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State of Louisiana House
Concurrent Resolution 67

REPORT ON SPAN OF CONTROL

SUMMARY OF REQUEST

Pursuant to House Concurrent Resolution 67 of the Regular Session of the Lovisiana Legislature, the
Department of State Civil Service (SCS) has issued this report detailing the requested information on
span of control, also known as supervisor to staff ratios.

EXECUTIVE SUMMARY

This report is a summary of research SCS conducted on span of control. Our research illustrates two key

points:
1. There is no universal definition of span of control
2. There is no universal optimal span of control ratio

SCS does not mandate state agencies meet an optimal span of control or dictate a formal definition of
calculating span of control. Each state agency independently manages its span of control in a manner
that is most efficient and effective in achieving their individual missions. To follow are a number of ways
agencies define span of control:

Top administrators to all other employees

All first line supervisors (supervisory group 1) to all nonsupervisory employees
All managers (supervisory groups 2 and 37) to all other employees

All supervisory positions (supervisory groups 1, 2, and 3} to all other employees
All employees who conduct Performance Evaluations (PES) to those who do not

o = I 9

As stated, it is important for agencies to clearly define which groups of employees are counted in span of
control ratios. For example, at the Lovisiana Department of Public Safety & Corrections — Corrections
Services, a Corrections Lieutenant is categorized as a supervisory job title and in some instances may only
supervise inmates. In this scenario, the incumbent of this position would not conduct annual employee
performance evaluations and would not be counted using the PES rater method for calculating supervisor
to subordinate ratios. However, this position would be counted using different methods such as
categorizing jobs by level of work and supervisory groups.

After a review of the explanations received from each agency regarding the 1:1 ratio, it was determined
that most cases were due to a valid reason such as the person supervising wasnt in a supervisory title and
therefore not required to supervise. Other explanations demonstrated that it made business sense to have
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a 1:1 relationship or that over time positions were lost through attrition and the ratio decreased. Several
positions reported as supervising more than one employee but at the time of Performance Evaluations, one
or more of the positions was vacant. A number of agencies had already restructured to address the span
of control.

INTRODUCTION

In the 2016 Regular Session House Concurrent Resolution 67 was passed to urge and request the
Department of State Civil Service to review the span of control of supervisors in state government and to
report its finding and recommendations to the House and Senate governmental affairs committees and the
Joint Legislative Committee on the Budget no later than November 15, 2016, specifically:

“In 2016 the legislative auditor reviewed this issue and indicated that sixteen percent of supervisors in state
government supervised only one staff person. Some of these situations may be appropriate in certain small
offices, but may not be appropriate in other operations. The state of Louisiana is undergoing a very difficult
budget period and needs to ensure that the state government is operating as efficiently and effectively as
possible. The legislature of Louisiana urges and requests the Department of State Civil Service fo review the
span of control of supervisors in state government and to report its findings and recommendations, including
specific explanations of each situation involving one supervisor fo one staff.”

DEFINITION OF SPAN OF CONTROL

Span of control has various definitions, thus there is no universal definition of span of control used by all
entities. Span of control is commonly defined as the number of direct reports fo a manager or supervisor.
There is no single best number or optimal span of control. Broad (more subordinates per supervisor) and
narrow (fewer subordinates per supervisor) spans of control each have their advantages and are
appropriate in different circumstances. An article by Richard S. Sperling, CCP, Sperling HR, in the July
2012 issue of Workspan lists 10 Factors to Consider in Determining Span of Controlii;

1. Lead, manage or supervise. In general, you can supervise more direct reports than you can
manage: lead more because they can be more independent and you can delegate more decisions;
supervise more because the work is less complex and usually is guided by processes or systems.

2. Required Awareness of direct reports’ work. The more you need to be aware, the fewer direct
reports you can manage. The less you need to be aware in detail (the more you can delegate
decisions), the more people you can manage.

3. Complexity and diversity of subordinates’ work. Routine work permits broader spans; complex
work requires narrower spans; common/similar work permits broader spans; diverse work requires

ndarrower spdans.

4. Variability of work and situations. More predictable work (fewer variations and exceptions)
allows broader spans.
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5. Need for integration of direct reports’ work. Integrating the work among direct reports or with
other organizations reduces the span that can be managed.

6. Skill and competency levels. Broader spans require more skills and experience from
supervisors/managers and direct reports.

7. Overall size of the organization. Smaller organizations may have narrower spans if they are
functionally diverse, need leaders for the various functions, and still have relatively few positions.

8. Availability of systems, technology, processes, rules. These tools enable broader spans because
they provide employees with guidance and direction for normal situations. The supervisor or
manager can be less directly involved in those situations and focus on the less frequent exceptional
situations.

9. Geographic dispersion and need for face-to-face meetings. The more dispersed the workforce
and the greater the need for face-to-face meetings, the narrower the span that can be managed.

10.Required interaction of manager with higher levels in the organization, peers, and/or
customers in addition to direct reports. The more time managers are required to spend interacting
outside their organization, the fewer direct reports they can effectively manage.

LOUISIANA LEGISLATIVE AUDITOR FINDINGS AND METHODOLOGY:

The Lovisiana Legislative Auditor’s analysis of LaGov HCM data in 2016 reported that in executive branch
agencies only 16% of supervisors in state government supervised only one staff member.

The Legislative Auditor identified the following methodology that was used to determine this percentage:

e The Legislative Auditor’s office ran an initial statewide ZP117 Evaluation Report data pull. Some
records (466) were eliminated because they did not contain the appraiser information or they
(3,613) were associated with agencies that were outside the scope, e.g., boards, commissions,
housing authorities, higher education, and retirement systems. In the end, a total of 31,023 PES
records (reduced from 35,102) were used in the final analysis. Of the 7,038 raters it was found
that 1,135 rated only one staff equaling sixteen percent.

State Civil Service conducted an analysis of this data received from the Legislative Auditor’s Office. The
official file was labeled Supervisor to Staff Analysis Based on FY15 PPR. After review it was determined
that running the ZP117 and counting the number of appraisers that rated only one staff may not reflect an
accurate calculation of span of control in the executive branch; specifically due to the fact that the report
contained inconsistent data. There were several things in the data that potentially lead to misstating that
only 16% of supervisors in state government supervised only one staff member. For example:

e Of the 1,135 raters that rated one staff, over 300 of them do not participate in a State Civil
Service Supervisory group or supervisory title and are therefore not required to supervise. Many
nonsupervisory titles such as Administrative Coordinator and Attorney 4 supervise and conduct an
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evaluation on a single employee because they serve as leadworkers in the section and it is what
works best for the agency.

o Further review of the data in conjunction with the agency revealed that there were numerous entry
errors made at the agency level that equated to bad data. One example of this is the reporting
of Gary Gremillion #37515 at DOC as rating one staff. The actual rater on this record was DCFS
Employee Jocelyn Hankel #67515. DCFS made a data entry error and entered #37515 which is
the DOC employee, making it look like the DOC employee rated one staff.

LOUISIANA STATE CIVIL SERVICE FINDINGS AND METHODOLOGY

As mentioned throughout the report, there is no standard formula for calculating span of control, nor is
there a single standard when determining the optimal span of control. Below, State Civil Service has
calculated span of control using various methods, all yielding different results.

Method #1 — Comparing the number of classified employees considered supervisors and the number of
classified employees considered staff as determined by the State Civil Service Level of Work to
categorize classified job titles.

Level of Work Total # of Staff & Span of

Classified Supervisors Conirol
Employees

1 Entry 3795 28797 1:3.7

2 Experienced 10263

3 Advanced 13447

4 Dual Career Ladder 455

5 Program Manager 837

6 Supervisor 4863 7746

7 Manager 1987

8 Administrator 887

9 Executive 9

Method #2 — Comparing the number of first line supervisors (those in SCS Supervisory Group 1) to all
non- supervisory employees.

Supervisory Group 1 Non-Supervisory Span of Control
Employees Employees
5603 28626 1:5.1
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Method #3 — Comparing the number of managers (those in SCS Supervisory Group 2 and 3) to all other
employees.

Supervisory Group 2 and 3 All Other Employees Span of Control
Employees
2314 34229 1:14.7

Method #4 — Comparing the number of all supervisory positions (those in SCS Supervisory Group 1, 2,
and 3) to all non-supervisory employees.

Supervisory Group 1, 2 and 3 Non-Supervisory Span of Control
Employees Employees
7917 28626 1:3.6

Method #5 — Comparing the number of PES raters to the number of PES Evaluations conducted.

PES Raters PES Evaluations Span of Control
Conducted
7038 31023 1:4.4

All data was compiled from the SCS Super Pay Plan File and La Gov HCM ZP117 and is inclusive of all
agencies, not just the 20 majors.

STATE PRACTICES

In October 2016, a survey on span of control was disseminated to various states throughout the country via
the National Association for State Personnel Executives (NASPE). We received responses from 11 states.
The overwhelming majority do not track span of control, nor do they have any type of legislative mandates
to do so. Of the 11 responses, eight states do not formally track span of control. Only lowa, Oregon and
Virginia formally track span of control. Also, Oregon is the only state with a legislative mandate. Virginia
tracks span of control and reports its outcomes every performance cycle, but there is no legislative mandate.

Alabama No No ratio No
Connecticut No No ratio No
Florida No No ratio No
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lowa Yes Target is 1:15; No
defined as managers
to director reports

Montana No No ratio No
New Mexico No No ratio No
Oklahoma No No ratio No
Oregon Yes 1:10.53 Yes
Pennsylvania No No ratio, but No

encourage no smaller
than 1:3 span of
control.

Virginia Yes Ratio is 1:4.1. This is No
calculated as the
number of employees
who do not evaluate
performance divided
by the number of
those who do.

Washington No No No

FINDINGS AND RECOMMENDATIONS

Since there is no universal standard for defining span of control, each agency must determine the
appropriate definition of span of control for their workforce and provide that definition when reporting
span of control ratios. There will be variation in span of control ratios which is attributable to the differing
diversity, complexity, volume, and scope of work within occupations. There are many factors that are
instrumental in determining an optimal span of control for an agency and there are numerous reasons why
a manager or supervisor may supervise only one staff. Appendix A provides the agency explanation for
each instance of a 1:1 ratio. Reasons include:

e The agency staff is small but the mission has a large scope with complex work.
® The agency is restructuring after the loss of positions due to budget cuts.

e The agency has rank and file staff such as the Department of Public Safety & Corrections —
Corrections Services where the Corrections Colonel delegated the performance evaluations to a
subordinate staff.

e The positions supervise unclassified or contract personnel that do not require performance
evaluations.
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e The position supervises multiple staff but there were vacancies at the time of performance
evaluation.

In July 2015 State Civil Service recentralized the allocation of position descriptions. This has helped in the
reduction of increasing layers of management. While this is not a cost saving measure, as anomalies arise,
State Civil Service is working with the agencies to eliminate those areas where a supervisor or manager
may have only one subordinate.

Looking forward State Civil Service does not recommend a universal span of control. Agencies in conjunction
with State Civil Service will need to decide what their optimal span of control should be for various jobs
and analyze these areas and the nature of the jobs. State Civil Service will continue to monitor span of
control through the administration of the classified pay plan. State Civil Service is currently in the process
of reviewing the classification plan to see if a reduction in job titles is feasible. Reducing the number of
job titles may reduce the number of supervisory and managerial titles thus reducing the ability to increase
layers of management that may result in a 1:1 ratio.

' Supervisory Group 1 typically refers to Supervisors
" Supervisory Group 2 typically refers to Managers and Supervisory Group 3 typically refers to Administrators or Executives
" Workspan, July 2012, How to Optimize Your Management Spans of Control by Richard S. Sperling, CCP, Sperling HR
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Agency Explanations

Pers.| Agency [Pers.  [Lastname  [Firstname Pasition| Job Title Org Unit |Org Unit Text Text- P Pl [Reason
Areil| number contract Trn Grp Status
. : e - — 1
0276|DOTD 1076 FERNANDEZ JO ANN 153440{ADMIN PROG SPEC A 50386801 |D02/GO01-ADA BUSINESS - BRIDGE CITY Permanent 3 The evaluator's personnel number was miskeyed on the record. This employee has no subordinates. Record updated effective 9/20/2016.
0276{DOTD 50151 ROME DIANE 12900|ENGINEERING TECH-DCL 50020983 |D02/GO01-TRAINING UNIT/BRIDGE CITY Permanent 3 1 subordinate; P# 11793 {Engineering Technician 5). DCL's are normally non-supervisory positions; however, the volume of work required of the ET DCL to ensure that District 02 employee trainlng records are kept
up-to-date requires that an assistant be assigned to this unit. In order to meet the training goals set for the Training Coordinator, it’s important that the assistant be supervised by the ET DCL, who serves as the
training coordinator.
0276|DOTD 187910 |GAUDET CCREY 8241|ENGINEER 6-DOTD 50021225 |D02/G170-PROG DELIV/DESIGN / BRIDGE Permanent |SUPGRP 2 3 Only one subordinate position was filled at the time evaluations were due. Position currently has 5 subordinates: PH 50386463 (Surveyor S), PH 50405958 (Project Manager), PH 13165 (Engineer Intern 2), PH 84242
CITY [Administrative Assistant 4), PB177595 {Engineer 5 DOTO), PH 152930).
RF76|DOTD 67103 |ROME SCOTT 7996 ENGINEERING TECHMICIAN 7 SIGTE |D07/G500 - KENNER MAINTENANCE F SUPGRR 1 3 1 direct subordinate P# 9077 [Parish Hwy Malntenance. Sup). Mr. Rome Is second/third line supervisor aver 15 positions.
0276|DOTD 10610 [LAMARCA DARLENE 12118 TECH-DCL 50399963 |D02/G500 - PERMITS / BRIDGE CITY Permanent 3 1 subordinate: P# 126352 (Engineering Technician 4), DCL's are normally non-supervisory positions; however, this position has one subordinate that assists with the processing and review of permits due to the
volume of permits, In order to meet the permit processing goals set for the Permit Specialist, it's impartant that the assistant be supervised by the Specialist in order to control the work flaw of the office.
0276|DOTD 255599 |ALFORD ROBERT 50381954|ROADSIDE DEVEL DIST COOR 50399959 |D02/G500-RDSIDE DEVEL COORD/BRIDGE  |Permanent [SUPGRP 1 3 1 direct subordinate: P# 119450 {Highway Foreman 2}, Second level supervisor for 9 positions.
ATy
0276|DOTD 17881 [VERDIN WENDY EA55|BRIDGE OFERATOR 2 S0021339 | D03/EE50-1 BOURG-HOUNMAIMAINT Parmasent 3 Wildlife and Fisheries miskeyed this recard. This employee was incarrectly entered as the evaluating supervisor for David Breithaupt {P# 172080} in PA 0513.
0276(DOTD 102263 |ESTILETTE cooy 130175|ENGINEERING TECH-DCL 50386796 [D0O3/GOO1-TRAINING / LAFAYETTE Permanent 3 L subordinate: PH 157788. DCL's are normally non-supervisory positions; however, the volume of work required of the ET DCL to ensure that District 03 employee training records are kept up-to-date requires that an
assistant be assigned to this unit. In order to meet the training goals set for the Training Coordinator, it's important that the assistant be supervised by the ET DCL, who serves as the training coordinator.
0276|DOTD 277080 |DORE BERTINA 130210/ ADMIN COORDINATOR 4 50021743 |D03/GO70 - MECH SHOPS Permanent 3 Administrative Coordinator 4 positions are normally non-supervisory, This position did have one lower-level Administrative Coordinator 2 position reporting 1o it during FY 14-15, but that position was moved under
the Equipment Superintendent {PH 13743} effective 1/19/2016,
0276|POTD 55701 BORDEAUX DANIEL 159088| WELDER FOREMAN 50021744 (D03/G0O71-DIST MECH SHOP Permanent |SUPGRP 1 3 Cnly one subordinate position was filled at the time evaluations were due. Position currently has 3 subordinates: PH110489 {Welder), PH 11896 {Welder Master), PH 149987 (Trades Apprentice).
0276|DOTD 2359 WYBLE F 50400176{ENGINEERING TECH-DCL 50021741 [D03/G153-MATERIALS/CONSTRUCTION Permanent 3 1 subordinate: P# 50400227 (Engineering Technician 5}. DCL's are normally non-supervisory positions; however, the ET5 is the specialized assistant for the District's Hot Mix Asphait projects.
0276(DOTD 71282 RICHARD RANDY 8216|ENGINEERING TECH-DCL 50021748 [D03/G500 - DISTRICT DESIGN / LAFAYETTE |Permanent 3 1 subordinate: PH 122728 (Engineering Technician 5). DCL's are normally non-supervisory positions; however, the ETS assists with preparing ail Residential, Agricultural & tane Closure Permits for final approval in
affes ko supedite the pernitting process.
0276{DOTD 4349 BABIN ROLAND 5045324 7|ENGINEERING TECHNICIAN 7 50399604 |D03/G500 - ROAD MAINT SPEC / LAFAYETTE [Permanent |SUPGRP 1 3 The Appointing Authority designated Jerry Begnaud (PersH 53547) as evaluator for two of the three subardinates assigned ta this position in FY 14-15 {Carpenter Foreman, PH 132572 and Admin Coordinator 4, PH
50386637). Mr. Babin's position was also a second line supervisor for 15 positions,
0276{0aTD 59448  [HICKMAN DUSTIN 13522|ENGINEERING TECH-DCL 50386800 [D04/G001-ADA BUSINESS / BOSSIER CITY Permanent 3 2 subordinates: P# 50488561 {Engineering Technician 4) and vacant P# 161429 {Engineering Techniclan 5), DCL's are normally non-supervisory positions; however, the volume of work required of the ET DCL to ensure
that District 04 employee training records are kept up-to-date requires that an assistant be assigned 1o this unit. In order to meet the training goals set for the Training Coordinator, it's important that the assistant be
supervised by the ET DCL, who serves as the Lraining coordinator. D04 intends to have only one subordinate fllled at a time, Ideally, this would be the ETS, but lack of qualified candidates has jead them to fill at the
ET4 level.
0276/DOTD 248377 [KOVAC BERNIECE 99999999| ADMIN PROGRAM DIRECTOR 3 50386800 |D04/G001-ADA BUSINESS / BOSSIER CITY Fefmumgnt  |SUPGRP 2 o Human Resources and IT pasitions that reported to this supervisar were transferred to OSHCM and QTS, respectively. OFf the remaining two positions, one had been filled for less than 90 days of the rating period,
therefore Ms, Kovac only conducted one performance evaluation for FY 14-15. However, her position served as second level supervisor for 6 positions,
0276|DOTD 2099 MILLER PHILIP 50400229| ENGINEERING TECH-DCL 50021405 |D04/G154-DIST LAB -BOSSIER CITY 2 Permanent 3 1 subordinate: PH 50400230 (Engineering Techniclan 5), DCL's are normally non-supervisory pasitions; however, the ET 5 is the specialized assistant for the District's Hot Mix Asphalt projects .
0276{DOTD 209247 |[STURDIVANT PHILLIP 131661|ENGINEER 6-DOTD 50021423 }D04/G244-CONSTRUCTION/BOSSIER Permanent |SUPGRP 2 3 During FY 14-15, Mr. Sturdivant was an Engineer 4 {P# 142686) who was assigned one Engineering Technician 5 {P# 117807) to assist with a specific project, Engineer 4's are normally non-supervisory positions,
0276|DOTD 67136 [CORRENT DANNY 50327849|ENGINEERING TECH-DCL 50386831 |PO5/GO01-ADA BUSINESS / MONROE Permanent 3 1 subordinate: PH 165992 (Engineering Technician S). DCL's are normally non-supervisory positions; however, this position and subordinate Engineering Technician 5 {P# 165992) are located in a separated building,
down the street from the 005 HQ building, The DCL is able to observe the employee’s attendance and performance and can evaluate both, whereas the ADA does not have that daily interaction 1o be able monitor
the yeo's schodule and evatuste his perdformance.
0276{D0TD 284797 [NEWMAN GLENN 50376461 | ENGINEER 6-0CL 50021476 |POS/GOOL-ADA-ENGINEERING / MONROE  [Permanent 3 1 subordinate: PH 10868 (Engineering Technician DCL). DCL's are normally non-supervisory positions; however, the ET DCL served as an assistant Construction Coordinator in Utilities. The subordi
position will be maved under the Engineer 8 DOTD (PH 50372222} in the near future,
3276|0010 157150 [PALMERTREE  |MAXIE 7610]MECHANIC 3 50021484 |D05/G071-MONROE SHOP Permanent 3 The evaluator's personnel number was miskeyed on the record. This employee has na subordinates. Corrected on 9/20/2016,
0276|DOTD 41889  |IONES FRANK 50400231|ENGINEERING TECH-DCL 50399993 |D05/G155-DISTRICT LAB / MONROE Permanent 3 L subordinate: PH 50400232 (Engineering Technician 5). DCL's are normally non-supervisory positions; however, the ET 5 is the specialized assistant for the District's Hot Mix Asphalt projects ,
0276(DQOTD 216072 |BROWN PATRiCK 111B6|HIGHWAY FOREMAN 1 50021495 |D05/G510-MAINTENANCE/MONROE Permanent |SUPGRP 1 3 Only one subordinate position was filled at the time evaluations were due, 5 subordinates: PH 13356 {Mobile Equipment Operator 1), P# 120625 {(Mobile Equipment Operator 1), P# 13995 {Mobile Equipment
Operator 1), P#127069 (Moblle Equipment Operator 2], and P# 115959 {Mobile Equipment Operator 1-Heavy).
76| DOTD 286965 JBURTON KENNETH 88380|MOBILE EQUIP OPERATOR 2 50021499 |DO5/G550-MAINTENANCE/MONROE Permanent 3 The evaluator's personnel number was miskeyed on the record. This employee has no subordinates. Corrected 9/22/2016.
0276(DOTD 19193 DEVILLE DARRELL 50457882|ENGINEER 6-DCL 50397176 |D0O7/GO01 - ADA ENG!NEERING/LAKE Permanent 3 1 subordinate: PH 116220 (Engineering Technician OCL). DCL's are normally nan-supervisory positions; however, the ET DCL serves as the specialized assistant for district construction.
CHARLES
0276|DOTD 44197  |BENNETT RANDALL 8899|PARISH HWY MAINT SUPT 50021922 |D07/G520 - DERIDDER / MAINT Permanent |SUPGRP 1 3 Dnly one subordlnate position was filled at the time evaluations were due. Position currently has 2 subordinates: P# 8895 [Highway Foreman 1} and PH 12980 {Highway Foreman 1), Second line supervisor for 11
ositions.
0276|DOTD 117080 [5INGLETON RUSSELL 160497 |HIGHWAY FOREMAN 2 50021901 |D07/G720 - BRIDGE MAINTENANCE Permanent |SUPGRP 1 3 Only one subordinate position was filled at the time evaluations were due. Position currently has 5 subordinates: P#12303 {Mobile Equipment Operator 1), P# 115891 (Moblle Equipment Operator 1), P# 127918
Mobile Equipment Operator 1), PH 168956 {Mobile Equipment Operator 1}, and PH 50308986 (Mobile Equipment Operator 1 - Heavy).
0276(DOTD 71221 STERLING EDDIE 88632|MAINTENANCE REPAIRER 2 50021929 |D07/G765-DISTRICT RPU / MAINT Permanent 3 During FY 14-15, Mr. Sterling was a Maintenance Foreman over one filled position and two vacant ones. DOTD submitted a business reorg to have Mr, Sterling'’s position reallocated down as there was no plan to fill
the other two vacancies and it no longer met the required number of subordinates to justify a supervisory position.
Ol?ﬁlnm T1081 BOURGEQIS BAYAN 99933390 MARINE ENGINEER 2 |F0021931 D07/G870-CAMERON FERRY / FERRY Permanent 0 The evaluator’s personnel number was miskeyed an the record, This emnloyee has no subordinates. Corrected an 9/21/2016,
0276{DOTD 61775 |ADAMS DAVID 10906} ENGINEERING TECH-DCL 50386840 |DOB/GOO1-TRAINING / ALEXANDRIA Permanent 3 1 subordinate: P# 50494744 {Engineering Technician 5). DCL's are normally non-supervisory positions; however, the volume of work required of the ET DCL to ensure that District 08 employee training records are
kept up-to-date requires that an assistant be assigned to this unit. In order to meet the training goals set for the Training Coordinator, it's important that the assistant be supervised by the ET DCL, who serves as the
training cocrdinator.
0276)DOTD 260564 |STICKER BRADLEY 50377203|ENGINEER 5-DOTD 50400057 |DO8/GO01-WATER RESOURCES / Permanent |SUPGRP 1 3 During FY 14-15, Mr. Sticker and Mr. Jason Rachal (Engineer & DOTD, PH 50377385) supervised employees in G170, Mr, Rachal supervised the tasks related to program delivery and design and completed the
ALEXANDRIA performance evaluations for the employees who worked those projects the majority of the time, Mr, Sticker supervised tasks retated to water resources and hydraulic reviews and conducled the evaluation for Grady
Cross (Engingineering Technician 3, PH 1808}, the employee that worked on those projects the majority of the time, Mr. Sticker currently has 3 subordinates: P# 96478 {Engineering Technician 3}, P# 34398
{Eng(neering Technician 5}, and PH128822 {Engineer Intern 2).
0276|DOTD 72201 AARON HERBERT 50399796{ENGINEERING TECH-DCL 50498589 |D08/G158-DIST LAB - CONST/ALEX 1 Permanent 3 1 subordinate: PH 50399739 (Engineering Technician S). DCL's are normally non-supervisory positlons; however, the ET 5 (s the specialized assistant for the District’s Hot Mix Asphalt projects ,
0276)DOTD 204851 |NEWMAN SHANDALYNN 50480568|ADMIN PROGRAM MANAGER 2 50024986 |D58/G0O01-BUSINESS OFFICE/ ADM Permanent [SUPGRP 1 3 ©nly one subordinate position was filled at the time evaluations were due, Position currently has 4 subordinates: P# 50526266 (Accounting Technician), PH 7929 {Accounting Specialist 1), PH 13226 {Accounting
Technician), and P# 10064 {Administrative Program Specialist A],
0276{DOTD T211%5 MICHAEL 52995999| MOGILE ECRIIF OPER 1/HEAVY SO0245HT | DEHGOTO-EQUIPMENT [ MAINT WAE a Division of Adminfstration miskeyed this recard, Thi emnployes wat Incorrectly entered 23 the evaluating supervisor for Rufus MeMahon {PI B7510] n PA GE15,
0276|DOTD 71334 KELLEY FARK 5038030GH ENGINEER 6-DCL 50400043 |D61/G001-CONSTRUCTION COORD / BR Permanent < 1 subordinate: PH 9670 (Engineering Technician DCL). DCL's are normally non-supervisory positlons; however, the ET DCL serves as the speciallzed assistnat for district construction.
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Agency Explanations

f Pers. |[Lastname  [Firstname Position| Job Tide Org Unit | Org Unkt Text Teat- [Supervisory EmployosFEmon
[ Tm Grp Status
_ e — :
0276|DOTD 176754 |MERROW MICHAEL 176998 (ENGINEERING TECH-DCL 50021778 |D61/GO01-TRAINING / BR ADMIN Permanent 3 1 subordinate: P# 50351691 {Engineering Technician 5), DCL's are normally non-supervisory positions; however, the volumne of work required of the ET DCL to ensure that Distrlct 61 employee training records are
kept up-to-date requires that an assistant be assigned to this unlt. In arder to meet the training goals set for the Training Coordinator, it's important that the assistant be supervised by the ET DCL, who serves as the
training coardinator.
0276{DOTD 4415 RYAN JAMES 50399775(ENGINEERING TECH-DCL 50029181 |D61/G156-ASPHALT / MAT & TEST Permanent 3 1 subordinate: P# 50399801 {EngIneering Technician 5), DCL's are normally non-supervisory positlons; however, the ET 5 is the specallzed assistant for the District's Hot Mix Asphalt projects
0276|DOTD 243305 |MERTZ CHRISTOPHER 13715|ENGINEERING TECHNICIAN 3 50021816 |D61/G236 - CONSTRUCTION/BR Permanent 3 The evaluator's personnel number was miskeyed on the record. This employee has no subordinates. Corrected 9/21/2016.
0276|370 263738 JOANDRIDGE DEMOND 13835 [MOBHE EQUIP OPERATOR 1 S0031801 |DEL/GSE0-PRH MAINT CHEW/BR Permanent 3 The evaluator's personnel number was miskeyed on the record. This employee has no subordinates. Corrected 9/21/2016.
0276|DOTD 72351 |G|UNT TEARAMCE B5534| DISTRICT SIGN SPEC 7 | SO0TLET? |DE]}GI5U—MAINT SIGN CREW /AR Fermanant 1 The evafuotor's personnel number was mitkeyed on the record. This employea has no subordinstes. Correctad 9/21/2015
0276|DOTD 124054 |SELDERS LAWANDA 11076|ROADSIDE DEVEL DIST COOR 50021829 |D61/G765-PRH MAINT ROADSIDE DEV/UNIT[Permanent |SUPGRP 1 3 1 subordinate: P# 12044 {Highway Foreman 2). Secand line supervisor for 8 pasitions,
5
0276|DOTD 146536 |MCCASKILL LACEY 50376008 ENGINEER 7-DOTD 50400047 |D62/GO0O1-AREA ENGINEER EAST / Permanent |SUPGRP 2 3 During FY 14-15, Mr, McCaskilt was an Engineer 6 DOTD (P# 176052). Only one of his two subordinate positions was fiiled at the time the evaluations were due, Served as second line supervisor for 8 positions.
HAMMOND
0276{DOTD 72259  [RYLATT RONDA 99999999| ADMIN PROGRAM MANAGER 3 50386854 |D62/G0O01-BUSINESS OFFICE / HAMMOND  [Permanent |SUPGRP 1 0 Employee retired prior to ing other Position currently has 4 subord(nates: P# 184678 {Admin Coordinator 2), PH 7250 {Accounting Technician), P# 7446 (Admin Program Manager 2), and P#
203270 (Admin Program Specialist A). Second line supervisor for 4 positions.
0276(DOTD 2024 CYPRIAN ALFRED 99999999 ENGINEERING TECH-DCL 50386852 |D62/GO01-TRAINING / HAMMOND Permanent o L i PH 167981 (Engi ing Technician 5). DCL's are normally non-supervisary positions; however, the volume of work required of the ET DCL to ensure that District 62 employee training records are kept
|up-to-date requires that an assistant be assigned to this unit. (n order to meet the train(ng goals set for the Training Coordinator, it’s important that the assistant be supervised by the ET DCL, who serves as the
training coardinator.
0276|00TD 275525 [DIMATTIA LUKE 129007 |EQUIPMENT SUPERINTENDENT 50021671 |D62/GOT0-MAINTENANCE / MAINT Permanent |SUPGRP 2 3 Only one subordinate position was filled at the time evaluations were due. Position has 2 direct subordinates: P# 10561 {Mechanic Supervisor A) and P# 12037 {(Mechanic Supervisor B). Second line supervisor for 19
0276|0H3TD METEE |FRAZIER JBRETT SOASE0S| ENGINEERING TECHNICIAN 5 50021669 |D62/G1S0-0ST LAR / MAINT Permanant 3 The evaluator's personng] numbsr was miskeyed on the ecord. This employed it no tubordingtes. Corrected on 9/ 172016
0276{DOTD 229256 [STILLEY MICHAEL 129017|ENGINEERING TECHNICIAN 5 50021661 |D62/G170-PROG DELIV/DESIGN / Permaneant 3 The evaluator's personnel number was miskeyed on the record. This employee has no subordinates, Corrected 9/21/2016
HAMMOND
0276|DOTD 20976  |KUPPER GREGORY B8296|ROADSIDE DEVEL DIST COOR 50400108 |D62/G500-ROADSIDE Permanent |SUPGRP 1 3 1 subordinate: P# 9508 (Highway Foreman 2}, Second line supervisor for 8 positions.
DEVELOPMENT/HAMMOND
OR76| BOTD I0GEEES [PLANA PEOHO 14050} MOBILE ECRAP OPERATON 1 SO021716 | DEDGSA0-MAMNTENANCE [ MAINT Probationl 3 {State Parks miskeyed this record. This emplayee was incarrectly entered as the evaluating supervisor for Michael LeBlanc {P 161105) in PA 0264,
0276{DOTD 290580 [SEGER TIMOTHY 59999999|M051L( EQUIF DRERATOR 1 SO0FITIR | O52/GH40 MAINTERANTE f MAINT Probationat o The evaluator's personnel numbar was mitkeyed on tha record. This employes has no subordinates. Corrected /2172016
0273|DOTD 146308 [HUGHES MICHELLE 50383102 HUMAN RESQURCES SUPERVISQ 50383374 |516/GOO1 - STAFFING & COMPENSATION Permanent |SUPGRP 1 3 ©nly one subordinate position was filled at the time evaluations were due, This pasition has 3 subordinates: PH 10425 (HR Analyst C), P# 82995 (HR Specialist}, and P# 50329309 (HR Analyst C}.
0276|DOTD 65007 RANKIN [THERESA 10112JADMIN PROG SPEC C 50018527 [519/G0O01 - RESEARCH & Permanent 3 1 subordinate: P# 195106 {Accountant 2), Administrative Program Specialist C positions are normally nen-supervisory; however, this position is responsible for fiscal and budget management for the Louisiana
OEVELOPMENT/LTRE Transportation Research Center Business Office and, as such, the Accountant 2 assists with these duties,
0276|DOTD 45588 |FILLASTRE EHRISTOPFHE 1301 74| ENGINEER B-DCL S0018832 | 521 /G004-MANASEMENT SVYSTEMS Permangnt 3 1 subordinate: P# 50335277 (Engineer 4). Englneer 8-0CL positions are nermally son-supstvisory; however, the £ ar i serves 39t ppacislized sssistant for Favernent Management.
0276(DOTD 57242 [HORNE JOHN 135187 ENGINEERING TECH-DCL 50018822 |521/G004-MANAGEMENT SYSTEMS Permanent 3 L subcrdinate: P# 168982 (Engineerng Technician 4}, ET DCL positions are normally non-supervisory; however, the ET 4 serves as the specialized assistant to ensure compliance with FHWA requirements for DOTD's
Pavement Management System.
0276(DOTD 14755  |WEARY JOHN 11938|ENGINEERING TECH-DCL 50018824 [521/GO19-SYSTEM INVENTORY/DATA Permanent 3 During FY 14-15, Mr, Weary supervised one Engineering Technician 5 {P# 50481030}, The position was moved effective 10/6/2015, leaving Mr. Weary's ET DCL position with no subordinates.
COLLECT 1
0276(DOTD 4970 BANKSTON TANYA 93014|ENGINEER 6-DCL 50024715 |524/G013-CONSULT COORD & DESIGN Permanent 3 1 subordinate: P# 50484791 (Engineering Technician DCL). Engineer 6-DCL positions are normally non-supervisory; however, the ET DCL serves as the specialized assistant for the Consultant Coordination and Design
Program,
0276|DOTD 259336 (UM BEYONG 99999999| ENGINEER 6-DCL 50024717 |524/G032-UTILITIES 1 Permanent Q 1 subordinate: P# 50354072 (Engineering Technician DCL). Engineer 6-DCL positions are normally non-supervisory; however, the ET DCL serves as the specialized assistant for the Utllitles Program.
0276|DOTD 802 PENTEK GARY 50514037 ENGINEER 6-DOTD 50019575 |S25/G002-ADMIN /BRIDGE DESIGN Permanent |SUPGRP 2 3 During FY 14-15, Mr, Pentek was an Engineer 6-DCL (PH 94850}, Engineer 6-DCL positions are normally non-supervisory; however, a Engineer Technician DCL {PH 9340) position served as a specialized assistant for the
jBrldie Desi‘n Program The ET DCL was moved under the Eniineer 6-DOTD when Mr. Pentek moved into that Eosil(on and the Eniineer 6-DCL was abolished.
0275} DOTD 136616 [HERATH ANANDA 10381 E_NGIN{EI‘ &OCL 50019575 [535/G003-ADMIN / BRIDGE DESHGN Perminint 3 1 subordinate: PH 182079 {Engineer 4}, Engineer 6-DCL posltions are normally non-supervisory; however, the Engineer 4 serves as the specialized assistant for bridge structural systems.
0276{DOTD 156269 |[CAVALIER STEPHANIE 50385147 ENGINEER 6-OCL 50019585 |S25/G00S-CONSTRUCTION/COORDINATION |Permanent 3 1 subordlnate: P# 183841 (Engineer Intern 2). Englneer 6-DCL positions are normally non-supervisory; however, the Engineer Intern 2 serves as the specialized assistant for the Bridge Scour Program,
0273|DOTD 230725 [BRANDON DONNA 96030] PRINTING SUPERVISOR 50018864 |526/G00S-OFFSET Permanent |SUPGRP 1 g The evaluatar’s personnel number was miskeyed on the record. Corrected on 9/21/2016. This employee performed for two subordi {Printing Operator 1, P 12782 and Printing Operatar 2, P#
PRINTING/REPRODUCTION 109784) and had two other vacant Printing Operator 2 {PH 50308800 and 50308801} positions reporting to it,
0276} DOTD 257957 |[ARD STANLEY 166736 SURVEYOR S 50020725 |530/G0O04-ADMIN / LOCRSURVEY Permanent |SUPGRP 1 3 Only one position was filled at the time evaluations were due, Currentiy has 5 subordinates: P# 10874 {Englneering Technician 5), PH 140635 (Surveyor 4}, PH 147894 (Engineering Technician 4), P# 180066
(Engineering Technician 4}, and P# 50532262 {Surveyor 3},
027&DOTD 142066 [COCO MARY 137368|DOTD PROGRAM DIRECTOR 50018528 |$33/GO01-TECH TRANSFER & Permanent [SUPGRP 3 3 During FY 14-15, Ms, Caco was a DOTD Program Manager (P# 50500707) and supervised 3 positions: Administrative Program Specialist B {PH# 50364685}, Training & Development Specialist 2 [PH 50386553), and DOTD
TRAINING/LTRC Program Specialist 4 (PH 50479250). Joyce Brignac was hired into the Admin Program Specialist B position effective 5/25/15, so an evaluation was not required for her. The T&D Specialist 2 was vacant at the time
were due, so the only positlon that was ﬁllm—w to be evaluated was the DQTD Program Specialist 4
0276]DOTD 290103 [DEAN JOHN 118812{DOTD PROGRAM SUPERVISOR 50020144 |533/G006-CONSTRUCTION/MATERIALS Permanent |SUPGRP 1 3 Oaly one subordinate position was filled when evaluations were die. Currently has 2 subordinates: P# 129006 (DOTOD Program Specialist 3) and PH 50383467 Engineering Technician DCL),
0276|DOTD 34401  [RIGGS LAURA 146205 (ENGINEER 6-DCL 50395221 [534/G001 - PROJECT MANAGEMENT Permanent 3 1 subordinate: P# 85051 {Project Manager}, Engineer 6-DCL positions are normally non-supervisory; however, the Project Manager serves as the specialized assistant for the programs that comprise the Local Public
DIVISION 2 Agency {LPA) Federal Aid program,
0276|00TD 234551 [TULLIER FERMIN 10814|MAINTENANCE FOREMAN 50400096 |542/G0O72-FLEET LANDING MAINT Permanent  |SUPGRP 1 3 Only one position was filled at the time evaluations were due.Positlon currently has 1 subordinate {Marine Trades Helper, PH 90828 ). Compensation Supervisor will begin business reorganization process since positon
no longer meets criteria to be supervisory.
0276|DOTD 236750 |OLIVARES IUAN 12068|MARINE MASTER 3 50328558 |542/G862 -PLAQUEMINE Permanent |SUPGRP 1 3 During FY 14-15, the internal procedure in $42 was for the supervisors who spent the most time on-shift with an employee to rate that employee. Mr, Ollvares spend most of hls shifts supervising only one Marine
Deckhand/Toll Collector (PH 192126). Current pracedure is for him to perform evaluations for all 4 subordinates: P# 12067 (Marine Engineer 2), P# 127338 {Marine Deckhand/Tall Collector), PH 166563 (Marine
Deckhand/Toll Collectar), and P# 192126 {Marine Deckhand/Toll Collector], regardless of how much time is spent together on shift.
0276|DOTD 26796  |LEA FRANK 123422|HIGHWAY SGN/PAV MARK SUPV 50020493 |545/G755-SIGN FABRICATION/SIGN Permanent |SUPGRP 1 E] Conducted evaluation for the Sheet Metal Foreman {P# 93291} and assigned the Foreman the task of evaluating Mr. Lea's other 6 subordinates: P# 13004 (Sheet Metal Worker), P# 13150 {Sheet Metal Worker), P#
14185 (Sheet Metal Worker), PH 93291 (Sheet Metal Warker), PH 50356838 (Sheet Metal Master), and PH 50356384 {Sheet Metal Master), Second line supervisor for 1 pasition.
0276|DOTD 31914 [JORDAN FLOYD 50398631 | ELECTRICIAN SPEC FOREMAN 50399459 |545/G762 - SIGNAL INSTALL/MTC- Permanent [SUPGRP 1 2) Conducted evaluation for the Electrician Specialist Leader {P# 91559) position, who then conducted the evaluation of the other 2 subordinates: P# 10377 (Electrician Specialist), PH 12458 (Electrician Specialist).
STATEWIDE
0276|DOTD 190426 [ALLBRITTON WARREN 50400716 ELECTRICIAN SPEC LEADER 50393461 |545/G764 - SIGNAL INSTALL/MTC-BOSSIER  |Permanent 3 Assigned to perform evaluation for Whe filled lower level Electrician Specialist (P# 142614) within gang since they are in same location.
#a
0273|DOTD 24155 |GRUSH NANCY 85739|ATTORNEY 3 50018839 |547/G001-CONSTRUCTION Permanent 3 Normaily Attorney 3's are non-supervisory positions; however, as per MOU between DOTD and Civil Service regarding Admin Assistants, this position has 1 subordinate {Administrative Asslstant 3, P# 92207).
0273|bOTD 221775 |BRANZARU ELENA 116439[ATTORNEY 3 50018837 [547/G001-GENERAL LAW Permanent 3 Normally Attorney 3's are non-supervisory positions; however, as per MCU between DOTD and Civil Service regarding Admin Assistants, this position has 1 subordinate (Administrative Assistant 3, P# 7414).
0273|bOTD 210283 {MCBRIDE CHARLES 84662(ATTORNEY 3 50018838 |547/G001-PROPERTY Permanent 3 Normally Attorney 3's are non-supervisory positions; however, as per MOU between DOTD and Civil Service regarding Admin Assistants, this position has 1 subordinate (Administrative Assistant 3, PH 92364),
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0276/DOTD 3068 SITTIG CLIFTON 99999999|EXEC DIRECTOR 50020469 549/G001 - OFFSHORE TERMINAL Unel o u i position. 1 P# 168847 (Unclassified - C Assistant).
AUTHORITY Appaintee
0276{DOTD 167072 [ANTEE HALEY 11696|DOTD PROGRAM DIRECTOR 50020496 |550/GOO1-SAFETY ADMIN Permanent |SUPGRP 3 3 Only one position filled at the time evaluations were due, Org structure was updated and currently supervises 4 subordinates: P# 8734 {DOTD Program Supervisor), PH B92S {DOTD Program Specialist 4), P# 116104
1(DOTD Program Specialist 3), and PH# 50387061 {DOTD Program Supervisor). Second level supervisor for 9 positions.
0276|DOTD 1199 FAGERBURG NICHOLAS 1538B9|ENGINEER 6-DOTD 50400097 [551/G002 - STATEWIDE BRIDGE Permanent |SUPGRP 2 3 Only one positlon filled at time evaluations were due. Currently has 3 subordinates: P# 50514043 {Engineering Technician 4), P# 201876 (Englneering Technician 7, and vacant PH 50341222 (Engineer 4),
MAINTENANCE
0276{D0TD 200973 [BREEDEN LACY Si3EF314) COORDNATCE S03BET51 1555/GO01-EMERGENCY OPERATIONS |Und Aeg 3 L ified positlon, 1 subordinate: P# 50364837 {U - Staff Ce i ). Subordi acts as ESF-1 alternate when Mr. Breeden is
Q78| DOTD A0FEAT|ICEMNOGEE | BILL SO3E3315(COORI SOIEGTEL | 55%5/G001-TMERGENCY OFERATIONS Unel Reg 3 Unclassified position, 1 subatdinate: Pi 50383531 (Unclastified - Plannar). Subordinate stts 25 £5F-3 afternate when Mr, Bresdan is unavallabie,
0276{DOTD 153784 [SOLUE (CARRYN 50396117|1T TECH SUPPORT SUPV 50356761 |SSE/GAL - INTELLIGENT TRANSPORTATION [Permanent |SUPGRP 1 3 2 subordinates: PH 50321326 {IT Tech Support Specialist 3} and PH 50396153 {IT Tech Support Specialist 2), At the time the report was run, one of the positions had transferred to OTS as part of the IT Centrallzation
5Y efforts, during which this position provided functional supervislon. Since then, the position was returned to DOTD.
0276|DOTD 158580 [KIMBENG Lucy 50417184| ENGINEER 5-DCL 50381308 |556/G002 - ITS PROJECT DELIVERY Permanent 3 1 subordinate: PH 50457773 {Engineer Intern 2). Engineer 5-DCL positions are normally non-supervisory; however, the EI2 serves as the lized asslstant for , and delivering
|technically challmnging (75 projects,
0276/DOTD 45101 [DRAGC JOSEPH 10699|IT TECH SUPPORT SUPV 50381313 |556/G005 - ITS INFRASTRUCTURE Permanent |SUPGRP 1 3 Due to the IT Cansolidation, only one subordinate position was filled at the time evaluations were due. Currently, Mr. Drago has 5 subordinates: P# 13887 (IT Tech Support Specialist 1}, PH 146730 (IT Tech Support
MANAGEMENT Specialist 2), P# 168107 {IT Tech Support Specialist 1), P# 50501019 (DOTD Program Supervisor), and PH# 50501020 {DOTD Program Supervisor). Second line supervisor for 13 positions.
0276/DOTD 279610 [BOWEN DEBRA 50469510( BRIDGE TOLL COLLECTOR 50390357 |570/GOOL - TOLL FACILITY OFFICE ADMIN Permanent 3 The evaluator’s personnel number was miskeyed an the record, This employee has no subordinates. Corrected 9/21/2016.,
0276(DOTD 285912 [GOMEZ ANGIE 50469357 |BRIDGE TOLL COLL OPER MGR 50390357 |570/GO01 - TOLL FACILITY OFFICE ADMIN Perm Class |SUPGRP 1 3 The evaluator's personnel number was miskeyed on the record, During FY 14-15, Ms. Gomez was a Bridge Toll Coltector {PH 50463145} with no subordinates. Currently she is a Bridge Toll Collector Operations
Detail |Manager with 14 subordinates: P# 120922 (Bridge Tall Collector), PH 50453214 {Bridge Toll Callector), P# 50463143 {Bridge Toll Collector), PH 50463144 (Bridge Tofl Collector), P# 50463145 (Bridge Toll Collector), PH
50463146 (Bridge Toll Collector), PH 50463147 (Bridge Tall Collector), P# 50469504 (Bridge Toll Collector),PH 50469505 {Bridge Toll Collector),P# 50469506 {Bridge Toll Collector),PH 50469507 (Bridge Tofl Collector),PH
50469508 (Bridge Toll Collector),PH# 50469509 (Bridge Toll Coflectar), and PH 50469510 (Bridge Toll Collectar),
0276|DOTD 232707 |MAJOR DARHLENE 50521039| ADMIN PROGRAM DIRECTOR 4 50018550 |580/GO18-CONSULTANT CONTRACTS Probationsl [SUPGRP 3 <) During FY 14-15, Ms, Major was an Attorney 3 (PH 50389568). Per MOU between DOTD and Civil Service regarding Admin Assistants, Ms. Major supervised one Admin Assistant 3 (PH# 86135), Currently Ms. Major is
ADMIN an Administrative Program Director 4 {PH 50521039) with 3 subordinates: P# 50319197 {Contracts/Grants Reviewer Manager}, P# 50340505 (Contracts/Grants Reviewer Manager), and P# 50514036 {Contracts/Grants
Reviewer 1), Second line supervisor for 8 subordinates.
0276/ DOTD 189259 [GOODMAN MARK 116068| ENGINEER 6-DCL 50018892 |580/GO39-SPECIFICATIONS / CONT & SPECS |Permanent 3 2 subordinates: PH 10656 (Engineering Technician DCL) and PH# 86755 {Engineer Intern 2), Engineer 6-DCL positions are narmally non-supervisory; however, the ET OCL and EI2 as the specialized assistants for the
development and maintenance of the Louisiana Standard Specifications for Roads and Bridges, Special Provisions, Supplemental Specifications, Bond forms, and miscellaneous documenls. Only one position was filled
|at the time evalustions were due,
0276|DOTO 24644 |GOODFELLOW |AUTUMN 50498918} DOTD PROGRAM SPECIALIST 5 50332938 [582/G0O01 - HIGHWAY SAFETY - ADMIN Permanent 3 The evaluator's personnel number was miskeyed on the record: This employee has no subordinates, Record updated effective 9/21/2016,
THOMPSON
0276{DOTD 126472 [ZHANG HONG 189784 ENGINEER 6-DCL 50023807 |585/G002-PROJECT SCOPING/TRANS Permanent 3 1 subordinate: P# 189789 (Englneer 4). Engineer 6-DCL positians are normally non-supervisory; however, the Engineer 4 is the specialized assistant for Stage O checklists and studies for determination of scope and
PLANRSFT budget for sslect=d spocial projdcty that deal with hlghly camgples ani sentive sy
0278|DOTD 15225 NGUYEN QUANG 503337049 ENGINEER 6-DCL 50020962 |585/G006-HIGHWAY PROGRAMS Permanent = 1 vacant subordinate PH 50331618 (Engineering Technician DCL). Engineer 6-DCL positions are normally non-supervisory; however, the ET DCL is the specialized assistant for the Federal Demonstration/High Priority
Projects, Discretionary Program, and other Special Projects/Programs.
DOA 504§§§§5|I|U M RESQIURCES MANAGER A SD383283 MR OPERATIONSMENEFITS Petmanent | SUFGRF 2 £l Unit manages with supervisos 33 ditect reportistaff repart to supenisel
0107 | D0A 410|5T UNIFORM PAY DIRECTOR 50025508 |OSUP STATE UNIFORM PAYROLL Permanent  |SUPGRP 2 3 Director with asst director as direct report/other staff report up through asst director
boA SOOI ]FACILITY MAINTEMANCE MGR S002567) | 0S8 ARCHITECYUNAL Permanent | IUNGRP 2 3 Manigas contract warkers an tonatruction projects
185882 |DPERATING ENGINEER FORE 50025680 |OSB MECHANICAL Permanent |SUPGRP 1 3 Managei ane permanant ampioyes ond contrict empleyees a1 nedded on o project basl
SUITIHOIETATE BLID MGMT ANA 4 SOAS3ISTS [FEOTRAL FUNDS DFFICE Permansnt 1] ENon-supervisory/Iead over lower level staff
15594 RHODES SOIIETITET ACC S5 MGR SO0A55E [CSRAP FLIND LEWTL RPT. Parmanent  |SUPGRP 2 3 !Mlﬂﬂ s b fifled direct reparty, wavargd vacant direct repart pasitiony
19237 JLANGLOIS SEAN SA014 91I5T ACC SYS SUPV. 50025527 |OSRAP GOVT WIDE RPT Parmanent  |SUPGRP 1 3 Superelior has twa direct reports/due to past budgel reductions ans is currently unfundes
50T (CHRISTORHE VALERIE I96E3[ADMIMN ASSISTANT & S0445532 |CLIBG ALMIN SUPFORT Parmament 3 Nuet-yupisevinoy ttlefoversees lowar Invel cletlcal
25728 |BRINDLEY CATHERINE 374]|PUBLIC INFORMATION DIRECT 50025518 [SR STATE REGISTER Permanent }SUPGRP 1 3 Brogram manages with ahe Enfﬂlldﬂd staff suppart
B3236  |PEMNINGTON |WAMTER 50075547 |COBG OO ECONGMIC DEY Parmansnt |5|J'PGHP 1 3 Program manager with one pr i staff support
#3635 MYERS BRENDA SOOI5511 [OSPT STATE TRAVEL [Permanent  |SUPGRE 1 3 Program managss over satewids program wiith ane professlonal staff support
118538 [PITRE STEVEN | 50025680 |OSB MECHANICAL Permanent JSUPGRP 1 3 Manages one permanent employee and contract emeloxees as needed on a project basis
157320 |CARDONA EHRISTINA HA EMPLOVEE RELATIONS Parmanent JSUFPGRP 2 3 Program MansgerMa kanger hus subordinates
177208 [LETHERMAN | DARELL (0SB MECHANICAL 3 |M-n-ggs e permanent employes qiid contract smployess ay needed on 4 giroject basly
179708 |WHITMORE SIMONNE FPLC CAPATAL OUTLAY BUDGET 3 Program Administrator with manager as direct report/other staff report up through manager
189704 |LATOLIN THEMAS DASASTER RECOVERY UINIT 3 IPmEnm mansgar over statawids program with one professional stal support
193642 |DWIN |KIMBERLY OSRAP GOVT WIDE RPT Permanent {SUPGRP 1 3 Supetvisos hay two direct repaits/due to past budget reductions oge |s currently unfunded
205972 |MUSACCHIA KER| DISASTER RECOVENRY LINIT unel Temp 3 Non-supervisory/fead over lower level staff .
208406 |SCHOPPERT CLINT SOAT1454 [ADMIN FROGSPEC B | 58 ADMIN DTVISECR Fermaneni 3 = manages only othar staff member in unit, Together they manage the Claitborne Conference Conter
226463 |LEGNON IEDWlN 50385605 | MANAGER 50362071 |DISASTER RECOVERY UNIT Uncl Temp 3 Manager has two direct reports/one is currently vacant
230027 JPAUL KENMETH 141792 | MAINTEMANCE FOHEMAN 50025682 058 CRERATIONS PFermanent  |SUFGAP 1 3
239656 |WIGGINS MILTON 18581 OFERATING EMGINEER FORE OSB MECHANICAL Fermanent (SUPGAP 1 3
FEOEES (NYDER MATTHEW 809|MAINTENANCE FOREMAN 50025688 |OSB ALEXANDRIA - LAFAYETTE Permanent iSUPGRP 1 3. Regional Manager with only one other emEloyee In this region
274565 |SMITH KIRSTEN 50362766 SPECIALIST DISASTER RECOVERY UNIT Lingl Temp ] 3 NEr-5L; ligryflesd ovier lowar level stall
8237 LINCECUM HUBERT 539299293 | GROUP BENEFITS ADMIN S05014F | COO/AGENTY SERVICES Permanent 15;.1?51“' 3 0 Ha twa fillad and two.vacant direct reports
65079  |IONES SHANTELL 50498600 GROUP BENEFITS MANAGER 50500152 |MECICAL EHANMALY WELLNESS Permungnt  |SUPGRP 2 3 Program Manager with one staff member
|-2€Il9'13 HEBERT ANGELA mmmlsmr BEMEFITS MANAGER 15\)5&]15]. MEDICAL/PHARMACY RETIREE Permanent  |SUPGRE 2 3 Program Manager with ane staff mernbss
231326 JLONDON TISHA 50353719| GROUP BENEFITS DIRECTOR 50500146 |COO/CONTRACTS Permanent |SUPGRP 2 3 Flan twa Tillod and twa vacant direct foparts
246329 |MENRY TAME KA 'JD'leIGROUP BENEFITS MANAGER 150500146 COO/CONTRACTS F SUPGRP 2 3 Program Manager with one staff member
58 WILLIABAS APFRIL 1ERITE|ADMIN PROG SPECT SOO25633 |OAM ADNIN MRP Permanent 3 Mon-sgsrylsary tile
14999 BLANCHARD BRENDA 96451 |[ADMIN PROGRAM MANAGER 2 5343973 |ORM ADMIN SUP Permanent  |SUPGRP 1 3 Has two direct reports
16930  |MARTIN iDONALD T RISK STAT SPECIALIST 50395774 JORM STATISTICS Permanent Q Nﬂni&Erleu e
| 165332 |51 HiSK ADHISTER S 50025626 |ORM CLI1 RDAD HAZARD 3 Manages activities performed by vendor employees
1569 5T LOS3 PREY MANAGER SOOFSGTY |ORM 1.055 PREVENTION 3 banagas acthities performed by vendor employees
|ADMIN PROGRAM MANAGER 1 50025618 |GS LPAA WAREHQUSE o Unit manager with supervisor as direct report/staff report to supervisor
25909999 | GENERAL SERVICES ASST O SD0Z5E16- |E’S FPAA -] Manages Federal Property program. Staff report to supervisor under this AD
SUDEIRT | TRAIN/DEV SPECIALIST 2 SOSOIEE1 |LA WORKFORCE COMBMISSION HR Parrmanent Q Poslthon moyed back to LWC
7613 LAZARD-LEWIS |PAULA 99999999|5T PURCHASING OFFICER 3 OFFICE OF STATE PROCUREMENT Permanent Q Non-supervisory title
71159 |GORDCN TONI 41413|5T PURCHASING OFFICER 3 SPOT BUYS Permanent 3 Non-supervisory title
0820|OSP 255383 |DERATE GARRET 50498605 BUSINESS ANALYTICS SPECIA DATA ANALYTICS Parmanant 3 Noa-supervisory title
0815{0TS 5212 DUVAL DANIEL 167689IT GEO PROJECT SUPV APPDM GIS Petmanent  JSUPGRP 1 L) Span of contril will b resslvad through pending tusiness rearganization
G‘BISIDTS 12993 |HAYNES WILLIAM 151912IT TECH SUPPORT SUPY EUCFIELD OFFICE SUPPORT Permanent JSUPGRP 1 3 Span of cantrol will be resolved thraugh pending business reorganlzation
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0815| 0TS 15451 RoOOT LAURA 97096/ ADMIN PROGRAM MANAGER 2 50505532 |NS-COMMUNICATIONS SVS AND SUPPORT _|Permanent |SUPGRP 1 3 Span of control will be resolved through pending business reorganization

0815|OTS 16231 JJENNINGS BRANDON 50445701 |IT MANAGEMENT CONSULT 1 SO4ATTR0 |STRATEGY PLANNING & ADMINISTRATION |Permansnt 3 Span of control will be resolved through pending business reorganllat ion
22285 |OTT IEDWRID SE08|IT OPERATIEING SHIFT SUPyY 50504089 | PSS FRODUCTICON CONTROL Permarent  |SUPGAP 1 3

0815{0TS 23117 [BOANE MARY FBAEE|ITTECH SUPPORT SUPY 50505547 |DCO DATABASES Permanent |SUPGRP 1 3

0815]0TS 25907 |MYERS | ARET 50499576|IT STATEWIDE SYS PGM ANL |50507S90 APPDM ERP WAE 3 Span of control wlll be resolved through pending business reor i

GE1SfOTS 26743 |MAANL RAJESWAR 7E514 1T APPL PROJECT LEADER SOSO7604 [APPOM HUMAN DOE Permanznt 3 Span af contral will e resolved theough pending business reargantzation

0815]0TS 28767 |ORAGO CHONNA SEESY|IT APPL PROJECT LEADER SUS07E14 | APPOM STATCWIDE DOW SUPGRP 1 3 Span of control will be resolved through pending business reorganization

0815|0TsS 35904  |DEVALL DONALD 99999999 [iT OPERATIONS SHIFT SUPY |50504091 PSS STATE PRINTING Permanent ]SUPGRP 1 0 |Span of control will be resolved through pending business reorganization

0815|0TS 43429 |COLLINS BOBBY 50330236 |IT STATEWIDE PROJECT LDR SUSO7E0) | APPDM HUMAN _F'efmlnent SUPGAP 1 3 in of contral will be resalved through Enrﬂhl buslress renfgmlulkan

0815{OTS B1589  |HOWARD WABE LBEIT[IT ORERATIONS SHIFT SUPY LOSGADED | PSS PRODULCTION CONTROL Permanant ]SJFGEF 1 3 on of control will be resolved through pending butiness ll!D.l!ill]l'll.I'ln

0815]0TS 81422 |EINSIEREL NANCY 16706IT CPERATIONS SHIFT SUPV 50504091 |PSS STATE PRINTING Permanent 15UPGRP 1 3 Span of control will be resolved through pending business reorganlzation

0815]0TS 181437 CROWSON ANGELA ',IT OPERATIONS SHIFT SUPY 50480202 |AGEMCY RELATIENHTIP MARAGEMENT Permanant  |SUPGRP | o ]Snan of control will be resolved through pending business reorganization

0815]0%F5 BIB0L  |CROCHET HANE 1B |IT PROD CONTROL SUPY L0507506 [DC0 FACILITIES Permanent  [SUPGEP { 3 @ of confral will be resolved throw, ending business reorganizatian

0815]0TS 106046 [SLIMAYDA JOEEFH AB5144 |IT TECH SURPORT SUPY REEGTEER | DCO MAINFRAME - Z/LINUX Perm Class Di SUPGRP 1 E] Span of control wiil be resolved through pending business rearganization

0815;0TS 117021 |SNYDER KEVIN 50405976[ADMIN SUPERVISOR 2 150504345 OPS VENDOR & PROVIDER MANAGEMENT _|Permanent |SUPGRP 1 A lSpan of control will be resolved through pending business r

G815[07S 1347d0 [BUTLER CHERYL LHOTTA|IT OPERATIONS SHIFT SLIPY 'QSPRCIDUETIIJN COMTROL Permsnent |SUPGAP 1 3 @ of contral will be resolved throu; nding business rearganlation

0815]0TS 175587 |@reland Daman SO4L7405) IT MANAGEMENT COMSULT 1 [EUC FIELD OFFICE SUPPORT - SECURE 8 Permanent k| Span of control will be resolved through pending business reorganization

ouIs|OTS 179113 [VENUGOPAL _ [JOAN 179372IT APPL PROJECT LEADER APPDM SAFETY DPS Permanent |SUPGRP 1 3 |spanal contrel will bu ressived through perding business rearganization

0815|075 240577 [JAMES NICOLAUS 50354508 | IT DMRECTON 1 | AGENCY RELATIONSHIP MANAGEMENT Peimanent |SUPGRP 2 3 @ of control will be resolved through pending business rearganization

0100]D0A 28812 |SHEFHERD IRENE |COORENNATOR GOVERNORS MANSION/EXEC OF 3 Governor's Office Staff

0100|D0A 237136 [HARTLEY RICHARD JADVISOR POLICY Uned Reg ] IM\mut't ffice Statt

a100| Do ZE0054 [KEARNEY ELLIABETH m-mm[nmzcron OFFICE OF COMMUNITY PROGAAMS Une Rag. 0 |Governor's Office Statf

0254 |Racing 103568 |RENER TESALIA 50319175] ACCOUNTANT ADMIN 1 [EXECUTIVE OFF / LA STATE Permanent |SUPGRP 2 3 |Stand alone accounting position in agency

0102|D0A 99928  |PERRY JSSE 50402121[CRIMINAL INVESTIGATOR 3 4G ST ALITHT TEAM 3 Petmanant 3 Rari-a lnary title.

ﬂlD!EDm 18170 |coom KATHY SCAME23 [ATTORNEY DEPUTY GEN COUNS MENTAL HEALTH - SPECIAL ORG Patmanent | SUPGRP | 3 |Pﬂ|l:\' and Pr_ggcm Manager with anly one suppiort staff for this program

0103 [THON 29291 DARA JOSHUA FEFIISFF|ATTORNEY 3 50026056 {FINEVILLE/LEGAL Permanent 0 al Office

04| 00 273159 [MCSPADDEN  |ANN SOIBATIS | ATTORNEY 3 50026052 |LAFATETTE-LAKE CHARLESALEGAL Pavmariant 3 |eimal Ciffice

0106|D0A 87279 |Pf!tks JAMES SHUIZISIPRES/CHMN B GR COMM 50000201 |TAX COMM Board/Comm 0 Baard chale/Executive Director for agency reparts Lo chale

0106|D0A 276272 IBENCAZ GREGORY 133037ITAX COMM DIRECTOR 50026754 TANC%M!&DM{!U&W Permanent  |SUPGRP 3 £} ency dicectorfutall raport up through assistant direstor

O11E| Pubfic Oef 181847 |HNEF |Bﬂ!ﬂ.‘\ﬁ.ﬁ mmslmmnuﬂamenm COUNSEL LO330088 [LA PUBLIC CEFENDER BOARD Fermanent  |SUPGRP 1 3 pnaral wotriel haw one parabrial supgart staff

0116Public Def 172246 |CARTER NATASHIA 50398596/ BUDGET ADMINISTRATOR 1 50390088 |LA PUBLIC DEFENDER BOARD Permanent [SUPGRP 1 3 Has two direct reports/one is vacant

0116] Public D=f 229207 ILOIJPE FO405955 | CODRDINATOR 50320082 |LA PUBLIC DEFENDER BOARD Unel Termp 3 |Haon-supervizory titke

EQDGIEJ\ TE5E IH‘HWES mlksﬂ LHSTRICT ATTORNEY |5W?a_<"35 TERRERONNE { DA o District Attorney staff

0906/ DA 192087 |DOSS 2008351ASST DISTRICT ATTORNEY |50026712 RAPIDES /DA Unel Aeg 3 Dislrict Attorney staff

m;_si:«wur_" of State 532 FLOYD 52390 |ELECTION TECHNICIAN MANAG 50348093 |ELEC - WH DIST &~ ACATTAL/CAMAIEFF DA |Fermanent | SUPGRR 1 3 ‘Warghouss managar In Elections who directly superyives the assistant managar but I responslble for sn office of 9 i, 5 WAE]

0139)Secretary of State 2801 COCEERHAM 52328|ELECTION TECHNICIAN MANAG 50347943 |ELEC - WH DIST 4 - JA/LIN/MO/OU/RI/UN/W[Permanent |SUPGRP 1 3 Warehouse manager in Elections who directly supervises the assistant manager but is responsible for an office of 14 (7 perm. 7 WAE)

0139 s2eretary of Stats 3376 DUPLIS 14E177 |ELECTION TECHSITIAN MANAG 50393855 |ELEC - WH DIST FL-LAF/VERJIBER/STH. Parmangnt  |SUPGRE 1 3 Warghouss manigar In Elections who ditectly supsivites the ssslitant managsr but 1z responsible for st efflce ol 13 (6 pein, 7 WAE]
3216 BALDEAN 53367 | ELECTION TECHNICIAM MANAG. SO89EA58 |ELEC - WH DIST 14 - ORLEARG/PL |SUPGRP 1 3 Warehouse manager in Elections who directly supervises the assistant manager but is responsible for an office of 18 (3 perm, 15 WAE]
4920 OIMARCO DENNIS 33852|REGISTRAR |50020556 ROV - JEFFERSON Unel Apgalnt 3 Per the FY15 2P117, Mr, Dimarco was 2nd level reviewer on 10 & was not the rating supervisor on any since the 3 staff members he directly supervises are unclassified.
5713 1HM‘ ALAN 42416 ELECTION TECHHICIAN MANAG S0348093 |ELEC - WH DIST 7 - NATC/RAPI/SAB/NERSGR| Permanent | SUPGRE 3 3 Warehouse manager in Elections wha directly supenidies the assistant manages but is responsible for sn office of 14 {4 perm, 10 WAE]
7403 BE’UDREMU MICHAEL BAUTTE |ELECTION TECHNILTAN MANAG 503927856 |ELEC - WH DIST 12 - ASSUM/LAFCLRCHE/TEfPermanent | SUPGRP 1 3 ‘Warshaise manager in Elections who directly supervises the assistant managar but is responsible far an office of 6 {4 perm, 2 WAE]
154 MARCEL 33955 | REGISTRAR SO020E2 [ROV - ST TAMBANY Unel Appoint] 3 |Perthe F¥15 211, e, Wall was 2nd level reviswer on 6 evalyations & was not the ratlng supervlsor on any since the 2 staff membars he directly supervises are unclassified.

D1 3%jSecratary of State B85S DUCH.E" CHARLES: S 36 | ELECTION TECHNICIAN SUIPY 50347343 |ELEC - WH DIST 3 - CADDO,TLAMBOANE Permanent | SUPGRP § 3 Warehouse supervisor in Elections who directly supervises 6 employees but oniy 1 must be rated {S WAE}

0139]Secretary of State 9265 JOHNSON AARON 50334338JELECTION TECHNICIAN MANAG 150392854 |ELEC WH DIST 10 A - ASC/LIV/EFEL/WFEL _|Permanent |SPGRP 1 | Warehouse manager In Electlons who directly supervises the assistant manager but is responsible for an office of 14 (3 perm, 11 WAE)

0150 Secty of state DENNY 240138 |ELETTION TECHNICIAN MANAG 50347332 [ELET - WH DIST 3 - CADDO/CLAIBORNE Permanent | SUPGRP 1 3 ‘Warehouse managar in Elections who directly supenses the assistant managar but is responsible for an office of 742 perm_ 5 WAE]

013%) Seeratary of State FUGENE SOETII06 [ FACHITY MAINTENANCE MGR SO010372 | ARCHIVES - MAINTENANCE Permanent |SUPGRP 2 3 Maint manager who supervises a foreman only but is responsible for a staff of 4 along with supervision of all contracted maintenance services

0139]Secretary of State [ [CARLA 52453 [ COMMERCIAL ADMINISTRATOR SO00055S | COMMERL - COMMERCIAL DIVISION ADRMINParmanant | SUPGRP 2 3 Diyition Direstar wha dirsetly superylses the Asviatunt Directar but i respanilbide for a sestion with 54 smploypees

013%] Sacratory of State MERIETTA 173557 | ATTONNEY-GENERAL COUNSELY SO000233 |ADMIN - LEGAL DIVVRCIN B Division Director who directly supervises the Assistant Director but is responsible for a section with 5 employees
0139]Secretary of State DENNISE 50346682 | ADMIN PROGRAM MANAGER 3 |50455937 /ADMIN - SECURITY-PROPERTY/RISK MANAG‘PGrmInEnl SUPGRP 1 3 Due to budget cuts in previous years, this section has Jost several authorized positions, However, the scape of duties has remained the same.
0133| Saerstiy of State 140125 | ELETTION TECHMICIAN MANAG E0FI2ESY JELEC - WH LIST 13 - 5T HE/MST TARM/TANG /W] Permanant  SUPGRP L i Warehouse managar in Elections who direstly supervises the ssslitant mamagsrbut Is responiible for an office of 12 (3 parm, % WAE]
O138) Zecretiry of State 57535 | ELECTION PROG ADRMIN 50347846 |ELEC - ELECTIONS DIVISION Permanant |SUPGRP 2 3 Division Director who directly supervises the Assistant Director but is respansible for a section with 15 employees
0139]|Secretary of State 5227517 DEPUTY DIRECTOR 1 50457955 |ADMIN - T-TECHNICAL SUPPORT Parmanant  JSUPGAR 2 E Assistant Director whe directly supervives one manager bub is respormible for g section with 11 smployess
S0IESIT|ALST OPFY HEG YOTERS |50020533 ROV - ASCENSION Unecl Beg 3 Per the FYE5 ZP117, Ms. Pawers did tat tate any amployezs In tha Ascerision Registrars office.
0130 | Secratiry of Stats 50120751 |ARST DPY REG VOTERS 50070556 | ROV - JEFFERSON unel ﬂg'gmnl] 3 Mr. D*Antoni only has one subordinate employee since a satellile registrar's office is only allotted 2 employees by statute.
0139| Secratary of Statg S231 [ADMIN PROG SPEC R N - SECURITY-PROPERTY/RISK MJ\NA% Parmanant 3 Due 1o budgst cuts in previoys years, this section ha lost several suthorized positions. Howeyer, the scope of dutiss has remained the ssme.
0138 Secretary of State 167128 [MAINTENANCE FOREMAN : Pesrmanent  |SUPGHP 1 3 This position supervives 2 empliyees, but one position wi vacant when sabuations wers complited list year,
0139|Secretary of State 50459654 | DEP REG OF VOTERS 50020571 |ROV - RED RIVER Uncl Reg 3 The Red River Reglstrar of Voters office has a total of 3 employees and only ane is classified and requires an
0139 Fecretary of Statg 184371 [JONES ll.i\JH{N 33547 |DEP REG OF VOTERS 50020579 [ROY - ST LANORY Lincl Feg 3 The St Landey Reglstrar of Viotars olflce bhas & tatel of Semployees wived nnII one iz classified which requiras an avaluation,
0135 Secratary of State 151510 [BAYS DUSTIN SIS [ELECTION TECHNICIAN MANAG 30347991 |ELVEC - WH DIST 2 - BIEN/BCS/DESARIVIWET| Pertrrmnent |wEGRP i 3 Warehouse manager in Elections wha direclly supervises the assistant manager but is responsible for an office of 6 (4 perm, 2 WAE)
0139]Secretary of State 215580 [CASPER MARGARET 50344169 PRESS SECRETARY 50000924 |ADMIN - SECRETARY OF STATE - EXE OFFICE{Uncl Reg 3 Divislon director who only supervised one employee during last rating session but the org chart has been revised and now supervises 4 additional staff
0139 ’S_ecglarv of State 228231 |TATE [Tm\ws 136736 | ELECTION TECHNICIAN SUPY 50297853 |ELEC - WH DIST 8- MI&MANGEY LAN |Pzrmianent !!FLIFGRF 1 3 ‘Warehouse supenvisor in Elections who directly supsrvises 7 smployees but anly 1 must be rated (6 WAE]
0139} Secratary of State |IS4655  JARDOIN AOBERT S2524 [AST SECT TO SECT OF STATE SOC00IZA. | ADMIN - SECRETARY OF STATE - EXE TFFICE | Uned Reg 3 Appoiniing authority who only directly supervises one classified employee but is responsible for agency-wide operations
0139fSecretary of State 264094 IﬂLLIOT GAVIN 50306542 | ADMIN COORDINATCR 4 |50010582 |ROV - ST TAMMANY Permanent 3 Mr. Billiott only has one subordinate employee since a satellite registrar's office is only allotted 2 employees by statute.
0139]Secretary of State 291607 |RABORN STEPHEN SO070547 | ROV - EAST BATON ROUGE Uind Reg 3 IIU!I. Rzborn wes hired 6/15/15 so the svaluntions for classified members of b statf were handisd since he was ot
401 | Florida Parish Hurman Sarvices Authovi 34304 |GLsicso SALCIUELINE S9959993 | SOCIAL WORKER 518 CHILGRENS SVCS/ROGIENBLLIM Probatianal |SUPGRR 1 a 2 positions reported to this supervisor; however one was vacant-#173539 SW & 50318916 SW4
0301 [Florida Parish Hurnan Services Authority 75414 EANCHELL ROZALIND 62774 ADMIN COORDINATOR 3 SUPPORT SVCS/SLIDELL ADC Permanent 3 I This position no longer supervises as of 8/31/2015,
0301 [Florida Parish Humnan Services Autharity 114119 |HARTDEGEN _ |LINDA 50345303 MEN HLTH CTR MGR-B LUALINE SMITH MENTAL HLTH CTR Permanent  [SUPGRP 2 3 Supesvisor was on extended l=ave during the syaluation period of 2015, her supervisar conductad svaluations
30 | forids Parich Hurman Ssrvices Authority 265610 ||ONES ANIANDA 038 ?2|5CIDN. WORKER 5-B ADULT SERVICES/LURLINE SMITH MHC Permanent  |SUPGRP 1 5 # paositioins 12po e to this supervisor, only one position was filled. Currantly this supendsor as 4 subordinaties
1 9503 VIZINAT MELISSA SOY39E32 | ENV PROIECT COCHDINATOR OMF FINANCIAL / MOTOR FUEL TRUST Permanent |SUPGRP 1 3 This supervisor currentl! has 4 reporting positlons; 2 vacant and 2 filled.
0856|0EQ 9736 NOLAN JEFFREY 50318604 |ENV SCIENTIST MANAGER OSEC LEGAL/CRIMINAL INVESTIGATIONS Permanent |SUPGRP 2 3 This Manager supervises an ES supervisor who has 5 reports, This is the criminal investigations unit at DEQ, Due Lo the nature of their work this is a small group with a very large case load. Along with his
|m:m5pmznl duties he acts &s a Halson 1o the DEQ Executive staff for all oriminal Investigation matters.
Q360{OCFS 25696 PATTERSON PAMELA 50641 6009] CHILD WELFARE SUPERVISOR 50022352 [OPS 31 - COV LIVCW Parminent  |SUPGRP 1 Aclive This SUEervlsGr ﬂnl! evaluated one person due to vacancies.
0360) DCFS 26686 |MOBLEY CYNTHIA 99999599| ECONOMIC STABILITY SUPERY 50018613 |OPS 92 - MON OUCH ESSS Permanent |SUPGRP 1 Inactive : personnel # entered Incorrectly,
0360| DCFS 31751 |BRAGGS PATRICE S410| ACCOUNTANT MANAGER 1 STTREI0Y | MFD - FISTAL SVES PAYMENT MGMT Permanent | SUPGARP 1 Aciive | Evaluator pereanes) # sotersd incorrestly, Ermy rviees thiee potllions and svalusted more than ens.
0360|DCFS 39111 |HARRISON JuDy 99999999|DIRECTOR 50022334 [PRG2 - CW CHILDRENS TRUST FUND Uncl Inactive [This employee has aversight of statewide programs and only supervises one employee.
Appointee

Page 4

Appendix A




Agency Explanations

Page 5

F Pers.  |Lastname  |Firstname rg Unit | Org Unit Text Tent- up mploy .r&mon "
number |contract  |Tm Grp Status
0360|DCFS 48696 |LEBLANC JEANINE somssglgco&mrc STARIITY CONSLIL PRG3 - ES CONTRACTS Petmanent |5UPGRP 1 Acthe  |Evaluator personnel # entered incorrectly. Emplayee is not a supervisor
0360|DCFS 57631 GARNER GLORIA SE MANAGER 1 50018444 |PRG3 - CHILD SUPPORT ENF Permane SUPGRP 2 Inactive [This employee retired in August 2015. The position supervises eight.
0360|DCFS 55304 [WHITE JNANETTE FOISATIA[CHILD WELFARE SPEC 2 50022344 |OPERATICINS - CENTRALIZED INTAKE Parmanant hetive  [Evaluatar persannel ¥ entered Incoreectly, Employee is not o sugervliar
0360|DCFS GO4AS | MCDUFRIE SARAH S999SS|RECOVERY SUPERVISCR 50018525 |FRGA - Pl FRALD < ADMIN SUPGRP 1 Imactive |Evalustor personed ¥ entered incorrectly,
0360|DCFS 63445 |TOWNSEND KRISTIE 50411613| PROGRAM MANAGER 2-SOC SER 50018440 |DPERATIONS DIVISION ADMINISTRATION  [Permanent |SUPGRP 2 Active | At time of evaluation, position only supervised one. Under the reorg, thls position will supervise two,
67716 Liza FEUSaFa| FRALD DETECTION SUPERWED PRES - Pl FRALID - ADMIN Fermanent |SUPGAP 1 Inactive |Evalustor persannsl B entsred incorrectly,
68716 RHONTA 50383571} SOCIAL SERVICES ANALYST 2 rfFHl - NG MID ESSS Permanent Active | Evalustor personnel ¥ enteted incorrectly, Eniployoe is not o sugervisor
125276 ESTHER S0A01145] ADMIN COORDINATOR 4 DPS 32 - COV CSE-ADM Parmanent Active | This position supervises two positions but only one evaluation was conducted due to vacancy.
141780 |BOYKIN ANEATRA S04 FTIM| ATTORNEY 4 % - BUA OF EREC COUNSEL Permanaal Active  [The function of supervision was removed from this position shd there |4 no longer d ane to ohe ratl,
145472 |JOHNSON FAMEXA FOAEADII| CHILED WELFARE CONSULTANT SMG4734 |PRG2 - CW CQI R CASE REVIEW Permanant |SUPGRP_I Active  |Evaluatar personnel # entered incotrectly. Eniplayes is not a sugervisor
150616 |JAHN KAREN E6435; CHILD WELFARE SUPERVISOR 50022375 IDPS 12 - NO WIEF CW Permanent |SUPGRP 1 Active | This supervisor only evaluated one person due to vacancies.
169729 [REHMAN BABLIR. 1FETEI|AUDIT MANAGER 50010524 IE!& ~ AUDIT & COMI VT Permanent ISUPGRP 2 Active | Seven positions report ta this position. There were vacancies at the time of evaluation,
171167 |DEHRON |MON& TRPOB|CSE SUPERVISOR SO027017 |03 53 - LAF CSE LAF-ADM (: SUPGHAP 1 Active | Thic employae had only baen 3 supenvitor for one monti. Position sugivites multiple emplayeet.
175705 [LOWE CHRISTINE 140605[HUMAN RESOURCES MANAGER A 50010628 JMFD - HUMAN RESOURCES SECTION Permanent jSUPGRP 2 Active ]Loss of TO and restructure. Manager is responsible for mul(lgle statewide Human Resource programs/functions,
178749 |GILL 10SHUA 99999999 DIR EMER SERVICES 50368685 |EX - BUR OF EMERGENCY PREP Uncl Reg Inactive | The position serves as the principle advisor to the DCFS Secretary on ESF-6 matters. The posilion evaluates one DCFS employee and seven contracted employees from Louisiana Military Department,
DI DCFS 189117 |CHACHERE KIMBERLY BEA52] SOCIAL SERVICES ANALYST 2 50026991 |OPS 21 - BR CSE-ENF Job Active  |Evaluator personnel § entered incorrectly, Employee is not a supervisor
0360|DCFS 203525 [THABATA LAURA 76849| MANAGEMENT ANALYST 1 50022328 |PRG2 - CW FED PROG & GRANTS Perm Class Activa  |Evaluator personnel # entered incorrectly. Employee is not a supervisor
Detall
0360]DCFS 217115 |BERLY I ANTHONY 50393941 SOCIAL SERVICES ANALYST 2 SO03C4A31 JORE11 - NOMID ESSS Fermangnt fctive | Evalustor personnel It entered incosrectly. Employves ls nota supsevisor
0360(DCFS 231669 [WILLIAMS DANIELLE 50343613[CHILD WELFARE SUPERVISOR 50376582 |OPS 22 - BR IBRY CW-CPI Perm Class  |SUPGRP 1 Active | This employee had only been a supervisor for one month, Position supervises multiple employees,
Detall
0360)DCFS 246028 | WILLIAMS |EENI&M|N 55951 | CHILD WELFARE SUPERMISOR SOGR2EET JOPS 92 - MON OUCH CW Ter el | SUPGAP 1 Active  [This supervizar only évalunted one persan due to vacancies
O3B0} BCFS 748115 |GARDINER KELLY 69205]CHILD WELFARE SUPERVISOR 50376626 |OPS 61 - LC CALC CW-FC Ferm i |SUPGRP 1 Active |Evaluator personnel § entered incorrectly.
0400/00C 14456 [WiITHERS RENEE I3 | ACCOUNTANT MANAGER 1 SO0LTESS |FISCAL - ALCOUNTING SUMGHP 1 3 Enmployee supervized bwo ol more posltions however only one subordinate position was filled ot the time
0400100C 37515 |GREMILLION GARY 50470852 ADMIN PROG SPEC A 50010273 |OFFICE OF ADULT SERVICES (WAE 3 Data entry error by DCFS - Gary Gremillion DOC Employee P#37515 was listed as an evaluator on their DCFS Employee Jasmin Pierre PH285316 eval record; evaluator DCFS Employee Jocelyn Hankel P#67515 should
have been entered
0400]00C 33018  [GREFFIN ANGELA 50464873 | ADMIN PROGRAM DIRECTOR 3 SO010273 | OFFICE OF ADULT SERVICES SUPGRF 2 a plogee suervised two of more positions however only one subardinate position was fled ot the time
0400]00C 39602 |CAMBRE DUANE 50474796)| PROGRAM MANAGER 1-SOC SER |?0010273 OFFICE OF ADULT SERVICES Permanent |SUPGRP 2 3 Employee supervised two or more positions however only one subordinate position was filled at the time
0400 TGC 43288 [LEIBENGUTH  [UND& S405| BUDGET ADMINISTRATCIL 3 BUDGET SERVICES Parmarant | SUINGRE 2 3 This ampluyss ery|sad ons direct subordinate but this by slbawedd under the Chal Servles guldalines based upon the dubies and compleslly af tha positlan,
0400|DOC 47662 |BRELAND WILLIANY 132972 FACILITY MAINTENARCE SR FACILITY SERVICES Permanent |SUPGRP 2 E] This emgleyen anly tupervived eae direct subardinate but this Is alfowed under the Cluil Service guidetines bissd ugon the dutles and complesity of the pealtlon.
00| DOC 133033 |CALLAHAN MELISEA 9%952920| DEPUTY ASST SECRETARY 1 OFFICE OF THE SECRETARY. Porenaneni | SUPGRP 3 1] |Employee supervised two or more positions however a higher level or alternate supervisor performed other required appraisals
0400/00C 126488 IACKSON CEBRA 194532 | ACCOUNTANT MANAGER 1 SO01TEAT |FISCAL - INMATE BANKING ; SUPGRP | 3 Employee sujErvised two ofmore positions howesera highor level or dftersate su) tsor perfrrmied other réquized raisats
0400|D0C 132012 [KIMMIE NEKEtA 3547| ACCOUNTANT SUPERVISOR 2 |50017837 FISCAL - INMATE BANKING Permanent 3 Posltion Is not required to tupsrelis
PA0G| DOC 148155 |vaN.1:( ASHLL SO4TEIAI|ADMIN PROG SPEC A CTFENDER MEDITAL Parmanant 3 Posltion (s not required to upsrvie
0400|00C JEWELL SOTEZOTL| AUTITOHR INTERNAL AUDITOR'S OFFICE Permanent 3 Pasition is not required to supervise
(008] [ulele BRIDGET SOANSTEG|PRIVATE SECRETARY SOOI0ZEY |FACILITY SERVICES Lise] LOA 3 Posilion is not required to supervise
0402]00C SHARDN 35109 [ HUMAN NESOURCES MANAGER 8 HUMAN HESOUNCES Permanant | SUPGRE 2 1 This employes anly supervisad one direct subordinate but this is slowed under the Civil Service gaidelines based upon the duties snd complexity of the potition
0402]00(: MARY 35742]CORRS ARDC MANAGER 50022604 | CLASSIFICATION DEPT SUPGRP 2 3 Employee supervised two or more positions; however, a higher level or alternate supervisor performed other required appraisals.
MﬂQlDOC WINCENT En'i'?sunlﬁltmns MADE 15&12!38] WEST YARD D TEAM Farmanent |SURGRP 2 £l Emplayee supsrvlied fwh of mors pasltions: however. & Highsr fevel or alternate supervisor parformad other required appralsals,
0402]D0OC EENNETH 34753 | CORAS LIEUTENANT SOOZE0ST |CAMP C/ D TEAM Permanent  |SUPGRP 1 3 Employee supervised two or mare positions; however, a higher level or alternate supervisor performed other required appraisals.
D-lmIDDE ISETE  |CHAFFIN LUCIAN 50375223 CORRS CAPTAIN 50023587 [SECURITY SUPPORT FIELD SUrGRP 3 1 Employee supervised two or more however, a higher level or alternate supervisor performed other required appraisals.
0402|D0C 37140 [BARTON JOHN 135855|CORRS MAJOR 50022603 | TRAINING ACADEMY Permanent |SUPGRP 2 3 Corrections is built on a para-military organizational style where rank and structure are critical. This employee only directly supervised one lower level however he/she Is over a critlcal area that requires a
eclalized area.
0402|DOC 37424  |BRECHEEN NATHAN 173216|CORRS CAPTAIN 50022587 |SECURITY SUPPORT FIELD Permanent |SUPGRP 1 3 Corrections is built on a para-military organizational styte where rank and structure are critical, This employee only directly supervised one lower level subordinate; however, he is responsible for a shift of 3
0402|DOC 37486  |DIXON JOHNNY 35148(CORRS LIEUTENANT COLONEL 50026600 | CANINE Permanent |SUPGRP 2 3 Corrections is built on a para-military organizational style where rank and structure are critlcal, Thls only directly supervi! one lower level however hefshe s over a critical area that requires a
detaiied and esianslve knowledge of i speciatized area.
0402|DOC 38917 |JENKINS LEON 50374987 | CORRS MAIOR 30028139 |CAMP 0/ D TEAM Permanent |SUPGRP 2 k] byl or sltecnate supervivar parformead oiher reduired aporalzals,
0402|DOC 39213  [WILSON KENNETH 50375023 CORRS CAPTAIN 50028090 |CAMP C/B TEAM Permanent |SUPGRP 1 0 Corrections is built on a para-military organizational style where rank and structure are critical, This employee only directly supervised one lower level subordinate; however, he is responsible for a shift of 10
am et
0402|DOC 40584  [SMITH JIMMY 50483788|CORRS ASST WARDEN 2 50022581 |SECURITY - SECURITY Permanent |SUPGRP 2 3 Corrections is built on a para-military organizational style where rank and structure are critical, Employee supervised two or more positions; however, an aiternate supervisor performed other required appraisal
0402|DOC 40627  [SPURLOCK JAMES 35822| CORRS CAPTAIN 50022587 |SECURITY SUPPORT FIELD Permanent |SUPGRP 1 3 Carreclions is built on a para-milltary organizational style where rank and structure are critical, This employee only directly supervised one lower level subordinate however he/she is responsible for a shift of 12
employees,
oapzinoc AL1A3  JMGCK JENKIFER 35681 | ABMIN PROGRAM MANAGER 4 SO0M0GAT | ADMIN SVCS PEST CONTROL Petmariont  |SUPGHRP 2 3 Employee suj ised two or mode positions: however, a higher level oralternate sy or performad other required appraisals.
0402|0OC 44509  |CAVALIER KIRBY 50374997 CORRS CAPTAIN 50028139 |[CAMP D/ D TEAM Permanent |SUPGRP 1 3 Corrections is built on a para-military organizational style where rank and structure are critical, This employee only directly supervised one lower level subordinate; however, he is responsible for a shift of 13
employees,
0402(DoC 45473 GRIFFIN KEVIN 180437 |CORRS CAPTAIN 50022624 |HEALTH SERVICES ~EMS Permanent |SUPGRP 1 3 Corrections is built an a para-military organizational style where rank and structure are critical. This employee only directly supervised one lower level subordinate however he/she Is responsible for a shift of 5
employees,
0402 | DOC 45674 |ROSSO SAUNDRA 50373247 |ACCOUNTANT 3 SDOII625 |ADHIN SNES - ACCOLINTING Peprmanant 3 Position is not required to superyise.
0402|DOC 45829  [VANNOY MIKEL 35583| CORRS MAJOR 50026597 |ROVING SECURITY Permanent |SUPGRP 2 3 Corrections is built on a para-military organizational slyle where rank and structure are critical. This employee only directly supervised one lower level subordinate; however, he is responsible for a shift of 17
employees,
0402|DOC 45914 DELANEY CARL 164504 | CORRS ASST WARDEN 2 50028088 |CAMP C/ 8 HOUR Permanent [SUPGRP 2 3 ‘Carrectians is built on a para-military organizational style where rank and structure are critical. Employee supervised two or more positions; however, an alternate supervisor performed other required appraisals,
0402|DOC 48220 [THOMPSCON LARRY 50329456 CORRS CAPTAIN 50022587 |SECURITY SUPPORT FIELD Permanent |SUPGRP 1 3 Correclions is built on a para-military organizational style where rank and structure are critical, This employee only directly supervised one lower level subordinate; however, he is responsible for a shift of 12
employees,
002 | BHOC 48350 [HAWKINS RELLEY 185572 [HEALTH INFO DIRECTOR 2 HEALTH SERVICES MEDICAL RECORDS Permanent | SUPSHP 1 3 This employee only dipectly superyised ane lawer level subordinale however hefshe 14 respansible foe o department of 8 emplayess,
onu:rkw: 48250  [NETTLES CARLTON 180507 | CORRAS COLONEL Fermanent  [SUFSRP 2 3 Employes supsrvized two or mate positions: Howewer, 8 highor |evel or altermate supervisor performed other requized sppraisals.
0402|DOC 50043  [FOSTER PATRICIA 35428 ADMIN PROGRAM MANAGER 2 50022583 |LEGAL PROGRAMS Permanent |SUPGRP 1 3 Employee supervised two or mare positions; however, only ane subordinate position was filled at the time.
0a02 | D0 50915 |SYLVESTER ROLAND 164503 | CORRS LIEUTENANT COLONEL |50l31'l'58? SECLIRITY SUPRORT FIELD Peymanent | SUPGRP 2 ) Employee supervised two or more positions; however, a higher level or alternate supervisor performed ather required appraisals,
MDZiDﬂ( 51375 (WILLIAMS. HARLA SOAB0699 ) CORRS LIELITENANT SO0ZE363 |WEST YARDS D TEAM: Fermanent | SUPGAP 1 3 lEmDRWEe upeivized two o maere positions: however, 3 higher level ar alternate supenvisor perfarmed other required appratsals.
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0402|DOC |53?)f) | SMITH CARL SOFMO14 | CORRS MAJGH | 50028354 |EAST YARD/ A TEAM SUPGRP 2 3 IEmeln!ne supervised twa of mots panltlony howevdr, o higher leved dr altsrnate su; sor performed othar réduired nppralsals.
0402|DOC 53856 |PURPERA MARK 179586 | CORRS CAPTAIN 50022624 |HEALTH SERVICES EMS Permanent |SUPGRP 1 3 Correctlons is bullt on a para-military organizational style where rank and structure are erltical. This employee only directly supervised one lower level subordinate however he/fshe is responsible for a shift of 3
employees,
0402|DOC 57563 |LINDSEY WOODROW 126244 |CORRS FOOD MANAGER 5 50022629 |ADMIN SVCS - CULINARY Permanent |SUPGRP 1 3 This employee only supervised one direct subordinate but this is allowed under the Civil Service guidelines based upon the duties and complexity of the position; he is responsible for a department of 3 employees.
66129 |STURGECH JODIE 96570| ADMIN COORDINATOR 4 150022604 |CLASSIFICATION DEPT Petmanent 3 Fatitlan {4 not required to supstvise.
0402|DOC WILSON ELl 168610/ CORRS LIEUTENANT COLONEL 50022578 |INVESTIGATIVE SERVICES Permanent |SUPGRP 2 3 Corrections is built on a para-military organizational style where rank and structure are critical, This employee only directly supervised one lower level subordinate; however, he is over a critical area that requires a
detaiied and sxtentlve knowledis of 4 speciallred area,
D4021DOC 80027 IBUTLER 1ONATHAN 503750161 CORRS MAJOR 50028090 |CAMP C/ B TEAM Permanent |SUPGRP 2 3 {Emp supervised two or more positions; however, a higher level or alternate supervisor performed other required appraisals,
0402|DOC B0315 |[TuBBS JOHN 50375020 CORRS CAPTAIN 50028089 |CAMP C/ A TEAM Permanent |SUPGRP 1 3 Corrections is built on a para-military organizational style where rank and structure are critical, This employee only directly supervised one lower level subordinate; however, he is responsible for a shift of 10
employees.
0402|DOC B1508 [DAVIS SIDNEY 50333130|CORRS MAJOR 50028378 |ADMIN SVCS SAFETY Permanent {SUPGRP 2 3 Corrections is built on a para-military organizational style where rank and structure are critical, This employee only directly supervised one fower level subordinate however he/she is responsible for a shift of 4
employees.
D402 | DOC 185645 |NOARIS NENMETH SNABSHIZ|CONAS ASST WARDEN 2 150022514 |HEALTH SEAVICES ADMIN Petmanent |SUPGRP 2 o Ernployes supervised two of more positions bowsver, o higher level or alternate suparvitor peiformed ather required apprasais
0402|DOC 102639 [ANTHONY JUAN 50494845|CORRS CAPTAIN 50028370 |REBTC/ 8 HOUR Permanent |SUPGRP 1 3 Corrections is built on a para-military organizational style where rank and structure are critical, This employee only directly supervised one lower level subordinate; however, he is responsible for a department of 24
employees.
0402|pOC 102828 |[VEALS ANGELIA 50362040|CORRS LIEUTENANT 50030685 |SECURITY SUPPORT TIMEKEEPERS Permanent |SUPGRP 1 3 Corrections is built on a para-military organizational style where rank and structure are critical, This employee only directly supervised one lower level however, she is over a critical area that requires a
|datafled and estensive knawledge of 3 specialized area.
0402|DOC 109633 [TOLLIVER DARRELL 50473496|CORRS CAPTAIN 50366142 |DEATH ROW-C TEAM Permanent |SUPGRP 1 3 Corrections is bullt on a para-military organizational style where rank and structure are critical, This employee only directly supervised one lower level subordinate; however, he Is responsible for a shift of 12
employees
0402{poC 129585 [FALTET TOMIA 50451253|AN SUPERVISOR B |30022621 [HEALTH SERVICES NURSING Permanent JSUPGRP 1 3 This employee only supervised one direct subordinate but this is allowed under the Civll Service guidelines based upon the dutles and of the position.
0402 |DOC 138448 [1ACK [MICHAEL 50374954 | CORRS CAPTAIN 50028142 [CAMP )/ B TEAM Permanent {SUPGRP 1 3 Carrections is built on a para-military organizational style where rank and structure are critical. This employee only directly supervised one lower level subordinate; however, he is respansible for a shift office of 10
lemployees
0402 |DOC 160909 [SUMMERS IAMES 179585|CORRAS CAPTAIN 50022624 |HEALTH SERVICES  EMS Permanent |SUPGRP 1 3 Corrections is bullt on a para-military organfzational style where rank and structure are critical, This employee only directly supervised one lower level subordinate; however, he is respansible for a shift of 7
employees
0402{DOC 160982 [DAVIS ELMIN G037AGTA | CORRS LEUTENANT 50038143 | CAMP If £ TEAM Fermanent JSUPGRP 1 3 Employee supervised two or more posltions; however, a higher level or alternate supervisor performed ather reguired appraisals.
2402 |DOC 165326 |CARROLL MARY 125795 |RN-MANAGER 50022621 |HEALTH SERVICES NURSING Bermanent JSUPGRP 2 3 This employee only supervised one direct subordinate but this is allowed under the Civil Service guidelines based upon the duties and complexity of the position.
403 Boc 173165 [KELLY Mgd\ SOTEITO8| ADMIN FROG SPEC A SO02E3VY |LEGAL PROGRAMS DB OFFICE Fermanent 3 Paition is nat tequirad o supernise.
0402{poC 217576 |[DUPONT LESLIE 50473494 | CORRS CAPTAIN 50366143 |DEATH ROW/ D TEAM Permanent |SUPGRP 1 3 Corrections is built on a para-military organizational style where rank and structure are critical, This emptoyee only directly supervised one lower level subordinate; however, he is responsible for a shift of 12
lemployess
MO??EQC 218277 |LCFTON LESIE EOALLAL [ RN-MANAGER S00YI61] [HEALTH SERVICES NURSING 3 This employee only supervised one direct subordinate but this Is allowed under the Civil Service guidelines based upon the duties and complexity of the position.
[talird [alele 223742 |ARD KATIE 50386163 |PSYCHOLOGIST 3 50022605 |HEALTH SERVICES MENTAL HEALTH Parmanent 3 Position is not required to supervise,
04021DCC 235176 |DUNCAN SCoTT 50374991 | CORRS CAPTAIN 50028094 |CAMP D/ ATEAM Permanent 3 Carrections is built on a para-military organizational style where rank and structure are critical. This employee only direclly supervised one lower level subordinate; however, he Is responsible for a shift of 4
employees.
282201 |RARROW ROBERTA 34641 | SOCIAL WORKER 5-B | SO0T2G05 |HEALTH SERVICES MENTAL HEALTH 3 IEmployes supervisad two or mare postions; however, 8 highss level or sitermate supervivor performed ather r2quired sppralssls
287207 [SHAMKEY MIEEY SO4EER05 | CORRS FROIGHAN MGH 3 150022606 |CHAPLAIN SERVICES 3 This employee only supervised one direct subordinate but this is allowed under the Civil Service guidelines based upon the duties and complexity of the position,
18454 [MILLUE WAYNE 50390255 | CORRS ARDC MANAGER 50023127 |UNIT L Permansnt 3 Thiz emiplayet naly supervised one direct substdinate but this iz allowed under the Civil Service guidelines based upon the dutles and complexity of the gosltion
26388 COOPER JAMES SN3FF17A| CORAS COLONEL 50028401 |UNIT 3/FIELD [Permanent |SUPGRP 2 3 Corrections is built on a para-military organizational style where rank and structure are critical. This employee only directly supervised one lower level subordinate however he/she s over a critical area that requires a
0405|D0OC 26760  [CATES PERRY =04 7E116| CORRS MAJOR 50358532 |UNIT 4/ANCILLARIES Permanent |SUPGRP 2 3 ployee anly directly supervised one lower level however he/she is over a critical area that requires a
0405|D0C 30024 |BERNARD SHELBY mlmnu |IELITENANT 50341884 |UNIT 1 (C-TEAM) Permanent |SUPGRP 1 [¢] Empleyes suparviied bwo or morm gatitions howevar o highar level o siternate supetvisor perfarmed other tequlred appralsaly
0405{DOC 30306 |JACORS GREGORY 503853180 | CORRS LIEUTENANT S0028401 |LINIT IMIELD Permanint [SUPGRP 1 3 Employee supervised two or more positions however a higher level or alternate supervisar performed other required appralsals
0405 |DOC 33126 [DUPLECHAIN |EMMETT 50385625 CORRS LIEUTENANT 50023079 |HEALTH SERVICES Permanent |SUPGRP 1 3 Corrections is built on a para-mllitary organizational style where rank and structure are critical, This employee only directly supervised one lower level subordinate however he/she is over a critical area that requires a
lallged sten
0405[poC 33454 |HERNANDEZ GREG 99999999 CORRS LIEUTENANT COLONEL 50028401 [UNIT 3/FIELD Permanent |SUPGRP 2 o Corrections is built on a para-military organizational style where rank and structure are critical, This employee only directly supervised one Jower level subordinate however he/she is over a critical area that requires a
detailed and ge of a i d area
0405 | 00T 38357 [GUILLORY CHAD 165953 |AN SUPFERVISOR A SOOZANTS [HEALTH SEAVICES Permonent  |SUPGRE § e yupervitad bwo oF more
D405 | DAC 3HE53  |CARMOUCHE  |DURMIS 59599 | CORRS CAPTAIN SOIA1EEE |UNIT 2 {A-TEAM] Pattnansnt  [SUPGRP 1
0405|pOC 39037 TIGNER BILLY ORRS LIEUTENANT 50341882 |UNIT 1 (A-TEAM] Petmnnent | SLPGRP 1
0405|DOC 40215 DUCOTE JAMIE 50383138 |CORRS MAIOR 50383338 |UNIT 2 VO-TECH Permanent |SUPGRP 2 3 Correctlons Is built on a para-military organizatlonal style where rank and structure are critical. This employee only direclly supervised one lower level subordinate however he/she is over a critical area that requlres a
datailed and extenzive knowledge of 4 specialited area-
£405|DOC 41461 DUFOUR JOSEPH 121990 |FACILITY MAINTENANCE MGR SO0T30E | MAINTENANCE Parmanant | SUPGRP 2 3 This em| @ sy auperdeed ans direet wubordlnats but this b sllowed under the Ol Zepvles dlines ezl Upon the dutles and ¢ \ealty of the position
0405(DOC 42814 GREMILLION KENT 50340134 | CORRS LIEUTENANT COLONEL 50028401 |UNIT 3/FIELD Permanent |SUPGRP 2 3 Corrections is built on a para-military organizational style where rank and structure are critical. This employee only directiy supervised one lower level subordinate hawever he/she is aver a critical area that requires a
detalled and extensive knowledge of a speclallzed area
0405(DOC 44888 GAUTHIER RANDY 50383155|CORAS LIEUTENANT 50028401 |UNIT 3/FIELD Permanent |SUPGRP 1 3 Corrections is built on a para-military organizational style where rank and structure are critical. This employee only directly supervised one lower level subordinate however he/she is over a critlcal area that requires a
detalled nnd extentlve knowledge of o specialized aran
0405|DOC 45077 [cOCO ARTHUR 50409703{CORRS LIEUTENANT 50341886 [UNIT 1 {8-HOUR) Permanent |SUPGRP 1 3 Correctlons is built on a para-military organizational style where rank and structure are eritical, This employee only directly supervised one lower level subordinate however he/she is over a critical area that requires a
detalled wnd sitenshve knvwledge of 3 spechalized ares
0405(DOC 48429  [JUNEAU BRIAN 50383141| CORRS MAJOR 50341890 |UNIT 2 ([C-TEAM) Permanent |SUPGRP 2 =) Corrections is built on a para-military organizational style where rank and struclure are critical. This employee only directly supervised one lower level subordinate however he/she is over a ¢ritical area that requires a
detailed and extensive knowledge of a specialized area
D95 | 0T 49210 |CHENEVERT _ |MONIQUE 50453881} CORRS ARDC MANAGER 50023033 |INMATE RECORDS Parmanant | SUFGRE 2 5 This ermplisyes only supsrvised ona diract subordinate but this s alfowsd under the Civil Service guitlelines based upan the duties and compleiity bf the position
0405|DOC 52653 BORDELON RUSSEL 50499916 | CORRS CAPTAIN 50358532 [UNIT 4/ANCILLARIES Permanent |SUPGRP 1 1 (Corrections is built an a para-military organizational style where rank and structure are critical. This employee only directly supervised one lower level subordinate however he/she is over a critlcal area that requires a|
detailed and extensive knowledge of a specialized area
101955 |MAYHALL [EOWARD 50375068 LIEUTENANT 50391833 |UNIT 7 {B-TEAM) Permanant 3 loyes ¥ diszd twa a7 mare positlons hawever a higher fzvel or dltemate 5 lsals.
0405 | BOC 102600 _|BONNETTE T¥5OM 50363133 COARS MAIGH | 50341883 |UNIT 1 {ATEAM] Parmanenl | SUPGRP 2 3 I rulied two er more postions however anly ane subardinate pasition wan filad at the time
0405|DOC 104454 |DEVINEY MELISSA 50475086 | CORRS MAJOR 50383292 [KITCHEN SECURITY Permanent |SUPGRP 2 3 (Corrections is built on a para-military organizational style where rank and structure are critical, This employee only directly supervised one lower level subordinate however he/she is over a critical area that requires a
detallud and sxtenilve knvwledges of # speciaiined ares
0405|DOC 123541 |BORDELON TERRY 50467909| CORRS LIEUTENANT 50395392 |RECREATION Permanent |SUPGRP 1 3 Corrections Is built on a para-mllitary organizational style where rank and structure are critical, This employee only directly supervised one lower level subordinate however he/she is over a critical area that requires a
detailed and extensive knowledge of a specialized area,
0405{DOC 190900 1)ACOBS CAMILLA 122492|CORRS LIEUTENANT 50383292 [KITCHEN SECURITY Permanent |SUPGARF § 3 [I"‘E|ﬂe€ mh“l{d L of mate Emlﬂbﬂl hawever & hl‘mt_‘r Beval o7 altarnite !UE!WTIN E!fﬂlmrd allar raulrﬁl iEEIIﬁI!
0405 D0 237789 |STICEELLS IENNIFER 053553359 | AN -PROGRAM CODATIMATOR SOOFEITO | HEALTH SERVICES Permanent ] This employee only suparvisad one direct subordinate but this is alowed under the Civll Sarvice guidefines Baved ugen the dutles and complaxiy of the posltion
0406{D0C 24425  |BURKS DARRELL 50366882| CORRS MAJOR 50350372 |SAFETY & KEY CONTROL Permanent |SUPGRP 2 3 Corrections is bullt on a para-military organizatlonal style where rank and structure are critical, This employee anly directiy supervised one lower level subordinate however he is over a critical area that requires a
detailed and extensive knowledge of a specialized area: Safety - ensuring the facilities compliance with workplace safety issues and ORM requirements. He oversees approximatly 10 employees
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0406|DOC 39465 |PEDESCLEAUX |EDITH 142236 |CORRS MAJOR 50350366 |D TEAM Permanent |SUPGRP 2 3 Corrections is built on a para-military arganizational style where rank and structure are critical, This employee only directly supervised one lower level subordinate however she Is responsible for a shift which consist
of approximatly 31 employees
0406|DOC B0211  [ZEDLITZ MELANIE 187782 |CORRS ASST WARDEN 1 50023004 |SECURITY - UNIT 1 Perm Class D SUPGRP 2 E] Corrections is built on a para-mllitary organizational style where rank and structure are critical, This employee only supervised one full time empioyee but also supervises one or more part time employee{s}and (s
over a critical area that requires a detalled and i ige of a specialized area (Investigations)
0406|DOC B0O772 |BROWN-GARRIS{SHAWN 142237|CORRS MAJOR 50350363 |A TEAM Permanent [SUPGRP 2 3 Correctlons is built on a para-mllitary organizational styte where rank and structure are critical. This employee only directly supervised one lower tevel subordinate however she is responsible for a shift which consist
of approximatly 47 employees
0406|DQC B1212  |ARDOIN RACHEL 99999999 | CORRS LIEUTENANT 50350370 | WAREHOUSE Permanent |SUPGRP 1 0 Corrections is built on a para-military organizational style where rank and structure are critical. This empioyee only supervise 1 full time employee however she is over a critical area that requires a detailed and
extensive knowledge of a specialized area {Warehouse - maintains offender and employee warehouse items for all of LCIW }
0406|DOC 222083 [MILES NASHEKA 36658|ADMIN PROGRAM DIRECTOR 2 50023017 |BUSINESS OFFICE Permanent |SUPGRP 2 3 This employee only directly supervised one lower level subordinate however he/she is over a critical area that requires a detailed and extensive knowledge of a specialized area {LCIW's budget manager), This
employee also supervises ane or more part time employee(s)
406} OC 265883 |MINCE TIMA 181675 | RN SUFERVISOR A 50073013 | MEDITAL Permpnent | SUPGRP 1 ] Employee supervised two positions however only one subordinate positlon was filled at the time
0409 poc 30692 |WESLEY IAMES 3725{CORRS LIEUTENANT COLONEL 50022555 |SUPPORT SECURITY Permanent SUPGRP 2 3 Corrections is built on a para-military organizational style where rank and structure are critical, This employee only directly supervised one lower level subordinate however he Is over a critical area that requires a
detalled and eatensive knowledge ol o specialized ares of Investigations.
DA Doc 3312 [MILLER ARTHONY SO35TUSS|COARS LIELTENANT COLONEL SE032572 | COMPOUND 2 SEQURITY Perminent SURGRP2 3 Employee supervised two or more positions however a higher tevel or alternate supervisor performed other required appraisals.
oA oo 36119 |PERKINS EVELYM SOG16730 |OFFENOER RECORDS Permanent SUPGRP 2 0 This employee only supervised one direct subordinate but this is allowed under the Civil Service guidelines based upon the duties and ¢ ity of the positian
0409[ DOC 37411 [COSTON BRUCE 50511930 CORRS ASST WARDEN 1 50022555 | SUPPORT SECURITY Permmenent SUPGRP 2 3 ILm ey rvised Lwo of mole poslthons howevers s higher level or altzrnate su| lsor performied other requlred appraisals.
mlzs[ DoC 40749  |SANDERS RUSSELL IES0| CORAS LIELUTENANT SOO78329 |COMPOUND 2 / B-TEAM Parminent SUPGERP 1 3 Employee supervised two or more positions however a higher level or alternate supervisor performed other required appraisals
o3| Doc 43154 [DAY. TRAMIS 3T6T| RN IIRECTOA OF NURSING B SO0 IS4G MEDICAL Permanent SUPGRP 3 3 Employee supervised two or more positions however a higher [evel or alternate supervisor performed other required appraisals.
0409 poc 45300  [WILLIAMS RICKY 50357053| CORRS MAJOR 50028331 [COMPOUND 2 / D-TEAM Permanent SUPGRP 2 3 Corrections is built on a para-military organizatlonal style where rank and structure are critical. This employee only directly supervised one lower level subordinate however he is responsible for Compound 2 D-Team
of 20 employees.
() noc 46847 |MCCARTHEY Harh fmmzuimuns LIEUTENANT 50078335 | COMPOUND 4 / B-TEAM Permanent SUPGRP 1 = Employee supervised two or more positions however a higher level or alternate supervisor performed other required appraisals.
oqog bocC 49596 |BERUBE |ROBEIE 50470670 CORRS MAJOR 50028025 |DEP WARDEN OPER Permanent SUPGRP 2 3 Employes rylsed two ar mole positions however a b level or alternate supervisor performed ether requirad a Izals.
03| o 51926 'l$|MMQNS 125036{CORRS SERGEANT-MASTER S002R326 |FIELD OPERATIONS Pefmanent ) Data Entry Error - Arlan Simmons PH51924 eval record thowed Evaburtor a5 Arion Simmens PHS1936, Evaluator was Charles Henyard F#S1070; sval record has besn corractad,
Lle] o 81373 PHARRISON SIIG05T3(AN § 50022546 LI\!EDVCAL Probational 0 Position is not required to supervise
0409 Doc 131931 [WILSON 99999999| CORRS LIEUTENANT COLONEL 50022555 |SUPPORT SECURITY Permanent SUPGRP 2 o Corrections is built on a para-military organizational style where rank and structure are critical, This employee only directly supervised one lower level subordinate however he Is over a critical area that requires a
|detaiiad wnd extentive knowledge of 8 specialived arez of Investigations:
0409 ooC 155577 |KING ALVIN 50356188(50CIAL SERV COUNS 4-A 50315933 [YOUTHFUL OFFENDER-MENTAL HEALTH- Permanent 3 Pasition is not required to supervise
Dcl
O3 DL 162208 JSHARP AMANDR A2TA|ACCOUNTANT 3 SO036FR5 [ADMIN SERVICES Permanent 3 Pasition is not required to supervise.
0409 DOoC 246999 |HOLLIER CAYCE 50463358| CORRS LIEUTENANT 50028340 | COMPCRINDG & / C-TEAM Parmanznt supoHpl 3 Employes wuparvisad twir of mate poultions hawever a highet el of altamate supervisor performed athies required sppraivals,
Ll DoC ZE6924 |DILLARD JUSTIN SO20osO AN SUPERVISOR A BO0225RE | MECICAL Parmanent SUPGRP | ] Employee supervised two or more positions however a higher level or alternate supervisor performed other required appraisals.
0409 Dboc FBOGBY | BEHRNES | KELLY W?ﬂUSJiRN SUPERVISOR B 50022546 | MEDICAL Permanent SUPGRP 1 3 | This employee only supervised one direct subordinate but this is allowed under the Civil Service guidelines based upon the duties and complexity of the position
0409) DpoC 284002_|MEYERS GALEN 50365603{DENTIST 0072545 | MEDICAL Urici Heg 3 |Position [s nat required to supreise.
13§00 i) GOOOLOW PATIICIA TONFFHF | ADMIN FROGRAM DIRECTOR 3 BO0E 2638 [BUSINESS OFFICE Permanent |SUPGRP 2 ] Employee supervised two or more positions however a higher level or alternate supervisor performed other required app.
0413|DCC 24719 |ESCUE RANDALL 1B0357|CORRS MAJOR 50026567 [UNIT 1 (C-TEAM] Permanent |SUPGRP 2 3 Corrections is built on a para-military organizational style where rank and structure are critical. This employee only directly supervised one lower level subordinate however he/she is responsible for a
shift/department/office
0413|DCC 30263 |BROWN ERNEST 180356)CORRS MAJOR 50026568 |UNIT 1 (D-TEAM) Fermanent |SUPGRP 2 3 Corrections is built on a para-military organizational style where rank and structure are critical, This employee only directly supervised one lower level subordinate however he/she is respansible for a
shift/department/office
0413|DOC 31056 [MELANCON DON ORRS CAPTAIN 50030634 |BUSINESS OFFICE-CANTEEN Permanent |SUPGRP 1 o Corrections is built on a para-military organizational style where rank and structure are critical, This employee only directly supervised one lower level subordinate however he/she is over a critical area that requires a|
0413(DQC 34284 TILLMAN JAMES 37343/ CORRS ASST WARDEN 3 50028929 |UNIT 4 SECURITY SUPPORT Permanent |SUPGRP 3 3 This I only directly supervised one lower level dii however he/she is responsible for a
0413|DOC 35093 THOMPSON LARRY 37446|CORRS MAJOR 50026563 |UNIT 4 (FIELD) Permanent |SUPGRP 2 3 Corrections is built on a para-military organizational style where rank and structure are critical, Thls only directly supervised one lower level i however he/she is responsible far a department of
19 employees
0413)DOC 48383 JOHNSON DONALD 180383| CORRS CAPTAIN 50026578 |UNIT 2 (D-TEAM) Permanent |SUPGRP 1 3 Correclions is built on a para-military organizational style where rank and structure are critical, This employee only directly supervised one lower level subordinale however he/she is responsible for a department of
23 employees.
0413|DOC 146997 |JLINZY JASON 50471742[CORRS CAPTAIN 50028929 |UNIT 4 SECURITY SUPPORT Permanent |SUPGRP 1 3 Corrections is built on a para-military organlzational style where rank and structure are critical, This employee only directly supervised one lower level subordinate however he/she is over a critical area that requires a
datalled and ext=nsive krowledges of 8 specislired ares
D413 00aC 1M0ETE [THAVIS JOMATHAN !:Mlﬁlr‘HﬂKM&EIST‘ 58 150030661 |MEDICAL ARDC Pasmanent_ |SUPGRP 2 3 This employee anly supervised one direct subordinate but this is allowed under the Civil Service guidelines based upon the duties and complexity of the position,
Mlﬁiﬂﬁc 173634 IMaY HiAM BS54 FACILITY MAINTENANCE MGR 50022639 |MAINTENANCE DEPARTMENT Parmanent | SLIPGRF 2 3 | This employee anly tupiarvissd one dicedt wisbordlnite bl Wiy s dllowed under the Civil Sasvice luli.l!llrlll bzzd apian the dutiss anid eoumplexity of e EESJH#H.
0413|DOC 197392 |VERRET ALLEN 50381099| CORRS COLONEL 50026580 |UNIT 2 {8-HOURS) Patmanent  |SUPGRP 2 3 Corrections is built on a para-mllitary organlzational style where rank and siructure are critical. This employee only directly supervised one lower level subordinate however he/she is responsible for a department of
6 employees.
0413|DOC 228205 [HOOPER AARON 5047B600| CORRS LIEUTENANT 50026563 [UNIT 4 (FIELD) Permanent |SUPGRP 1 3 Corrections is built an a para-military organizational style where rank and structure are critical. This employee only directly supervised one lower level subordinate however he/she is over a critical area that requires aj
|detailed and extensive knowledge of a specialized area. {Canine Unit]
13|00 218335 |HARRIS ROSCOE F0381123 | DENTIST 50022645 |MEDICAL Unet Reg 3 This pesition |3 not requirad (o swepervise
413|000 246404 [DUPUY WANDA 50381060|RN ASSISTANT DIRECTOR OF 50022645 |MEDICAL Parmanant [SUPGRP 3 3 This smpioy=e only sugerviszii o direst subordinate bul this i allowed under the Civil Sarvice guidelines based upon the duties and complesity of e position.
0415/ 00C 284779 | SEARCY LAWTON SO331IZA|CORAS FROGRAM MGH 1 SO022652 | RELIGICH Permanant | SUPGAP 1 3 This employee only supervised one direct subordinate but this Is allowed under the Civil Service guidelines based upon the duties and complexity of the position.
0414|00C 18982  [TUCKER SUSAN 50453702 CORRS ASST WARDEN 4 50026152 | DWCC MENTAL HEALTH Permanent |SUPGRP 3 3 1, Corrections is bullt on a para-military organizational style where rank and structure are critical, This employee only directly supervised one lower level subordinate however he/she Is over a critical area that
requlres a detailed and extensive knowledge of a speciallzed area. 2. This supervisar [s over a critical area {State-wlde Residential Substance Abuse Pragram) at off-site location,
414§ 00C 21258  JCOLE RCxF 112608 | CORRS CAPTAIN |50076169: |DWCC B TEAM SOUTH Permanent |SUPGRP 1 3 1, Employee supervised two or more positions however an alternate supervisor performed required appraisals
0414|DOC 32421 ROGERS BRADNEY 50364345 CORRS COLONEL 50022790 |DWCC SECURITY Permanent |SUPGRP 2 3 1, Corrections is bullt upon a para-military organizational style where rank and structure are critical. This employee only directly supervised one lower level subordinate however he Is over a critical area that requires
a detailed and extensive knowledge of a specialized unit { Field, Canine, Taclical Unit). The Field Unit is responsible for 14 EMPLOYEES
mqu JA063 | RICHE DAVID 37641 {CORAS CAPTAIN WHIZELE4 | DWCC A TEAM NORTH Permanent |SUPGRP 1 3] 1, This employee only supervised one direct subordinate but this Is allowed under the Civil Service guidelines based upon the duties and iplexity of the position
©414(DOC 34609 |PIETSCH THOMAS 50364270 CORRS LIEUTENANT 50026169 |DWCC B TEAM SOUTH Parmanent | SUPGRP § 3 1. Finployes wiperdlsed o or mode poaitions howsver an siternate supervicar performed reguired sppraissy
0414|DOC 37848 [STEPHENSON |JOHN 99999999 | CORRS MAJOR 50026162 |DWCC SUPPORT SECURITY Permanent |SUPGRP 2 o Corrections is built upon a para-military organizalional style where rank and structure are critical. This employee only directly supervised one lower level subordinate however he is over a critical area that requires a
detailed and extensive knowledge of specialized area {Canine Unit}
ba1ynoc 10A7I6  [RAWICH AR SO435717| ADMINISTRATIVE COORDINATOR 4 50022794 |DWCC CLASSIFICATION Patmanent 3 Paiition | nat Mmr-d {73 &uwh\ha
0414|D0OC 105664 |WILKINS JAMES 131234 |CORRS MAJOR 50026163 [DWCC KITCHEN SECURITY Permanent [SUPGRP 2 3 Corrections is built upon a para-military organizational style where rank and structure are critical. This employee only directly supervised one lower level subordinate however he is over a critical area that requires a
|deuum and sxtarmive khowledge (Feod Service)
0414 | 0GC 154398 |CULPEPPER LOHE 50453705 [CORRS PROGRAM MGR 1 50026152 {DWCC MENTAL HEALTH Permanent |SUPGRP 1 3 1. Employee supervised two or more positions however a higher level supervisor performed the required appraisals
0414|D0C 163987 [W0OODS LAURITA 36722 CORRS CAPTAIN SON2E165 |DWCE I TEAM NORTH Permanent | SUPGRP 1 3 |Err|Elu[gg sugzrvised twio or more positions howewer a higher lsvel on afternate supervisor performed other required sporaisals
04341D0C 179561 [HAYDEN STEVEN 147553 | CCANS PROGRAM MGH 2 50026152 |DWOCMENTAL HEALTH Patmanenl | SUPGRP 1 3 1. Employee supervised two or more positions however an alternate supervisor performed required appraisals, 2, Employee supervises a critical treatment area: Mental Health
0414 | DOC 262536 |BENSON MELISSA 20356437 ii(N SUPERVIZOR B l5m22792 |DWCC MEDICAL Permanent |SUPGRP 1 3; 11. Employee supervised two or mare positions however an alternate supervisor performed required appraisals
MISFOC 23148 WILLIAMS JERRY 99999999 PROB/PAR SUPERVISOR-ADULT I50017971 IR]-ALEXANDRIA DISTRICT Permanient | SUPGAP 1 o0 i
0415|DOC 23979 IWAVBRIGHT KARON 37962|ﬂDMIN PROGRAM MANAGER 1 |5!:m?51'1 iﬁxmnﬂln\nls’l'mcr Permanent |SUPGRE 1 a
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0415[DOC 24430  |WALKER JILL 99999939| PROB/PAR SUPERVISOR-ADULT 50027673 |R3-COVINGTON DISTRICT Perranent |SUPGRP 1 ] Employee supervised two or more positions however a higher level or alternate supervisor performed other required appraisals

o415l00c 29531  |MICHAEL LISA 38292| ADMIN PROGRAM MANAGER 1 50017982 |RY-BATON ROUGE DISTRICT Petmmanent | SUPGRP 1 3 [ This employee only supervised one direct subordinate but this is allowed under the Clvil Service gt based upon the dulies and of the position,

0415|DOC 36202 |THIBODEAUY  [JENNIFER IEOZADIAIN PRCGRAM MANAGER 1 RL-LAFAYETTE LISTRICT Parmanart | SUFGRP L 3 This smpitoy=e anly superyised oz direst subardinate but this (s aliowed under the Cil Servics guidelines based upon the duties and complesity of the position,

0415(DOC 41637 E_B_I5_HDP BONNER IE043] ADMIN SUPERVISOR 2 50017252 RD-BATON ROUGE DISTRICT Patmanant  |SUPGRP 1 3 Employee supervised two or more positions, however, only one subordinate position was filled at the time.

0415|DOC 42447  [COOK- ROSALIND 50411002| ADMIN PROGRAM MANAGER 1 50396976 |R3-EAST JEFFERSON DISTRICT Permanent |SUPGRP 1 3 This employee only supervised one direct subordinate but this is allowed under the Civil Service guidelines based upon the dutfes and complexity of the position,

PATTERSON

0415|DOC 71782  |ARCENEAUX LALRA SEIOAJADMIN PROGRAM MANAGER 1 50017935 {R3THIBODAUK DISTRICT SUPGRP 1 3 This employee onfy separised ene direct subardinate but this it aliowed undar thie il Service guidalines bosed upon the duties and p ¥ of the position,

0415|DOC 72818  |WILLIAMS THERESA 37945| ADMIN PROGRAM MANAGER 1 50017980 |R3-NEW IBERIA DISTRICT Permanent |SUPGRP 1 3 This emplayee only supervised one direct subordinate but this is alfowed under the Civil Service guidelines based upon the duties and complexity of the position,

D418 hoc 122350 | IOHNSON KELLY 50449620/ ADMIN PROGRAM MANAGER 1 {500[79!6 R2-AMITE THSTRICT Patrmanant |JUPGAPF 1 a [ This employee only supervised one direct subordinate but this is allowed under the Civil Service guidelines based upon the duties and c of the positian.

04151DOC 152100 |MENDOIA AOSANNA £5553553] ADMIN PROGRARM MANAGER 1 |5m2?57! A3-COVINGTON DISTRICT Permanent | SUPGRP 1 3 [ This employes anly superyized one direct subordinaie buit this is allowed under the Civil Service guidelines bassd ugon the duties and complesity of the position,

0415[DOC 173540 |DREXLER DOLLNECCIA SOFTIATE|ACCOUNTANT MANAGER 1 50025080 |BUSINESS OFFICE Patrmanaml  |SUPGRP 1 3 [ This employee only supervised one direct subordinate but this is allowed under the Civil Service guidelines based upon the duties and complexity of the position,

0415(DOC 175984 ISTOUT  TADD 188611|PROB/PAR PROGRAM MGR-ADUL 150025078 PROB/PAROLE ADMIN PROGRAMS Permanant a Position is not requlred ta supervise,

0415/DOC 03756 |BALDRIDGE LORl ADMIN PROGIAM MANAGER 1 ALMATCHMITOCHES DISTRICT Permsnent  [SUPGRE 1 A This employes onl gryisad one direct subordinate but this |s allowed under the Civil Service guidelines bassd upon the duties and lenity of the position,

0415/ DOC 258314 BRIAN 50317450| PRORY/PAR OFFICER 1 -ADULT R2-WEST BR DISTRICT Probationnl 3 Position is not reguired to SEPeWiSE'

0416(DOC 27629 Mizell Darryl 174060 (CORRS MAJOR ASST WARDENS OFFICE - SECURITY |Permanent [SUPGRP 2 3 Corrections is built on a para-military organizational style where rank and siructure are critical, This employee only directly supervised one lower level subordinate however he/she is aver a critical area that requires a

|detallad and edensive knowledge of o specialized area

0416|DOC 38420 jRawh Jgteph JEITFIFACILITY MAINTENANCE MGR SOOR3778 [MAINTENANCE Permaneni  |SUPGRP 2 3 [ This employee only supervised one direct subordinate but this is allowed under the Civil Service guidelines based upon the duties and complexity of the position.

0416|DOC 142207 |Todd Gina 50375534 SCCIAL WORKER 5-8 50022773 |MENTAL HEALTH Parmanent |SUPGRP 1 3 Employee supervised two or mare positians however only one subordinate position was filled at the time

0416|D0C 243812 |Plauche Dwalna 153554 | ACCOUNTANT 3 SO0QZT) |BUSINESS THFICE Permisnent 3 Posithan 1s not required to supervise

0811|DOC #1523 EILAND |ERIC 32652 PE FARM MANAGER SO0A2733 |1 FARM JAGRICULTLIE & Paamananl_ |SUPGRP 1 3 This Emoloxee onlx directl! SUEEI’ViSES one full-time staff member but also supervises one or more part time emEIn!EES

0811|DOC 81598 fRIOUX TIMOTHY 38709} PE SUPERVISOR 50372579 |Wakefield Meat Processing Permanent |JJPGRP 1 3 [ This employee anly supervised one direct subordinate but this is allowed under the Civil Service il based upon the duties and ¢ y of the position.

08111D0C |81 fGHADNEY NS SO3ETA42] PE SLIPERVESOR @2?04 PHELPS-GARMENT ANDUSTRIE Permanenl  |SUPGRP 1 a This employee only superyisad one diract subordinate biit this is sllowed under the Civll Servics guidelines bassd upon the duties und complesity of the position,

0811|DOC 21303 |MYLES NANCY 53399999 QWALITY ASSR COORD 50028058 [QUALITY ASSURANCE / INDUSTRIES Probational 0 Porition §s nob required 1o supervite

0302|Capital Area 36254  |GILLARD CHARLENE 50382851|PROG MON SUPV-DHH 50030180 PREVENTION/ADDICTIVE DISORDERS Permanent |SUPGRP 1 3 Due to budget cuts, the program lost 1 of its Prevention position, The Prevention Program only have 2 employees to cover Region 2. In order to work in Prevention Program an incumbent must have a LAC or LPP
certificatian.

0302]Capital Area 74190  |IONES LAURA 146296 | SOCIAL WORKER 5-B 50001207 |ADDICTIVE DISORDERS/BEHAY Permanent |SUPGRP 1 3 Tlhe agancy was in the presess of ra-arganiing its Children Department, because of bodget culs the Family Preseveration pregram was cut. Fwrently, Ms. Jones superyizas 3 em) a5

0302|Capital Area 86987 BROWN SHAKETHA 158040|HUMAN RESOURCES DIRECTOR 50001198 |HUMAN RESOURCES/ADMINISTR Permarent |SUPGRP 2 £ ] The incumbent of this position directs and administers a comprehensive Human Resources Program. As a member of the Executive Management Team, participates in planning strategies in for the direction the
District is taking in regard to staffing, programs, budgeting, etc.

G302 Copial Area 123588 |LEWIS BRIDGET S03TEN05 | PROG MON-DHH SEO30LED |PREVENTION/ADDHCTIVE DISORDERS Permanent 3 The agency fss re-structure thiz area and the paiition o longer supervise sy amployess,

0302 (Tapltal Area 142292 |PINO KAREN 50479089 |FRCE MGR 1-B-DRH 50001201 |BEHAVIORALHEALTH SVCS/AD Permanent |SUPGRP 2 3 The Incumbent of this position is the direct supervisor far the Performance Improvement Program and the Quality Assurance Programs. This program has only 2 employees who monitor contract programs and grants
for compliance and service quality through on slte monitoring visits and review.

0302 |Capital Area 142436 [CANNON THOMAS 50381644 | SOCIAL WORKER 5-B 50001206 |GONZALES MHC/BEHAVIORAL H Permanent |SUPGRP 1 3 The agency was in the process of re-organzining the Gonzales Mental Health Clinic because of buget cuts, The clinic combine its two social worker areas into one and Mr, Cannon currently supervise 3 employees

0302 Capital Area 162612 |REBSTOCK JANICE SC SR COUNSELOR 5-8 50001208 |CAPITAL AREA RECOVERY PRO Permananl  |SUPGRP 1 o Ms. Rebstock was out on leave prior to her retirement. Currently, the incumbent of the position supervises 2 employees.

0302 | Copital Area 198538 |BUTLER LINETTA 50323110 | RN-PROGRAM COORDINATOR SO0 |BEHAVIORAL HEALTH SWCS/AD Permanant 3 The zgancy has se-structure this area and the potition no longer supervise any smplayees.

0302|Capital Area 211347 |BAKER VADA EOIBATSS | PSYCHIATRIC MDE SUPY L 50030177 |CRISIS STABALIZATION UNIT/BRMHC SVCS _|P#rmanent  |SUPGRP 1 3 The agency was in the process of re-organiling its Crisis/Mobile teamn because of bugiel cuts, both teams eambinied and Me. Baker currently supervises 2 employees.

0302 |Capital Area 217663 [NOSACKA JOHN 50383387|PROG MGR 1-B-DHH 50001201 |BEHAVIORAL HEALTH SVCS/AD Permanent |SUPGRP 2 3 Mr. Nasacka oversees the Crisis/Mobile team that was re-structured because of budget cuts. Both of the Crisis and Mobile was combine to continue the program because of the combining of both eliminated a

|supervisor pasition, Mr. Nosacks is the direct supervisor for the Department of Emergency Respanse Services and overall administrator of training,

302 | Capital Arey 270566 |MACMURDO STACIE 74341 |RN SUPERVISOR A 50001206 |GONZALES MHE/BEHAVIORAL H Permanamt | SUFGAP 1 3 The agency was in the process of re-organizing the Ganzales Menlal Health Clinic because of budget cuts, Ms, MacMurda currently supervise 2 RN 3 positions.

omlucn 14091 LOUSAT SESE0 | ADMIN COORDINATOH 4 VG HALIDIT REVIEW/ASE CONTROL Permanaent A Pasition manage: 3 spaclalized apea in audle support sdminlstration and curreat deniands do aot warrant additions| staff.

0440|DOR 14273 SHANDA | TUAEI133 [ ATTORKEY SLIPERVISTIR LEGAL AFTF/POL SVC{EI_'.CE_E Permanent |SUPGRP 1 3 Position manages a specialized area of tax law policy {excise)and current budget restraints do not permit additional staff,

MJQUH 248RY EMILY SO457855 | ATTORNEY SUFERWISOR 150514708 |LEGal AFF/POL SVC/SALESAMISC Permanent | SUPGRP 1 3 Pasitlon manejes o specialised aren of tas lew poliey {ssles and mitcelluneous) and current budget restraints do not permit sdditional stalf.

04401DCR 2704 [PANTON H{V SI399999 | FRESS SECRETAAY 50000200 |SECRETARY/EXEC Linel fieg 1] Prisi Sectetory managed external communication and the onie fubordinste nanaged Intetnal cnmrnnn[tutlun Pread Secratary |3 curfently vacant

0440 DOR 77055 [COLEMAN NCRMA APSST2|ADMIN ASHISTANT £ 50317002 |TG Il/TAXPAYER COMPLIANCE/| Permanent 3 Positlon manages a hearing impaired loyee and provides instruction required to manage the acc

D40 DOR 114103 |SWAFFERD BOBSIE 512817 | REVENUE TAK ASST DIRECTOS 7] UST SVE DIV Fermanent  [SUMGRP 2 L] Pasitlan span ef cantrol hias changed to five subardinstes following 3 reorganization n 2015,

0440{DOR 167012 | ANDERSON JOVCE 29004 SECRETARY/INTERN AUD Parmanent  |SUPGRP 3 £ Position manages two direct reports, ane of which is vacant. Division size is small and commensurate with scape of work required.

(a0 DOR 257053 [MORAIS LUcius 50495124 |REVENUE TAX ASST DIRECTOR SMS5173 |T6 I/FAITIC Parmanent | SUPGAP 2 3 Patitlon span of canttal has changed to five subardinates folowing a reargaripation In 3015,

0440 | DOR 263501  |COOKE TERRI wm!mwﬂ PROGRANM MANAGEN | 50000565 |ATCS 1/ Parmanent  |SUPGAP 1 ) Paition manages multiple sdministrative duties of the division. Dudget restraints do not permit i ataff,

0440 DOR 271670 |SPADE ASHLEY 190209 |REVENUE TAX SPECIALIST SU 50359979 |OMF/RPC/ADM B/DATA VALID Permanent |SUPGRP 1 3 Position span of contral has changed to eight subordinates following a reorganization in 2015,

0 | [0 241529 IDELDM’.H l!’.\l\ﬂﬂ SDASATE | ADMIN COORDINATIR 4 30414919 | ODR/DEET AEC DIV/CENTRL CLL Permsnant 3 Pasition span of cortrol his changed and Has no dirsot reports foflowing & rzarganieation In 2016,

310|Northeast Delta 12747 ASHINGTON _[ELLA 139610{ADMIN SUPERVISOR 2 50469529|MONROE BHC ADULT SVCS Parmpnent  JSUPGRP 1 3 This employee actually supervises 4 staff members {pos #149426, 54118, 70605, and 130451}** Staff member has retired, but will be filling this vacancy soon.

310[Northeast Delta 25432 |WILEY GRETA 142635|SC SR COUNSELOR 5-8 50469530 MONROE BHC WOMEN & CHILDREN SVCS _|Permanent 3 &
10| Narthaast Dalta BE3AE  |BANKS KELLY E 58154| PHARMACIST 5-B S0469529|MONROE BHT ADULT SVCS Parmanent 3

0] Martheast Delta 233660 |TETTLETON DANIEL 137728[ADMIN ASSISTANT 4 50469537|CMMUNH'Y SERVICE OFFICE Pasmanent 3

310|Northeast Delta |27sa73 MORGAN |DEMETRIUS 50459535 | HUMAN RESOURCES DIRECTOR 504694 70| ADMINISTRATION Permanent |SUIERP 2 3

160 Ag & Forestry l§77 BOURGEQIS |LISA 50524030 | HUMAN RESOURCES SPECIALIS 50020048 |PERSOMNEL SECTICN/TUPPORT. WAE

160 Ag & Forestry a2 |TORRES HUOBBIE 3 SO070048 |PERSOMNEL SECTION/SUPPCAT Permanent |SUPGRP 2

160 Ag & Forestry 3414 [HUNTER MILTON 172057| AGRI SPECIALIST PROG MGR 50019888 |WTS & MEASURES DIV / OFF Permanent |SUPGRP 2

160 Ag & Forestry 19689  [LAMBERT ARCHIE 163840 AGRI SPECIALIST PROG MGR 50019388 |WTS & MEASURES DIV / OFF Fﬂmlﬂ!l\l__leW 2

160 Ag & Forestry 2TT097 [ THESNTON EARL T DIRECTOR 2 S0020036 | INFORMATION SERVICES f O Permanant  |SUPGHP 2

160 Ag & Forestry
160 Ag & Forestry
160 Ag & Forestry
160 Ag & Forestry
160 Ag & Forestry
160 Ag & Forestry
160 Ag & Forestry
160 Ag & Forestry
160 Ag & Forestry
160 Ag & Forestry
160 Ag & Forestry
160 Ag & Forestry
160 Ag & Forestry
160 Ag & Forestry

rvlsor s ah addiction counselor and supervites the registersd addictions eounzelor in this speciaity clinle.

Both pasitions are incated within the develogmenstal disabiiity department, and the supervislor oversees the adminivirative coordinator witink the wiieer servites seciion of D0

Hit Department supervlsoc is authorlzed one additional staff member_based off of T.0. assignment of staff.

Arthe tines evaluations wers compioted, thers was ¥ vacan position reporting 1o this suparviser; therefors, this pastion hai 2 subardinese positions

A4ttt evihuations wers complutad, thers was a vacant pasition reparting 1o this suparisor; therefore, this pedition had 2 subordinate posltions

This position has direct supervision over 1 subordinate and Indirect over 3

Thvie position has direct supervision over L subordinate and indiract over 4

This porsition has direct supension over 1 subordinate and indirect over 5

3
3
3
3
3
B7569 IBELLO JENNIFER 51687 | PROCUREMENT DIRECTOR 3 50020054 |PROCUREMENT SECTION/FISCA Probational |SUPGRP 2 3 Dueto reduct fon in authorized T.O.. subordinate positions were eliminated. However, the duties must stiil be performed at the level of allocation.
69243  |VIDRINE MIMI 182963 | HUMAN RESQURCES SPECIALIS SO020048 FfﬂSQNHEI.SECﬂUNEWPPCﬁT Probational 3 YOW o,
MARY SO340853 | FROCUREMENT SPEC 4 EXEMPT SO020E | PROCUREMENT SECTION/FISCA Prabatinnal 3
STACY 50371& VETERINARY LAB TECHNOL SU 50019990 |LIVESTOCK SANITARY BOARD Permanent [SUPGRP 1 3 Original SF3 had 4-6 subordinates (New Program); however, the SF3 should be uEdated to reflect only 1 subardinate
IAMES 157303 AGRI/FOREST ENF MANAGER 1 ]50015977 NOATH LA [ ENFORCEMENT Permanenl  |SUPGRP 3 3 Due to reduction in authorized T.0,, subordi positions were elimi d. However, the duties must still be performed at the level of allocation,
1672321 AGRI ENY SPEC ADMINI COCH S0019200 |PESTICIDE ALVISTRY COMMISSICN Fermanent 3 Porftion notin SUpervivory Group; howsvar, this position does veeve 5 2 supervivor over a subardinate positicn
187857 | FOOD DHSTR PROGRAM MGS. 50407151 [AHFS PROMOTION & RESEARCH Paimanent El Position not in Supervisory Group; however, this position does serve as a supervisor over a subordinate position
121697 |AGRI ENV SPEC ADMINI COOR 50019919 |AGRONOMIC & QUARANTINE PROGRAM Permanent 3 Position not in Supervisory Group: however, this position does serve as a supervisar over a subardinate position
1FEE07 | VETERINARIAN 50019591 [FEDERA/STATE MEAT-OTHER Papmanent 3 Foition not in Superdiony Groug: howsver, iy position does serve @5 3 supsrvisor over # subardinate pasitiin
S03R0046 | FORESTRY PROGRAM DIRECTOR S0019943 [FOREST MANAGEMENT [ OFFIC Permanent E) Position not in Supervisory Group; however, this position does serve as a supervisor over a subordinate position
28538  [POUSSON 125586 'é@ ENV SPEC ADMINI COOR 50019909 |PESTICIDE ADVISORY COMMISSION Permanent 3 Position not in Supervisory Group: however, this positian does serve as a supervisor over a subordinate position
22261 [RACHAL JIEFFERV 187755 | FORESTRY PARISH ASSISTANT 50019944 [FIRE CONTRGL / OFFICE OF Fermanent 3 Paitlan hot |n Supstiisory Graug; hawevor, this podition does serve s a supsrvisor over a subardinate patition
32633 |BARRINGT |MFCHI.[I. mﬂlml\il EAINARIAN Sad1L 0590 |LIVESTOCK SANTARY BOARD WAE ) Pesltion not in S_HEI:\IIEDII Groug; however, this position does serve 15 a supervisor over a subordinale position
152771 MLLER RICHARD 125602 | AGRI ENV SPEC ADMINI COOR 50019919 |AGRONCMIC & GUARANTINE PROGRAM Permanent 3] Position not in Supervisory Group; however, this position does serve as a supervisor over a subordinate position
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160 Ag & Forestry RANSOME |KELLY 121354 JADMIN PROGRAM THRECTOR 2 SO0I0034 |SUPPORTIVE SERVICES SECTI Permanent |SUPGRP 2 El Restructured section - reduction In subordinates
160 Ag & Forestry COFFEY JEREMY 51099] AIRCRAFT FLEET COMD PILOT 50026371 |EXECUTIVE Permanent _|SUPGRP 1 3 Restructured section, reduction in subordinates
160 Ag & Forestry XN EVERETT 180490| CORRS LIEUTENANT 50020062 |IANITORIAL SERVICES/ BLOG Permansnt | SUFGAD 1 3 |supervises 1 classified aubsrdinate in addition to effender lsbor which ar= not rated
160 Ag & forestry LT TABITHA 50344551 {EXECUTIVE COUNSEL BO026371 [EXECUTIVE Uncl Rag 3 This position is in the unclassified service and is not in a supervisory group; however, this position does perform supervisory responsibilities
160 Ag & Forestry DLIDLEY TYRONE 95355553 | A55T DIRECTOR 50019910 |STRUCTURAL PEST EONTHGL COMMISSIGN |Unl Reg 0 This position s in the unclassified service and is not in a supervisory group; hawever, this position does perform supervisory resp iliti
160 Ag & Forestry RAYBURN BENJAMIN 51419) ASST COMMISSIONER 50015250 |OFFICE OF AGRO-CONSUMER S Uncl Appointee| L) This position 16 in the unclessified servics ind 16 not i a supervisary groug: howsver, this pasition doss parform Mlm Tesponshilities
160 Ag & Forestry SCHEXMAYOEN |HARCED 1504 | DIRECTON SO019910 [STRUCTURAL PEST CONTROL COMMISSION |Uncl fleg 3 This position |5 in the unclassified service snd is not in a supervisary group; however, this position does perfarm augervidory reiponsibi
160 Ag & Forestry RIBERA | MICHELLE 51659 | DIRECTOR DAIRY STABILIZATION BOARD Uncl Reg 3 This posilion Is in the unclassified service and is not in a supervisory group; however, this position does perform supervisory responsibilities
160 Ag & Forestry ESTAY DAWN 50390385 | DIRECTOR 50407190 [COMMODITY PROMOTION & RESEARCH Unel Rog 3 This position is in the unclassified service and is not in a supervisary group; however, this position does perform supervisory responsibilities
160 Ag & Forestry Z | EITEN RENE 51777|DIRECTOR 50407237 EAE FINANCE AUTHORITY Unl flag 3 This position Is in the unclassified service and is not in a supervisory group: howaver, this position does perform supervlsory responsibilities
160 Ag & Forestry HERRON AMY S08218E3 | AR PROGAAM SPECIALIST 1 50019309 |PESTICIDE ADVISORY COMMISSION Parminent 3 This position supervised Classified WAE pasitions which did not require evatuations
160 Ag & Forestry GRIGGS PHILIP 50357951 |IT APPL PROJECT LEADER 50020036 EJNFORMATION SERVICES / OM Permanent |SUPGRP 1 3 Due to reduction in authorized T.0,, subordinate pasitions were eli d. However, the dulies must still be performed at the level of allocation.
160 Ag & Formstry LEE LESLIE 203148 MECHANIC SUPERVISOR A 50020065 |V IANMMEND SHOP | FLEET Permanent |su FGRP L 3 Due Lo reductin In sutho(|red 1.0, subardinate positions were elimlnated. However, the duties must still be performed at the level of allozation
12| CPRA ICHNECH JACCHIELYN 50395049 [CSTL HES PROGHAM SUPY 50365119 |CPRA/EXECUTIVE OFFICE Parmonent | SUPGRP 1 i potition has 2 et 1 W vocnl
102|CPRA DUNHAM SUSAN 50483593 | ATTORNEY 4 50365119 |CPRA/EXECUTIVE OFFICE Permanent | 3 |subordinates are not required in this position
1A CrRA SUILLORT KoDI 132279 |ENGINEER 6 50026098 |CPAAJENGINEERING Permanem |SUPGRP 2 2 podition has 2 subardinstes; 1 bs iscant
109)CPRA GREEN BAANDY 50361801 | CSTLRES SCIENT SHDCLE. 5341665 [CPRAPLANMING AND RESEARCH Periminent 3 aubsedingles are not reguired in this pasition
10 CPRA MCKEE DIANE 132076 CSTL RES PROGRAM SUPV 50365119 |CPRA/EXECUTIVE OFFICE Permanent [SUPGRP 1 3 |position has 2 sabordinates; 2 are vacant
103{CPRA JOMNSTON MICHAEL 50520621 | EXECUTIVE MANAGEMENT OFFI 50026096 |CPAASEADIECT MGMT Vrobstiona! 3 dubordinates are not required In this pesision
103[CPRA LEDET GLEMN 50323134 [ENGINEEN & SOOGEEEE | CPRAJENGINEERING Permanent  [SUPGRP 3 £ on has 2 wbordinalet
D305]L0H WILLIAMS BEATRICE 99999999| MEDIC PROG MGR 1-B 50024870 |MMIS Permanent |SUPGRP 2 0 |Pusi!ion has two pasitions. Vacant position has B-own and owner is currently on LOA to special project
05 |LOH TARVER JTEANNIE SOMEE51S [ MEDIC BROG MONITOR 5002457 [ELIGIBILIFY FIELD OPERATIONS Permisnint 3 ol s supervisory position
0305[LDH 220769 [ RALEMAN RRYETAL 503 75307 | MECIE PROG MONITOR 50024875 |POLICY & COMPLIANCE Probationz| 3 Not 8 supitvitory pesitian
03015 |LDH 48993 |METHVIN JAIRUS 50460652 | MEDIC PROG MGR 1-B 50024875 |POLICY & COMPLIANCE Petmanent  |SUPGAF 3 3 Has bwo subardinates
155104 [HEBERT JODIE F2751 | METHL SROG MUGH 1-B POLICY & COMPLIANCE Fermanent |squa’o 2 3 Position has two positions reporting to It Macont position wat vacated C8/24/16,
0305 118106 |#ichard Rachol 53999955 | MECHCAID ASST RES ADMIN REGION 2 MEDICAID ELIGIBILITY Permanent |SUPGRP 2 0 |Reduced from two subordinates to one with regional office closures and consolidation of regional office to the one focation.
05 75960 |LAVERGNE SHELLY 50482651 MEDICAID ASST REG AOMIN Parmanant |5L'PGRP 2 3 s bovo subardinates and ane i 4 \WAE not requiring PES
0305 262802 |MCOL DO0GIE 150434 | ADNIN PROGAAM MANAGER 1 SUPGRP | 3 Hon theen subordinates
0305 25233 [NORWOOD VICKI 99999999 MEDICAID ANALYST SUPERVIS Permanent |SUPGRP 1 Q Rt = supervisary positian
Q305 132697 [BENNITE MORMAN NO3ELI00 | MEDHTAID REGIDNAL ADMINIS Permanznt 3 fegonal Adminlstrater b ovsright over entiee ragional sffice and was structured toanty have @he of two suburdinates at this level !
0305 74187  |GULDSMITH LANA EOTEE| MEDIC PROG MGR 4 farminent 3 Mz thees wubordinales
Q305 64694 [JULIEN MARY 50375689 | MEDIC PROG MGR 1-B 150375684 |ELIGIBILITY SYSTEMS SECTION Permanant 3 |
0I5 73350 [LANDREMEAL  [PATRICIA S99%0ega ! MEDIC PROS MR 1-8 Prrmanent  [SUPGRP 2 ] Atlpzated per Chvl Srivics allocation criteria I
73677 |1imal MARVELCAIS 50375160 | MEDIC PROG MGR 4 Permanent |SUPGRP 3 3 Hasz two subordinates
75548 [POATA |H\EﬂuEL|NE §9995539 | MEDIC PROG MGR 4 Permansnt §SUPGRP 3 Q Position has basn abalivhed
T3S0 PWILLIAMS |TIMOTHT 157754 | MEDIC FROS MGR 2 MEDICAID QUALITY MGMT, STAT & REPORT | Permansafit  |SUPGRP 2 3 -3 request subinitted with tealignment to edd subardinate (2] l
192823 |liang Baogon) 9979599 | MEDIC PROS MGR 1-4 MEDICAID QUALITY MGMT, STAT & REPORT |Permanent_ |SUPGRP 2 ] Has been abolishied
SHAWHA SD493620 | MEDIC PROG MONITOR HEALTH FLAN HELATIONS Fermanent I 3 Nat & supervisg aition
PALIL 188753 |PHARMACIST 4 MEDICAID BENEFITS & SERVICES Permanent |SUPGRP 1 3 Reduction in TO over past years. Has functional supervision over contract pharmists, |
JODE 25593 [MEDIC PROG MGR.2 MEDICAID BENEFITS & SERVICES Permansnt 15.!?559 2 o Has two pasithons. Tha sabardinate for the sacond position was detalied out and Boowned untll G313/16 |
PAMELA SOBCAS08 | PREVECT SUPERVISDR MEDICAID SYSTEMS MODERNIZATION Perm LOA Ci/! 5 [Hat two subardinates
RICHARD 50322522 | ACCOUNTANT 3 CENTRAL CFFICE/NEC & STAT/CTR R POL A [Permarent 3 [iob titie does ot reguice supsryision of staff
1MaE? |HURST [BRENDA SOAFGT | ADMIN CODRDINATOR 3 50020754 |CENTRAL CFFCEMATERN & CH HLTH/CTR PlWAE 3 ot title does nol require ion of staff
21808 | GARDNER AL 99999999| ADMIN COORDINATOR 3 {31503) 50020806 |CENTRAL OFFICE/SHREVEPORT REGIONAL LAPermanent 0 Job title does not require supervision of staff
153574 [Aass ANTHONY 75998 | ADMIN COORDINATOR 4 50020772 |CENTiTAL OFFICE/NEW DL GF FICEAGRS & S Permanent ] Job itle does not require sugaruision of staff
32792 |SMITH [BREAN THT9Z | ADMIN COORDINATOR A SOOR0B08 |CENTRAL OFFICETHARMACY SERYICESCOMParminent 3 Job title does not require supervision of staff
26266 |BUTLER CHERISE 68167| ADMIN COORDINATOR 4 50022138 JREG 2/ADMINISTRATION/EAST BATON Permanent 3 Job title does not require supervision of staff
18201 |CARTER ERMA T2156 | ADMIN COORDINATOR 4 50022139 |REG MCLERICAL SERVICES/EAST BA Permanent 3 fob titls deet rot tequire duparvision of saff
15400 |COLBERT TRESA SOA0EMES | ACMIN COORDINATOR 4 50072143 [REG 2/CLERICAL SERVICES/EAST FE Permanent 3 Job title does not require supervision of staff
13158 |BATISTE CHARLENE 59932 ADMIN COORDINATOR 4 50023741 |REG 4/CLERICAL SERVICES/LAFAYET Parmangnt 3 b title does ot require suparvision of staff
LIGET0  |HOWINSON SAMANTHA F2I10) ADMIN COORDINATONH 4 SCOUAGK0 |RES S/EANITARIAN SE EM&%EFF 3 ob title does not require supervision of staff
219279 |nuams DONNA 59816| ADMIN COORDINATOR 4 50024048 |REG 6/CLERICAL SERVICES/LASALLE Permanent 3 Job title does not require supervision of staff
5741 [LASYOME IANICE TB4E] ADMIN CODRDINATOR 4 S7IDAS |REG B/CLENICAL SERVICESIAPIDES Permanant 3 Job itle does not requine supervision of staff
O3IELOH 287857 [UHAY SHAMA FOENT | ADMIN COORDINATOR & 50024531 |REG B/CLERICAL SERVICES/MOREHOU Probational 3 Job title does not require supervision of staff
0326|LDH 148539 |BRYANT EVANGELIA 75804§ ADMIN COORDINATOR 4 [50024534 [REG 8/CLERICAL SERVICES/OUACHIT Permanent E] Iob title daes not requlre supervislon of staff
175215 |EASTERLING  |LIOMMA 50311681 | ADMIN COORDINATOR & S00RA544 | HEG 8/CLERICAL BERVICES/UNION P Permwnant ] Ik title does not require supendsion of stafi
35585 [SPAINGFIELD  [KIMBERLY G507 | ADMIN CODRDINATOR 4 500174552 |REG 7/CLERICAL SERVICES/BIENVIL Permanent 3 Job title does not require supervision of staff
214137 |WEAVER ASHLEY 56153/ ADMIN COORDINATOR 4 [50024579 [REG 7/CLERICAL SERVICES/NATCHIT Parmnnant 3 Job tite does not require supenasion of staff
152033 |MUsE CHARMAINE 95360353 [ ADMIN COORDINATOR 4 {1 50023651 |HEG 3/CLERICAL SERVICES/ASSUMPT Permanent [ Iob title does not require supervision of staff
214363 |PEFERS FERRIS 50371078| ADMIN PROGRAM MANAGER 2 50020771 |CENTRAL OFFICE/OPERATIONS & SUPPORT/i{Permanent |SUPGRP 1 3 3 Subordinates - position supervises sufficient subordinate staff
19216 |DAVIS TRINA 50363305 | BUDGET ADMINISTRATOR 2 (50020769 |CENTRAL CFFICE/BUDGET & MGT/ADMIN & [Permanent _|SURGRP 2 3 1 Subardinate - tubotginnte positiors lost 2007 - 2040, Ciyil Service approved SF3 update 2032 with 1 subardinate
244021 |GARDNER SHERA S0T73458 | CONTRALTS/GRANTS REV SUPY 20020783 |CENTHAL CFFICE/NUTH SVES/CTR FOR PREV | Parmananl_|SUPGRP 1 3 1 Subordinate - lost staff subordinate positian 2014. SF3 approved by Civil Service with 1 subordinate position in 2014, pending job study
24274 |TERRELL xip 50314577 | DISEASE INTERV SPEC 4 50024494 |REG 7/T8 CLINIC/PERSONAL HLTH § Permanent [SUPGRP 1 3 2 Subardinatet - pasition supervises sufficient subardinats staff
9847 |BAKER BRIAN Engineer 5 150029215 |CENTRAL OFFICE/DRINK WATER REV LOAN F; SUPGRE 1 3 2 Subordinates - paiition supsrvises tufficient subardinate stafl
o3aiLOH 256111 |IOUBERT STEVEN 0023060 |REG S/ENGINEERING SER NV Parmanant |[SUFGRT 2 3 2 Subordinates - pasition yupervises sufficlant subardinate staff
B;?GlLUH 161645 [ TAYLUR BRANOON Im:ﬂm CENTRAL OFFICE/SAFE DRINKING WAT TECH|Parmiinent  |SUPGRP 2 3] 1 Subordinate - Eng Services reorg 9/16. Pasition now supervises 3 subordinate positions.
0326|LOH 37872 [MAYEAUX PALILA IMMUNIZATION PROG LY 50002125 |REG 2/IMMUNIZATIONS/PERSONAL HL Permanent [SUPGRP 1 3 1 Subsrdinate - Creatrd by Gl Service with 1 subordinate, 2008
33845 |LAPEYROUSE | LAURIE SEIFTIS REG 3/IMMUNIZATIONS/PERSONAL HL Parmanant [SUPGRP 1 3 1 Subordirate - created a5 New [Fosition in 2008 by Civil Service vith 1 subordinate
19154 [IOMDAN ELLZABETH  {REG B/ EATIONS/PERSONAL MLTH S\VParmanent  |SUPGRP 1 3 1 Subordinate - supervisor position vacant 2010 - 2014. Employee promnoted to supervisor 2014, but agency unable to backfill subordiante postion, which was lost to budget cuts
62677 |IACKSON | CHRISTHE REG 7/IMMUNIZATIONS/PERSONAL HL Permanent |SUPGRP 1 3 1 Subordinate « no record of more than 1 subordlante since 2008, Agency unable to secure funding/TO for iti positions.
195129 }IONES ,EUSSA CENTRAL CFFICE/SHREVEPDRT REGIONAL LA Permanent  |SUPGRP 1 3 2 Subedinates - poulthsn supsrvises aufficient subordinate statf
1721 LANTRID PEGGY SO45IT50 | FROG MG 2-A-0HH. CENTRAL OFFICES/ OFF OF THE ASSISTANT S8 Parmunent 3 Job title does not require supervision of staff
262452 |WHITHEY ADAIENNE 50416261 | PROG MGR 1-A-DHH CENTRAL OFFICE/IMMUNIZATION SECTION/i| Permanent 3 Job title does not require supervision of staff
274914 |FREYDER LAURIE 50522759|PROG MGR 1-A-DHH Center for Populalion Health Informatics | Petrnanent 3 dnb title daoes nat requles supervision of staff
[CHARLES 044109 FROGE MG 1-R-THH CENTHAL OFFICE/CTH FOR ENVIRONMENT H|Permanent |SUPGHP 2 3 1 Subordinate - Approved by Civil Service with 1 subordinate staff member on 2014 SF3
0336|LOH 10EL 187304 | FROG MR 1-8-DHH CENTRAL OFFICE/DRINK WATER REV LOAN |-H SUPGRP 2 3|2 subordinates - position supervises sufficient subordinate staff
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0326/LDH 81217  [INGHAM TRACIE 50395682 |PROG MGR 1-8-DHH 50341151 |CENTHAL OFFKCEJBUR OF Pitl CARER RURAL |Permanent  |SUIPGRP 3 3 1 Subordinate - lost es due to budget cuts, Civil Service gave credit for contractor superyision on SF3 2011
0326)LDH 152722 |TSCHUDT DORIS 154062)PROG MGR 1-B-DHH 50341131 |CENTRAL OFFICE/BUR OF PRI CARER RURAL |Permanent |5UPGRP 2 3 1 Ssubordinate - additional subordinate Eosl'tlon lost in Ia[offaction 2013
OSZSILDH 289175 [ASSEFA TSEGAYE 504%3231PROG MGR 2-DHH |50020794 CENTRAL OFFICE/HIV-AIDS SECTION/COMMY| 3 § Subordinate - poaltion glvan credit for contractor & Civll Sanvice in 5F upidite 2014
0336|LOH 233405 |THUSTZ WAREN FIFISHIIPROG MGR 3-OHH 5 S0020723 |CENTRAL DFHCEﬂ!UIH SVCS/CTH FOR PREY o 7 Subordinates - position suparvises sufiiciant subordinate staff
0326)|LDH 260778 |BRAZEEL CAROLINE $3579553| PROG MER 3-DHH [50448750) CENTRAL OFFICE/HEALTH PROMOTIONS TEA| 0 5 Subordinates - position supervises sufficient subardinate staff
03261LDH 66412 HALL TAMMY 1967]PROG MGR 4-DHH 50341131 |CENTRAL OFFICE/BUR OF PRI CARE& RURAL |Perm Class D§SUPGRP 3 3 |5 Subardinates - position supervises sufficlent subordinate staff
0325]L0H 158531 [DAWSON WYMON 50371322|PROG MON SUPV-DHH | CENTHAL OFFICE/MOMELAND SECURITY  |Permanent [supcns 1 | 1 Subordinats - Subosdinats staff positions lost to budgst cuts and faderal fund depletion
0326]LDH 30764 | SARMLUIELS RICHARD SB!:D?’MH'PUB HLTH LAB SCOIENTIST 3 SO020807 |CENTRAL CFFICE/AMITE REGIONAL LARGRATWAE E Job title does not require sopsrdsion of staff
0326]LDH 242752 [SCOTT SHELLY 50453267 |PUB HLTH NUTRITIONIST 3 50022144 |REG 2/NURSING SERVICES/EAST FEL Permanent |SUPGRP 1 3 0 subordinate - Credit given for supervision of contractors. SF3 update 2016
0326]LDH 157306 _|LANDRY TARA 50371351 |PUB HLTH NUTRITIONIST 3 (50023687 |RE( ANURSING SEAVICES/TERREBCN Fermanenl | SUPGRR 1 3 |1 subsrdinate - ereated by Civll Service with | subordinate 306
0326]LDH 279966 I!OHNSFDH LALIRA 55579 PUR HLTH NUTRITIONIST 3 SO307806 |REG I SERVICES PFermanont  |SUPGRP 1 3 1 Subordinate - created by Clvil Service with 1 subordinate 2006
0326|LDH 93428 DRAUMMGND  [ROBIN SE5EF|PUB HLTH NUTRITIONIST 4 50074831 [REG 9/NURSING SERVICES/HAMMOND Permanent {SUPGAP 1 3 1 Subordinate - Lost 1 PH APRN to an RN Supervisor to support that allocation 2009
0326]LDH 37978 |GUILLORY MELISSA UB HLTH NUTRITIONIST 5{72300) __ |50022121 |NUTRITION SERVICES/PERSONAL HLTH Permarienl |SUPGRR 1 0 |5tubordinstes - pasition supetylses suffielent subordinate seff
032&|LOH 3614 JVAN-BUREN HHONDA GEB75|AEGISTERED NURSE 4 S0034520 |NEG E/NURSING SERVICESIACKSON Fermanant 3 Jush title does not reguire supervicion of staff
0326]LDH 32111 HUTTO ALTRECHIEA HEGISTERED NURSE 4 REG 8/NURSING SERVICES/MADISON Fermanent 3 Job title does not require supervislon of staff
OSZG[LDH 9272 BRACY ELIZABETH RN REGIONAL MANA (157149) 50024790 |REG 9/ADMINISTRATION/SOUTHEAST Permanent |SURGRP 2 o 4 Subsrdingtes - polijan wup aullelept subined stalf
03 EGILDH JEANME SO3TCTTT I AN SUPERVISON A 7 CENTRAL DFFICE/MATERN & CH HLTH/CTR Fitermanent | SUPGRP 1 3 1 Subardinate - Chll Seryice gave credit for supeniision of § contract positions, 553 update 2014
0326]LOH DEB&AA THETG[HN SUTERVIZON A SC0F3653 [REG 3/NURSING SERVICES/ASSUMPTION PHIFermanent |SUPGRP 1 3 2 Subordinates - Eosltlon sugervlses sufficient subordinate staft
0326]L0H |ANGELA 67823 |RN SUPERVISOR A |50024038 [REG 6/NURSING SERVICES/JONESVIL SUPGRR 1 E] 1 Subordinate - Supuryiaot for two-gratish Subllc Health Unlt. two suberdinate positions lost theough attrltion. Unable to Al due to budgst cuts.
OHQF.DM PAARY REG E/MURSING SERVICES/CONCORDI SUPGREP 1 3 1 Subordinate - second subordinate position lost through attrition. Linable to fill due to budget cuts
0326|LOH AT REG 8/NURSING SERVICES/FRANKLIN Permanent JSUPGRP 1 3 1 Subordinate - Incumbency allocation - 2013 $F3 affirmed by Civil Service with notation that the postion is to be downgraded to RN 4 when vacant,
0326]L0H 12236 |STEWART |mary HEG B/MURSING SERVICES/RICHLAND Permanent | SUFGRE 1 3 1 Subsordinate - 1 tubardinate stafl position lost in layodf, orne delimited by tDU MR {unfunded and vecant)
ﬂJ?SII.D" 51161 |GHAY A S5007| &N SUFERVISOR A HO02A5E0 [REG TNURSING SERVICES/TENVILL Permanent  |SUFGRP 1 3 1 Subordinate - subardinate staff maved to AHEC contract, Position retains fucntional supervision over nutritional staff.
0326]LOH 183305 JLOVELADY PATRICIA 72139]RN SUPERVISOR A 50024574 |REG 7/NURSING SERVICES/DESOTO P Permanent JSUPGRP 1 3. 2 Subordinates - position supervises sufficient subordinate staff
0326|L0H 15792  |LEONE DAWN SSSIMIRN SUPERVISOR A SOOMMSES FREG T/NURTING SERVICES/SABINE Permunénl |SUPGRP 1 3 1 subordinate - Subiordinate AN position lost to budget conatriclion. Appalriting Authority making att=mpts to sacure autharity to backfill subordinate position.
0326/LOH 7685 BENMETT TAnAsAY SﬁmﬁiiRN SUPERVISOR A  [63346) SO074837 |REG 9/NURSING SERVICES/BO-OMLISA Pormanent | SUPGRE 1 o 1 Subordinate - subordinate positions lost to budget cuts. Last position lost 12/2015 (delimited by LDH HR. Vacant and unfunded)
0326|LOH 155891 |MARTS LUWANA 50401816)RN SUPERVISOR B 50020784 |CENTRAL OFFICE/MATERN & CH HLTH/CTR P{Parmanent  |SUPGRP 1 3 2 Subordinates - positlon supervises sufficient subordinate staff
QA2&|LOH 175228 |HURST BRIAN 5031 lEE]iSMIU\I‘IIﬂN 4 MEG 2/SANITARLAN SERVICES/EAST SUPGHE 1 3 losh title doed not reguire supendslon of wall
0326]L0H 15414 |BOURGECHS MICHAEL | 4 Permanent [SUPGRP 1 3 Job title does not require supervision of staff
0326]1L0H 6618 BRIGNAC DWIGHT 63221 |SANITARIAN 4 Permansnt  |SUPGRP 1 3 |10 title dows not require kupsivislon of staff
ﬂl?GILl'JH 39002 |TOUPS WICKY SEIZEISAN!U\N!AN 4 SUPGRE | a Job title does not require supervision of staff
0326]L0OH 41419 ARNOUVILLE VICKIE 67847 |SANITARIAN 4 Permanent 1SUPGRP 1 3 Job litle does not require supervision of staff
u!}SlLL‘lH 24455 |RISER oan Farmanait  |SUPGRP 1 3 dob title does not require islon of staff
0326]L0OH 11B440 |HAMNA ALLEN # Permanent  |SUPGRP 1 3 Job title does not require supervision of staff
0325]LDH 99427 |PYLANT IASON Parmanent  |SUPGAR 1 3 Job tithe does not require supenasion af statf
DZ}&!‘LDH 38904 TUNNER EAM| é Fermmient | SUPGRP 1 i Job title does nat require supervision of staff
0326]LOH 131821 |THERIOT KIMBERLY |50023707 REG 4/SAFE DRINKING WATER/ENVIR Permanent |SUPGRP 1 3 1 subordinate - Agency reorg 9/2016. Position now supervises 4 subordinate postions.
38253 [BRAUMFIELD NOLAND SOOZATEL |REG 1/5AFE DRINKING WATER/ENGIN _ SUPGRP 1 3 ;D Subordinats - has 1 subordinate staff position, Civil Service spproved 23 part of Eng Saryices reorg-on 5F3; $/2016
240208 |WESTBROOE EATHERINE 5019730 |CENTRAL OFFICE/RETAIL FOOD/SANIT SVCS |Parmanent |SUPGRP 1 3 1 Subordinate - waste water samgllni moved from San Services to Eng Services. 25 vacant Eosltluns given up in order to prevent layoff action
124494 [NEUSETZER CAROL GO0E3230 |CENTRAL OFFICE/RETAIL FOODYSANIT SVES [Permanent  [SUPGAP 2 3 2 Subardinates - potition superelies sufficient ubosdinats staff
fAres FARMESS ERROL Permanent [SUPGRP 2 ] 4 Subordinales - position supervises sufficient subordinate staff
164091 JDUPLANTIER MICHELLE 50375105 |SOCIAL WORKER 6-A 50020785 |CENTRAL OFFICE/CHILDRENS SPEC HLTH SV&|Permanent 3 Job title does not require supervision of staff
A0 ESTRINGER LUTINDA 162780 | SOCIAL WORKER 6B S0024430 |REG 8/SOCIAL SERVICES/PERSTINAL Parmanent |SUPGHR1 3 1 Subardingte - 2nd subordinate staff member lost 2013, Hirlng freeze prevented backfill Pasition then dallimited by LOH HA.
7342 PEAT 178580 {SPEECH / ALID PROG MGH 2 SO020785 | CENTRAL OFFICE/CHILDRENS SPEC HLTH SVC|Permanent 3 Job title does not require supervision of staff
514 THOMAS |HUMAN RESOURCES SUPERVISO |50019219 [Dl\l' OF HUMAN RESOURCE, TRAIN & STAFF gFetmﬂﬂEnl SUFGRP 1 a & subordingtes
3543 FITZGERALD SIREI99 [DEFUTY UNDERSECRETARY 3 S0317276 |UNDERSECRETARY'S CFFICE Permanent  |SUPGAP 3 ] 4 et
3861 OITEFAND 50413796] ATTORNEY 4 50019218 |BUREAU OF APPEALS Permanent 3 Pasition does not require subordinates to support alfocation
G142 PHILLIPS 59999999 |DEPUTY SECRETARY 50317244 [EXECUTIVE Lind Appaints o 1 suborindates
Toza ROBERT IK.‘\HEN SI0T9959 | ACCOUNTANT 3 S0019235 |FISCAL SERVICES - FAYMENT MANAGEMENT|Permanerd ] DELIMITED 09/02/2016 - Prior to that No subordinates
12595 |TIETIE MALCOLM 50367416 |MED CERT PROG MGR 50024879 IHEALTH STANDARDS STATE OFFICE Permanant  [SUPGAP 1 3 No subordinates
14598 [RLISSO l!-TEPHEN SO3GEE6T | EXECUTIVE COUNSEL 50417244 JEXECUTIVE Perm LOA O] 3 Unclossiffed "Executive Director” over Legal
18232  |[MMAYFIELD SHELLY 2109| PROCUREMENT MGR 3 N-EXMPT S0019333 | DIV OF CONTRACTS AND PROCUREMENT sU|Permanent  |SUPGRP 1 3 No subordinates
75655 [SMITH SHIRLEY MED CERT PROG MGR mn_u_?g_‘ HEALTH STANDARDS STATE OFFICE Parenansent  |SUPGRE 1 0 Mo wbnidinates
BALYY  [CARDINER KAREN 221V |ACCOUNTANT MANAGER 4 50019215 |DIVISION OF FISCAL MANAGEMENT Parm Clats DY SUPGRP 2 3 2 subordinates
109004 _|FRATS AOSEANNE 50400827 | DIR EMER SERVICES 50317244 |EXECUTIVE Unci Reg 3 Mo subordinates {only WAE)
162638 |NORTON MARY GFIES217 |ADMIN PROG SPECC 50317276 |UNDERSECRETARY'S OFFICE Permanent 3 o subnrdinites
1A L LIHUA 1057 JACCOUNTANT 3 50019227 |FISCAL SVCS - NEW ORLEANS FISCAL MGT | Parmiineiit 3 2 subardinaten
169152 |PRITCHARD CINDY 2698| ACCOUNTANT MANAGER 2 50019225 |FISCAL SERVICES - PAYMENT MANAGEMENT|Permanent |SUPGRP 2 3 Direct line manager with direct supervision of Acct Mar 1 and indirect over other accounting staff
234918 |LYNCH CALGER CHIEF OF STAFF |SO3TIE |ENECUTIVE Ul Reg o 5 rbordinates
45036 HWANG OUWIA 0F5995Y | PRESS SECRETANY 50317244 [EXECUTIVE Linel =g [} Unclassified “Executive Director” aver BMAC
272923 |COOK LEAH 50381242 ACCOUNTANT MANAGER 2 50019223 |FISCAL SERVICES - FINANCIAL MANAGEMEN{Permanent |SUPGRP 2 3 Direct line manager with direct supervision of Acct Mgr 1 and indirect over other accounting staff
11365 |SCHAFER TERESA 166952 ) ADMIN PROG SPEC B 50022031 i_ﬂ'ﬁi_ﬂ._‘ JISTATE OF FICE/OPFICE OF MENTPurrmanant i Ne subordinates. Postion may superviss 1-2 nyer el peosonnel but i not reguirsd to supervise.
14336 |JONES DAVID TARTL|CORRS LT/THERAREUTIC 50025151 [£L MHE/NURS/SEC SUPGRP 1 a Supervises 10 positions that are all filled.
14257 | THORANTON SUSAN 74569 | REG DIETITIAN-NUTR SVC DR 50017891 |CLSH/3301-DIETARY ADMIN/CHIEF OPERAT|Permanent [SUPGRP 1 3 |Superv|ses two positions, one of which Is a vacant and unfunded WAE positlon. Position provides direct line supervision over professional and noprofesslonal dietary personnel.
18565 |NELSON JOHNNIE SM11558| CORRS GRO/THERAPEUTIE 50025151 |ELMHS/NURS/SEC Permanent 3 INu surborfinates Positioh does not sxerchie superdsion.
28597 [WATERS STEVE 1095959959 | CCTUPATIONAL THERAPIST 2 50386978 |CLSH/2326-OCCUP THERAPY ABS/ACTIV THE|F o Employee retired as of 01/25/2016,
94794 |HOLSTON HIRAMN 99999999 |RN-PROGRAM COORDINATOR 50017880 ICLSH/A/ 0211-EDUCATN TRAINING/HUMAN |Permanent 0 Employee retired as of 07/29/2016.
0330[LDH 139871 |MAGNALL SHEENA 54785 PRACTICAL NURSE-LIC 3 50408533 {ELMS/SFF Pistrmatient 1 S.I.lenrvisal three patitisns thist are all Nkl
0330|LoH 143341 [MCDANIEL LESLIE 28623 ADMIN ASSISTANT & 40022080 |HOVSTATE UFFICE/DFFICE OF MENTAL HEAL Perm Class 3 No subordinates. Positlon may supervise 1-2 lower level personnel but is not required to supervise.
0330|LDH 184549 |JIOHNSON CATINA 94288|PHARMACIST 5-B 50022510 |ELMHS/MED Permanent |SUPGRP 2 3 Position supervises one positlon that is filled. Typically, exercises dlrect line supe over i ists or equif level May also supervise ph: support staff,
0330|LoH 203322 |VENTHRESS FLOTDEAN I&Dul!ﬂls ELMAHSMUNS Probational Mo subordinatas. Fosition may provide functional supervision over lower level nursas sndfor paraprofessional personnel Bul i not requited 19 supervise.
0330 |LDH 236117 PPAUL AMY 58277 | RN SUPERVISOR A SO018360 | CLSH/1232-A03 DAY LIC NURSE /FEMALE UN|Permanent  |SUPGRP 1 3] Supsrvises two tlang, ane of which 1 0 vacant and fundsd.
0330(LOH 2208240 |ANDREWS JACK} 125476 | REGISTERED NURSE 4 50022441 |ELMHS/ADMIN Probatlonal 3 Supervises one positlon that is fllled. Positlon may provide functional supervision over lower level nurses, parap i and/or but is not requlred to supervise.
0330 |LDH Ie9102 |LEBEUF FHEMRY D¥9¥9959 | COARY GRO/THERAMEUTIC 50035151 | ELMHE/NURS/SEC Probatican ] mln_y_ee parated from pi effective 08/07/2016,
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Pers.|Agency Pers.  |Lastname First namo Pasition|Job Tiie Org Unit |Org Unit Text Text - ' |Bupervisory |Employes rﬁnson
Area number |eontract | |Tm Grp Status
= = = = e
0330|LDH 277899 [MILLER LEILA 50417940| PSYCHOLOGIST 3 50022080 |HQ/STATE OFFICE/OFFICE OF MENTAL HEAI| Permanent [SUPGRP 1 3 Supervises one posltlon that s filled. Positlon may exerclse supervision over Psychologlsts at a lower level, ; parapt pi staff, and other related professional and/or
clerlcal staff but Is not required to supervise,
Dazojion 286538 |HAWKINS KRISTI 80664 | ADMIN PROGRAM DIRECTOR 4 50022450 JELMHSEOC Permarmnl | SUPSHP 3 Stiperyiszs nine positior. Seven are filfed, one ls vacant but funded, and the othier is 3 vecant and unfund=d Wag.
0377 [Northwest Louisiana 3545 ALLEN ALLIE 50413775 | ADMIN PROGRAM MANAGER 2 50469422 |OPERATIONS Permanent |SUPGRP 1 Ms, Allen actually supervised 8 staff {7 WAE's). We have done some reorganization since this was first ran and Ms. Allen now supervises 2 FT CL staff and 7 WAE's because IT has been moved under her,
0377 Northwest Loulsiana 7766 MEEK |oDY 122830|PHYSICIAN Il 50469424 |SHREVEPORT BHC ADULT SVCS 3 Physician and Nurse are with our Access Unit. Made sense for the Nurse ta be Supervised by Or, Meek, which also is why he is at the 3 level.
0377 | Northwest Loulslany 25774 [MAMILTON Josie SO3ESAES| 5C S COUNSELOR 58 SOAGEE431 INATCHITOCHES BHC Permanent [SUPGRE 3 3 |This position used to have 2 subsrdinites but due 1o budget reductions the vacant position was not filed.
0377 |Warihwest Loujtioni 36377 |SIMMONS SIDONE 74064 |IT TECH SUPPORT SPEC ¥ 50469418 |ADMINISTRATION Parmanent g This position became a supervisor after an IT Office Specialist was created to help the IT Dept.
0377|Northwest Louisiana 116571 |MCCRAW MEKISHA 50413766 MH PROG DIR-B 50469425 |SHREVEPORY BHC CHILD/YOUTH SVCS Permanent 3 At the time this report was ran, the positions under Ms, McCraw were vacant and unable to fill due to budget reductions, We have filled 2 of the positions, so she now has 2 LPC's under her,
0377 | Marthwest Loufsand 1997586 |IMPSON MICHELE 50468577 | HUMAN RESOURCES DIRECTOR SOHE5419 | HUMAN RESOURCES Porimanent | SUPGRP 2 3 The position became a supervisor after an HR Specialist {CPG) was created to asslst in HR Dept
0130 Veterans Affairs 1743 KLINGENBERG |ROLF 143B| VETERANS ASST COUNS SUPV 50020920 |ST TAMMANY/SOUTHEAST/CONTACT ASST |Permanent |SUPGRP 1 3 Manages Class 3 parish office per CS allocation
0130] Veterans Affairs 1941 LINDSAY 50362033 | VETERANS ASST COUNS SUPV |5ooms RAFIDES/SOUTHWEST/EONTATT ASST Parmanent | SUPGRP 1 3 L1 Class 3 paslah olfice per CS allocatlon
0130|Votarans Affaire pa ez BROWN 1333 | VETERANS ASSH REGION MGH SOOI0B50 | SOUTHWEST/CONTACT ASSISTANCE Permingnt | SUPGRE 3 3 Manages Class 3 parish office per €5 allocition
0130|Vetarant Affpirs 13563 | TEEKEL 1306 HUMAN RESOUACES SPECIALIS HLUMAN ﬂESDUH\:gﬁﬂ’JN Permanent 3 HRS over agency Erogram/HRMAQllS/ls: 6 subs
0130[veterans Alfals 22137 |WADE 1237 |ACCOUNTANT ADMIN 2 50020832 |FisCa) JADMY Permanent  |SUPGARP 2 3 CFOAdm. cver LWA Fidcsl prajram
0430] Votarins Affaire 91852 ;GU\' 1475 | HUMAN RESOURCES DIRECTOR 50020821 |HUMAN RESOURCES/ADMN Permanent | SUPGRE 2 3 WA Directar CfDir, Cver LOVA entice MR progrim
0130 Veterans Affairs 163153 [PETRUS SO3SATE [VETERANS ASST COUNS SUPV 50020896 | CADDO/NORTHWEST/CONTACT ASST Permanent |SUPGRP 1 3 Manages Class 3 parish office per CS allocation
0130| Veterans Affairs 175308 |FONTENOT 1192 | VETERANS ASST COUNS SUPY |Soz0a0e |OUACHITA/NDRTHEAST/CONTACT ASST__ [Permunent |SUPGRP 4 3 Munages Class 3 parlih offics per €S allacation
0130|Vetarans Affaire 178613 |Mﬂﬂ1lN 1217 |VETERANS ASST COUNS SUPY |mmu LAFAYETTE/SOUTHWEST/CONTACT ASST Perimonent | SUPGRP 1 3 Manages Class 3 parish office per €5 i
0130] Veterans Affairs 245032 JCROCKETT 999999399 ADMIN PROGRAM MANAGER 2 50489796 |CENTRAL LOUISIANA VETERANS CEMETERY |Probational |SUPGRP 1 0 |5upv 2/Hort, Supt. And ADCA/separated
0131 | Veterans Alfales 3533 ll&ﬁ!wﬂ 50332740[CUSTODIAN SUPERVISOR 1 S0307786 [HOUSEXEEPING Permpnent  |SUPGRP 1 3 Supw. 4 custodisns
0131 |Veterans Affairs 117 [WILLIAMS !DORCAE SO3B425 [PEYCHIATRIC MDE SUPY 1 Perimpnent |SUFGRP L 3 Supv. 6 CAN
0131 |Vetarans Affairs 14433 NETTLES KRYSTAL 1270 |HUMAN RESOLIRCES SPECIALIS HURAN RESOURCES Permanent 3 |Su'pv. JHRASADES
0131 |Veterans Affales 192781 |IEMISON [sTacia S0359540(SOCIAL WORKER 5-8 SOO210%0 [SOCIAL SERVICES/LWAH Permanent |SUPGRP 1 3
0131 | Vabarans Alfairs 275761 {BARBER BREMDA SOAB0305 [FOOD SERVICE SPECT DIETARY/LWVH Permanent |SUPGRP 1 E)
0132 |Veterans Affairs 148017 |PERKINS KAREN SHSHTSTI [REG DIETITIAN-NUTH SYE DR § DIETART/NELWYH Permanent  |SUPGRP 1 [
0154 | Veterans Affalrs 104367 |CALLENS |Q~lRlSTlNE 50345348 | SOCIAL WORKER 5-B 50334711 [SOCIAL SERVICES/SWLWWH SUPGRP 1 3 Supw, 25500
0334 [Veterans Affairs 77713 JLANDRY EARRELL SOMTEIZ [ADMIN COORTINATOR 3 50344710 |FISCAL/SWLWVH Permanent 3 never a supervisor
180901 JCOOPER MARIA 50345344 |HUMAN RESOURCES SPECIALIS SO371892 |HIUMAN RESOURCES Perrmanert 3 HHS over agEnCy [ ogram
0135 | Veterans Affairs 218010 JCANTY FRANKIE 55999959 | THERAPEUTIC REC SPEC 3-8 50364354 | THERAPEUTIC RECREATION/NWLWAIH Permanant  |SUPGRP 1 2 Manages entire therapueltic program/separated
0136] Vetesany Affairs 85177 SOUTHALL KEEYSHA 50373388 /ACCOUNTANT SUPERVISOR 1 50364366 |FISCAL/SELWVH Petmanent  |SUPGRP 1 3 Supy, 2 Acct Spec
(136 | Yererans Affalrs 2016821 |SULLIVAN CATHY 503E4515 HUM#N_}!ESD\JRC{S&PEEL}\U! SO3710H [HUMAN RESOUNRCES Permanent 3 HAS over ageniy program
(M 8E| Vatering Affairs 212068 |MONTGOMERY [ANGELA E0354523 | FODH SERVICE SPECT 50364369 | DIETARY/SELWVH Permanent |SUPGRP 1 3 Manages dlstary i 8t SELnTy
231198 |LEMOINE BRADLEY 50364546 AUDITOR 2 SOIEA365 | ADMINISTRATIONPERSOMNEL Parmanent 3 poithon mever luEMled
36| Vetrtans Affairs 2449224 [HONCAE IRA'I'TJE D599 |CUSTORIAN 2 S01E43TL |HUU55KEE‘P‘NG|’§ELWVH Probatianal u Althon never superviied
0562]Ethics 235372 [MONROSE 'MAURICE 93336|MEM BD OR COMMISS 50305658150ARD QOF ETHICS Eoard/Conym 3 Commissioner of the Bd of Ethice - 10 Dihar B Mbrs
0551 |Municipal F&P 1040 |LAWRENCE II'ICIEEHT 50306233 | FIRE/FOL STATE EXAM SO014585T 'I'lESQUHCE SERVIZES/MUNICHPAL FIRE POLIC) SUPGRP 3 3 Appainting Authority over an Agency
0551 | Municipal FAP 128543 |FEIGLLY KESHA GISES 72| HR ASSISTANT DIVISION ADM 50019850 |RESOURCE SERVICES/MUNICIPAL FIRE POLIC[Permanent |SUPGRP 2 3 Asst Div Administrator - 2nd level supervisor - directly over an HR Cons Supv - indireclly over 4 C
0560]5CS 507 REICHERT MAXIMILLIAN 50354382 |HR ASSISTANT DIVISION ADM 50000819 [SCE-STAFFING Permanent  |SUPGRP 2 3 Azad Div Adrninistrator - 20d level siparvisos - directiy over an HA Cons Supy - indirectiy overs Coosultants
) ) 578 RIDER STy ST 71T MANAGERMERT CONS SIY SOOONEDS | SO MIS Ferm Class DYsUPGERR 1 3 Supervises 3 employees (Pos #50469729, 50486352, 50503387)
0560]SCS 684 RYAN JULIE 50452362 | HR ASSISTANT DIVISION ADM 50000880 [SCS-STAFFING (BRIO) Permanent |5UI'GEF 2 E) At Dy Adminatratar - Ind bevel tuperyisar dipset supervision of 1 HE Cons Spy o Indllrect ayved 3 Consuitants
OSE0ISCS 743 GARAISON JACCILELINE AZE8 | HRE DIVISION ADMINISTRATOR SO000E3 [ $C5-MI5 [FUPGRP 2 El Divielon Administratos fora section - direct supervivlon over an IT Dep Dir - indirectly over 81T Employees
05E01SCS L7004 THARRIS MAKATLA SO5T1ES (HR DIVISICN ADMINISTRATOR 50000857 [SCS-ADMINISTRATION Permanent |SUPGRP 2 3 not a supervisor
0560[sCs 18566 THERIOT HARRY 50417034 |IT TECH SUPPORT SUPV SCE-MIS [IT UNITY Permanent  |SUPGRP { ) ort mare subordinales
03e0|5cs 5% MARING ACTANNA SO4EDTIT [ TRAIN/DEY PROG MANAGER SOINTE00 | SCE-TRAINING Permarnent 3
0560|5CS 133708 JHAASE JOAN 4373[HR ASSISTANT DIVISION ADM 50000819 )SCS-STAFFING Pepmanent |SUPGAP 3 3 Asst Div Administrator - 2nd level supervisor - directly over 2 HR Cons Supv - indirectly over 8 HR C:
0550{5C5 14EE7R 'MDW SHARCON S0301435 | ACCOUNTANT MANAGER 1 S0000817 [SCS-FISCAL Pernuinent  |SUPGRP § a
OBERY| 505 206073 |ROAEAT MELINDG A 194521 | HA DIVESIGN ADMINISTRATOR 50000115 | SCS-ACCOUNTABILITY Permanent  |SUPGRP 2 3 Dlvision Administrator for a section - direct supervision over an HR Asst Div Administrator - indirect supervision over 4 HR Consultants
03560|5CS 236613 |MELLION |VALENCIA 50500858 [BUDGET ADMINISTRATOR 1 50000817 |SCS-FISCAL Farmanent  |SUPGHRP 1 [ 3 IDI\'IQIan Adminlatrater for a ssctlan - not enough TO o wippoct mate subordbhates
560|505 258738 [LEBHERZ [Emn' 0453 | HAL GIVISION ADMINISTRATCH 50367600 | 508 Parmanent [SUPGHP 2 5 Division Adriinistrater far a snetlan - ditectly cver an HR Avit Div Adriinisirator and Train/Dev Spoc 3 - indirestly ovar 7 Traln/tiev Employess
0585 | Tax Appeiiz 89435 |FALIST AN 97230] SECRETARY 50025207 [BD OF TAX APPEALS 3 Division Administrator - 2nd level supervisor - direct supervision of Attorney 4 _and Accountant 4- indirect supervislon over 4 Administrative employees - BTA has 9 employees total
300|Jefferson Parish Human Seivices Authority 74420 [HENDLER MARC 14R106|PSYCHOLOGIST S 50010528 DEVELOPMENTAL DISABILITIES COMM SVCS|Permansnt |SUPGRP 2 3 Assigned two staff. New candidate selected for vacant position #182492.
300 Ieffersan Fatish Human Services Amhwll[ 134146 |NGUYEN IMANH 50347918/)T TECH SLUIPPORT SPEC 3 SOQJDE ADMINISTRATION/MGMT INFO SYSTEMS Patmanant 3 Mot rinuirad to 4 wisar; dlidn't evaluate, Farticipated in the s i l=ad in the absences of a supeivliar,
300l efterson Parish Human Services Authorit, 145051 JHEMPHILL I?Ml' BO5BATEA | ACCOUNTANT 3 50010578| ADMINISTRATION/FISCAL SERVICES Permanent 3 Nt requited i supeiviser.
300| leHzrsan Parizh Human Services Authority 290214 |RIEHL ELIZABETH 50475396| ATTORNEY 1 50010514 EXECUTIVE ADMINISTRATION/ Permsnent E] MNet guﬂd k] tugr\dwn
0431|DNR 85410 |/OSEPH MARILYN 50406602 | HUMAN RESOURCES ANALYST C 50010609 |0S/HUMAN RESOURCES Permanent 3 Ms. Joseph does not exercise any supervision at DNR. During the last performance year, she was employed at another State agency. Therefore, we ask that Ms. Joseph be removed from this report.
0431|DNR 173581 |[BENOIT ROBERT 99999993 | CHIEF OF STAFF 50010584 |OS/EXECUTIVE DIVISION Unct 0 Mr, Benoit is no longer employed with DNR, During his previous tenure, he did not exercise any supervision, He only reported as having executed one (1) PES evaluation last performance year as he signed one for the
Appointee unclassified Department Secretary, Stephen Chustz, for the sole purpose of granting Mr. Chustz eligiibility for a performance adjustment in his classified rollback position. Given such, we ask that Mr. Benolt be
d frvm this regart.
0432|DNR 24779  [SIMON MATTHEW 50474865|ENGINEER & 50010590 |OOC/ENGINEERING Permanent |SUPGRP 2 3] Mr. Simon has two (2) direct subordinates: Ms, Casandra Parker, Petroleurn Analyst Advanced; and Ms,; Angel Covington, Administrative Coordinator 4, Therefore, we ask that Mr, Simon be removed from thls
1
0432|DNR 35450  [KLINE MICHAEL 50454210| GEOLOGIST-DCL 50010591 |OOC/GEOLOGICAL OIL & GAS Permanent 3 Mr, Kllne was previously a Geologist Supervisor with two subordinates before budget reductions prevented filling a vacant Geologist position in his section, Accordingly, he was reclassified as a Geofogist-DCL, but
continues ta supervise a Land Specialist 3 position in the well log management section
0432|1DNR 236494 [ADAMS JOHNNY 50465059| ATTORNEY SUPERVISOR 50010589 [QOC/EXECUTIVE Perm Class  |SUPGRP 1 3 Mr. Adams has one classified subordinate, but also serves as contract manager for outside attorneys representing the agency in various legal cases,
Datall
0432|DONR 254602 |WELLS PATRICIA 50308887 | MINERAL PRODUCT SUPV 50026083 |IC/PLALIC HEAR & Permanent |[SUPGRP 1 | Ms. Wells historically supervised two {2) or more positions in managing the Well Data and Imaging section. Budget reductions have forced a reductlon of staff within the section, but she addtionally oversees outside
RESERWCIRS/ENGINEERING contractors ass(sting in the management of the file room under cooperative endeavor agreements
0261)|CRT 53719 [WIRTH GREGQORY 147934 | 1T MANAGEMENT CONSULT 1 SO0FI00L |SECT - OMF INFORMATION SENVICES Parmanent 3 Supervision ls not a reguirement of this position.
O26EY|ChT 249237 NAGLIN DANA 140530 | ADNIN ASSISTANT & S00F007 |SECT - OMF UNDERSECRETARY Prabationil 3 Supervision is not a requirement of this position.
0361 | CRT FPETI|PROFITA KARERN 112B34 |EXEC DIRECTOR 50026232 |SEAFOCD PROMO & MARKET Uncl Reg 3 ses fwo empl
0262|CRT 214637 |COOK KAREN 49201 lLIBRARV MANAGER 1 | |ST LIBRARY - TECHNICAL SERVICES Parmanent  |SUPGRP L 3 ulred by statute, Position fost subordinates due to budgss duts.
D252 {CHE 2276 [DAIS | JAMES 135675 | EXECUTIVE MANAGEMENT OFF| !MIEB!II ST LIBAARY - ADMINISTRATION Pesmanent 3 Supervision is not a requirement of this positicn.
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|Pars.| Agenay Pers.  |Lastname First name Pasition|Job Title Org Unit |Orp Unit Text Text. upe Reason

M lmw [contract  |Tmam Status

: J 48| ' {hme

0263 |CAT 1!!!53 LAMBOUSY GREGORY ST MUISELIM - AD) N Und Apgpaint 3 Depoctment Hesd.

0263]CRT 84166 |BURNS PATRICK SCA0ICB0{MUSEUM SPECIAL PROF COOR ST MUSEUM - CURATOR SVCS - EXHIBITS Permanent 3 AUpETyisl not a reguirament of this position.

0263 CRT 182648 |FITZSIMMONS JAARON 49734 ELECTRICIAN FOREMAN ]500234 19 IST MUSEUM - MAINTENANCE Permanent |SUPGRP 1 3 Project minegement il complex duties,

o263 | oy I6T036 [SCALLAN DOGLOARS 50475233 | ADMIN PROG SPEC A 50412704 IS!' MIUSEUM - EDUCATION Permanent 3 Superyision is not o requirerment of this pesition.

OR6I|CRT 281980 |MOGRAW MARVIN 142206|PUBLIC INFORMATION DIRECT 50023407 [ST MUSEUM - PUBLIC INFORMATION Permanent  |SUPGRP 1 3 Supeivites twa loyeas

0263} CRT 286915 |GILBENT MELVIN 504522B88{POLICE CAPTAIN-A 50023418 |ST MUSEUM - SECURITY Permanent }SLIPGRP 3 3 Department Head

0264 | CRT 39211 |WILLIAMS |STANFORD 49422|PARK MANAGER 3 50022048 |ST PARKS D1 - BAYOU SEGNETTE ST PARK | Permanent [SUPGRF 1 ES Superyises twa employess.

264 | CAT 83511  |BERTHELLT 43425 | PARKS PROGAAN MANAGER SCOZ1A4E (ST FARKS - DPERATIONS ADMIN Permanent  |SUPGRP 2 3 Progrum oversight for all of interpretativie Sarvices.
0264|CRT 84205 176633 |PARK MANAGER 4 50023620 |ST PARKS D1 - TICKFAW STATE PARK Permanent |SUPGRP 1 3 Supervises two ﬂhg!l_

0264|CRT 84755 MCDONALD MARY 50313669 CUSTODIAN SUPERVISOR 2 50023580 |ST PARKS D3 - LAKE CLAIBORNE STATE PARK |Fermanent [SUPGRF 1 3 Aeatructuring due by leyoffs,

02| CAT 25165 |FRAERING A5570| INTERPRETIVE RANCER 3 SO0F3508 (ST PARKS D1 - PORT HUDSON HISTORIC SITE |Permuonent k] SuEnt\Nllnn ot ruguh‘l‘menl of this pasition,
0264 |CRT 85363 150002 |PARK MANAGER 4 50022032 |ST PARKS D3 - LAKE DARBONNE sp Permanent |SUPGRP 1 3 SHE?_A'EE two ﬂhﬁel

0264 | CRT 85405 49679|PARK MANAGER 4 150022039 |ST PARKS 04 - NORTH TOLEDO BEND SP Pprmunent | SUPGRP 1 | S lsey Asslatinl Manager who dupervises the rest of (e e ees -Department Head
0264 | CAT BE73 ST PARKES B3 - LAKE BISTINEAL 58 Permangnt  |SUFGRP 1 El Restructuring due to layoffs

02641 CRT 94963 CHESTOVICH MICHAEL S0403158 | MAINTENANCE FOREMAN 50400264 [ST PARKS D4 - FT RANDOLPH/BUHLOW Permanent |SUPGRP 1 3 llailmcl.uwdue to |iﬁﬂl.

0264 |CRT 119863 5COTT RICHARD 50360811 |INTERPRETIVE RANGER 3 150022053 ST PARKS D1 - FONTAINEBLEAU ST PK 3 EuEf\nlﬂm I8 it 4 :egulrem:nl of this position.
0264|CRT 121099 [LUTTRULL MARY SDmTfllNTER‘PH‘ETIVE HANGER 3 S0O0F3627 |51 PARKS DZ - ROSEDCWN PLANTATION Permanent i Supervition is pot a requiremient of this position.
0264|CRT 154048 rRDDRIGLI(:;: TRAVIS SO3TI02 | MAINTENANCE FOREMAN 50022045 [ST PARKS D2 - AUDUBCN HISTORIC SITE Permanent |SUPGRP 1 3 Lost of subordinates dus to attritlan

0264[CRT 156502 |NEYLON NICHOLAS [PARK MANAGER 4 150022035 ST PARKS D3 - JIMMIE DAVIS STATE PARK _ [Parmanent  |SLIPGRP § o SI.IENAH i ﬂﬂilut

0264 CAT 161020 [BEASDN TiA COFrInd | CUSTODIAN SLPERVIEDR 2 SOO2203% ST PARKS B4 - NORTH TOLEOD BEND 39 Permanent | SUFGRP 1 o Reatructuring due to lwyoffs.

02641 CRT 176625 |DEBEMPORT MARY ST 11545 [HORTICULTURIST JSOOZZOSZ ST PARKS D2 - CHICOT STATE PARK Permanent |SUPGRP 1 3 tﬂeilmctuﬂ due to |zyoffs

0264} CRT 182573 |FURLOW BILLY 49505' PARK MANAGER 4 150023586 |5T PARKS D2 - LAKE FAUSSE POINTE SP Permanent | SUPGRP L 3 Supervlses two oyees,

0284 CRT 1EEGIZ |DAMIELS SHOMDHEKA FIITILI0 | PARKS BLOGT/ GRNOS ATTEND SO0ZE048 |ST PARRS D1 - BAYOL SEGNETTE 5T PARK  [Permanent 9 slon (¥ nat o fequirenient of this pesition.
0264} CRT 208292 |CASWELL CHHBTORHER 5539599 ST PARLS 03 - LAKE CLAIBORNE STATE PARK|[Permanent |SUPGRP 1 0 Supervises two ampioyres.

0264} CRT 210454 |FORD |DONNA 50349127 }ELISTODIAN SUPERVISOR 3 50345605 |57 PARES D4 - SOUTH TOLEDD BEND S Perminent |SUPGRP 1 3 Festructu due 1o layolfs

0254 | CRT JIEEST |WilCOX DANIEL SOeEA005 | INTERPRET|VE RANGER 3 SOO22045 |ST FARKS D2 - AUDUBON MISTORIC SITE Parmgnent 3 [Eum'a[nn 1 nat o eguirsnient of this peaition.
0264} CRT 228941 |BUANG HUGH 49706 DEPUTY ASST SECRETARY 2 50360405 |ST PARKS - DEPUTY ASST SECRETARY ADMIN|Permanent |5LIPGAF 3 artrment Head.

0264 |CAT 339372 |SESSIONS |&R.llﬂtf!' LISTERMAN SUPERVISOR 2 SOO022035 | ST PARRS D3 - IMMIE DAVTS STATE PARK | ermonent | SUFGRP 1 Macant

G264 | CRT. I4EEIE | VALLERY MITHAEL 50331107 | PARK MANAGER 5 50331104 |ST PARKS D3 - POV PT RESERVOIR Permanent |SUPGRP 1

0264 | CRT 269963 [MCCARTHY MICHAEL RK MANAGER 1 150023563 ST PARKS D1 - FAIRVIEW/RIVERSIDE S Pertiansnt althan,
a2t 277622 |MALONE SEMIMIE MAINTERANCE FOREMAN BOGUZONG |51 PARKS DY IMMIE DAVIS STATE PARK Permanent | SUPGRP 1 ing due to layalty

0264 | CRT 280630 [ASHFORD SN MAINTENANCE FOREMAN 50023560 |ST PARKS D2 - CYPREMORT POINT SP Permanent |SUPGAP 1 [Rﬂllluﬂluring dut 1o liyeffs

0264 | CRT 282832 ilOBE EIOHN SOOFF0ME |57 PARES D3 - LAKE BISTINEAL 5P Parmamant  |SUPGAP 1 EBHDHIN&E o emplayeen.

O0265|CAT 3 ARCHAEOLOGIST MANAGER 50021198 [CULT DEV - ARCHAEQLOGY DIVISION Permanent |SUPGRP 1 Lozs of subordinates throu‘h attritlEn.

0267 |CRT 49906| TOURISM SUPERVISOR 50023382 |TOUR R2 - ST, FRANC [US61} Permanent iSU’PG!lP 1 OyEEL.

WSHEAT ASETL | TOURISM SUPERVISOIR SO033A1 [TOUN RE -VIDALIA (Ussd) Permanent | SLIPGAP 1 wlses bio emgloyees.

0267|CRT LIGHTFOOT SD4BETTS | ADMIN PROG SPEC C 50360406 | TOUR - ADMINISTRATION Permanent Supeivision i not a requiremient of this position.
0267{CRT 181419 |GALLOWAY |cHARLOTTE SO400407 | 'GRANTS AEY SUPY SO3E0A0GE [T - ADMAINISTRATION Permanent  jSUPGAP 1 Lows of subordinstes through stirtlen. Position retained funciiansl control over all contract services withing Office of Tounm.
QAN CAT 16545  JLEE |5mnm S9995%54 | CASHIER 50027129 |CELEBRATION N THE OAKS / Unil Reg arvisian Is mal & requirement of this position,
0129{DOA 89054 GAUTIER LINDA 1486|CRIMINAL JUSTICE POLICY P lSOOZUB55 FEDERAL JUVENILE DARE PRO Fermansnl  |SOPGHP 1 viies two employies,

0303 | Sauth Ceniral Loulslana Human Services Distriot WALKER AhTE SO410585 | HLIMAN RESOURCES SPECIALIS DISTRICT OPERATICNS Parmanent | 3
0309South Central Louisiana Human Services District 159365 |MILLER KiMAI 151270 MEN HLTH PROG DIR-A MH ADMIN Permanent I "

0309] sauth Central Loulsina Hurman Sarvices Distriet 201586 |LEVRON MELICIA 50410585 | HUMAN RESCLIRDES DIRECTOR l DISTHICT OPERATIONS Fermanznt ISUPG&P 2 ]

G209 South Central Loultlana Human Sarvices District 241411 |OEGEORGE MARY 50448895 | RN SUPERVISOR A 50407756 |ST MARY MHC Permanent JSUPGRP 1 Superdlies contract emplayees.

10265 HILL ANN 50465968 | ATTORNEY 4 150015818 TRANSPORTATION-DEPT OF PU Permansnt Patitlon not !:gulrvd w0 &lﬂﬂ'hﬂ-
503318717 | ADMIN PROG SPECC 50319705 | LOLNSIANA DO NOT CALL PROGRAM « OMEF| Permanant |Ptni|.lnn not legquited o wupervise.

|Supervlses two positinns but due ta hudget they were repurposad.

19488  |HEADLEE BRENDA
DUNNIE
JANE

Subordinates are yazant due o budgsl

Potitian not reguired to supsrviss.

Patltlan not reguired to supervise.

Superuiyes mudtiples unciausified empleyees which are not required to be

128015 |MANKS 1E3316|UTILITIES ADMINISTRATOR 50018817 |UTILITIES-DEPT OF PUBLIC Permanent |5UPGRP 2
189252 [RHODES 160460 PSC COMM CONSUMER SPEC 50018808 | DISTRICT 2-PUBLIC SERVICE Permanent
G358 PEC 270902 EBENCIIT SLEAN 51?90|EHECUTI\J‘E ASSEST SO018808 |DISTRICT 2-PLIBLIC SERVICE Unel Reg
0325|LDH 17253 |MEALIX DEBRA 70523 ]ADMIN COORDINATOR 4 50455705 |CROWLEY BEHAY HLTH CTR Parmanent
U!!SII.DH 19073 |0IGS GECRGE 176352 | PHYSICIAN 1| 50455707 | TYLER BEHAY HLTH CTH Uncl feg
O325]L0M 00519 OEVILLE DWAYNE SOMBSE11 [FACILITY MAINTENANCE MGR 50455707 |TYLER BEHAV HLTH CTR Permanent |SUPGRP 2
0325ILDH 200878 HAMES CRISTY 50412836{5OCIAL WORKER 5-8 50455707 |TYLER BEHAV HLTH CTR Permanent  |SUPGRP 1

1852

FECN [ MONITA
GRAMIER KATHERINE

S0455710| HUMAN RESTIURTES MANAGER A 50475250
152246|BUDGET ADMINISTRATOR 2 50473344

HUMAN RESOUACES-OPERATIONS

F SUDGRP 3

Has biwnys had 2 ar more direct reports

FINANCE-ED FIN-BUDGETING

Permanent |SUPGRP 2

had a-managar (resined); cestructured and now has 3 direct raperts
DO pravo Emant consalidation; sttritien

i i | o Juw | | o [ s [ [ i [ o fue fus ] o fue fu o o fon foo fum i f oo fous foe oo | [ fis [ foo [l | fisi fi | © [t [ fia fih o [ | | 0 |w [ fia

17254 EVANS |KAREN 41532|PROCUREMENT MGR 1 EXEMPT 50473W‘mANCE-APPROPRIATION CONTROL Parman=n | SUPGRF 1

19976 |POGLE |nscdm\ 4155260 PROGRAM CONSULTANT 3 50473275 |TALENT-CERT.FREP AND RECAUTMENT _ |Parmanant nan-sugnrvhsry position

23950 |BROCHARD  |UsA 50533847 | PROGRAM MANAGER 2-50C SER 50473354 |EARLY CHILDHOOD Permanent [SUPGRP 2 rmre than 2 direct reparts

28029 |DIXON |oEeRA 50391427 |ED PAOGRAM CONSULTANT 5-4 SO4E7237 |SPECIAL EDLICATION I'OLICY Parmansnt_|SUPGRP 1 rzorganizatinn; title may nesd 1o by revizwed

30840 | SCHERNEIDEA | KAREN 176521 |ED PROGHAM CONSULTANT 2 50473310 |FOO0 AND NUTR SERV-CHILO/ADULT FOOC [Permanant non-supervisory positian

136073 |JASON NAKIA 180154 | AUDITOR SUPERVISOR 50473343 |FINANCE-ED FIN-AUDITING Permanent  |SUPGRP 1 anrivian; now has 2 direct reports

184010 |RICHARDSON |JUDITH 50330381|ED PROGRAM CONSULTANT 3 50473323 |STATEWIDE MONITORING Parmiangnt mrl-iwmr! mlﬂun

165907 _|J0HNSON BUPR]IANET mmwlm PROGHRAM CONIULTANT 2 50473318 [FOOD AND NUTRITION SER-SC0H FODD SERVI|WAE non-supesvisary position

197508 |[PERRY 29053395 | ASST SUPERINTENDENT 50473310 [PORTFOLIO Uncl Reg lEIimug however, was administrator for an entire section
222732 JWAHID 1707401CH|LD DEVELOPMENT CONSULT 50473337 |EARLY CHILDHOOD-HEAD START Permanant  SUPGARP L LAVL iof wairi = Mmaﬂx nal Suswllrx" "y dkgx of Furl:ﬂunill[ Ium_ a staif of clerical amployees”
278040 [SAUCIER 99999593 ED PROGRAM CONSULTANT 5-A 50473331 | BISTRICT SUPAORT-NETWOAKS bt |sunm.° 1 ganlztion; rethred.

232408 §SLACK S0350234 | DIRECTOR 50487299 |ACADEMIC CONTENT Uncl Temp I i“ﬂhﬂ!l’\ﬂﬂg position

261141 |DEVLIN 50508733| EXECUTIVE MANAGEMENT ADVI 50473264 |EXEC OFF alrhm nﬂlHEEtl“Hhar! Mt ks dlrant repoarty
263003 | ALEXANDER SO455565 | FD PROGRAM COMSULTANT 5-4 S04E7 340 | STUDENT CPPORTUNITIES-L 15UPGRP | ition; titke may nend Lo be teviswed

IEGEE2 | MANIERT 59959598| ED PROGRAM CONSULTANT 2 50473310 [PCRTFOLIO nﬂw!rvlsﬂg Eilllnn

275317 |STEPHENSCN 50408296 [ FELLOW l50473274 TALENT-LICENSURE/PREPARTION

280121 |NOBLE 99999999 | ED FROGRAM CONIULTANT 2 50473310 |FORTFOLIO

IBAATS |COWART #1571} ED PROGRAM CONSLILTANT 5-A 50473268 |ACADEMIC CONTENT-STANDARDS Parminenl  |SUPGRP 1

IITTE |PENDLETON CHIISTOFHER SF53953|RSD-TEACH SECONDARY 50392109 |REED HIGH SCHOOL 11 Month Cox

186294 |YORK HOLLY 50401667 {ED COORDINATOR 50401666 |SSD _RINORTH 12 Maonth Cos|

2F7940_|THIBOOEAUX _[RALPH 50399203 SUPERINTENDENT 50026505 | 550 CENTRAL OFFIGE Uscl Reg nun-supervisaty potition
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Agency Explanations

Lastrame  |Fist name Pasition|Job Tile Org Unit | |Org Unit Text Tont- Supervisory |Employee |Reason
contragt T Grp Status
: e
DESY| OE 245404 |WALLS ALLEM AT684 [ED COCADINATIN 1504002741550 REGIONAL INSTRUCTION 12 Month Col a
0634 | DOE 263094 |BIAGAS MICHELLE ED COORDINATOR 50396672 |50 Rl SOUTH 12 Manth Touf 0
403|OH- SHREV 17684 SALTER SHATINA 126628| ADMIN COORDINATOR 4 50018024 |DISTRICT 8A SHREVEPORT /FI Permanent Active  [This staff only Due to gIng / supervising in an Administrative Coordinator / Asslstant capacity, she only has one staff who reports to her and that staff is a lower tevel Administrative
Assistant,
m[ums«:v-t 25873 [HILL WILLIE 141727 |JUVENILE JUSTICE SPEC4 150024845 |A TEAM/OPERATIONS SECLIRITY Permanant |SIPGRE 1 Active | This staif has peeviously supervised and currently supsrvizes two (7] staff members wha work in tha fBcility's control center.
403 [T - NOATH 6549  |LADNER RICKY 50362035|PROB/PAR PROG SPEC-JUV 50017992 |O¥5-FIELD SERVICES PErmanant Active |This staff started the FY {July 2014) in a supervisory capacity. However, he was later promoted to a Program Specialist In Oct, 2014, So, this staff should not have completed an evaluation on anyone, None of the
| agency's Probation and Parole Program Specialists operate in a supervisory capacity.
403]Q)J-SCY 27310 [WILLIAMS IMITCHELL 145935 [JUVENILE JUSTICE SPECIALI 50024845 |A TEAM/OPERATIONS SECURITY Permanent |SUPGRP 1 Active | This staff member actually had and currently has three staff members who repart to him.
403(0u-co 35282 |GEROMINI LYNNE 50389883|ADMIN PROGRAM DIRECTOR 3 50352012 |CONTINCUS QUALITY IMPROVEMENT Perm Ctass D4SUPGRP 2 Active | This staff did only have one staff that she supervised, However, this section (CQIS) deals with policy and pracedures that impact the entire agency. There are / will be three {3} positions that fall under this staff's
supervision and one aof which was vacant and the other is a WAE.
403[01J-sCY-C 43220  |JAMES IANICE 99999999 | CORAS PROGRAM MGR 2 50345852 |DEP DIR TREATMENT-CYPRESS Permanent {SUPGRP 1 tnactive | This staff member is no longer with the agency, However, at the Lime the evaluation was completed she had one staff member reporting to her. However, that staff that reported to her had four (4} staff reporting to
them {those staff members were Social Services Counselors).
403(QJJ-ALEX 44915 |CONSTON CASSAUNDRA 65269| ADMIN COORDINATOR 4 50018023 |DISTRICT 7 ALEXANDRIA /FI Permanent Active | This staff only one fon. Due to / supervising in an Adminlstrative Coordinatar/ Assistant capacity, she only has one staff who reports to her and that staff is a lower level Administrative
Aszfatant.
403(01-HAM 48490 |PEGUES COURTNEY 57106 ADMIN COORDINATOR 4 50018028 |DISTRICT 3 HAMMOND /FIEL Permanent Active | This staff only one ion, Due to ing / supervising in an Administrative Coordinator/ Assistant capacity, she only has one staff wha reports to her and that staff is a lower level Administrative
Assistant.
403|011 - CO 81047  |JACOBS ANGELA 50316737 | PROGRAM MANAGER 2-SOC SER 50354689 |PROGRAMMING TREATMENT Permanent |SUPGRP 2 Active | This staff member previously had one staff that she directly supervised and she now has two staff that she provides direct supervision. In addition, she had eight (8) staff that she provided functional supervision and
BRIDGEWATER this will / has increase by four (4),
403 0JI-BCCY 121970 |FAVORITE DOROTHY SOIBI09 | SC SR COLKSELOR 5B 50023055 |DIRECTOR-SOCIAL SERVICES Permanent  JSUPGRP 1 Agtive | This staff only completed one evaluation. However, she has two staff that report to her, but one of the positions was vacant at the time evaluations were due for FY '15,
403[0J-NATCH 124261 |SARPY SIMCN 50382102=PROE/PAR QFFICER 3-JUV 50018027 |DISTRICT 88 NATCHITOCHES P Active |This staff does not supervise any staff and would not have comEIeted an evaluation on any staff.
A3 OB TO0Z80  |STANISLAS TRENISHA 35447 P_RINC'IP'AI, 5002393 |DEPUTY DIRECTOR-EDUCATION I'%' Heg Active | This is an Unclassified staff, who supervises twenty-nine (29) other Unclassified Instructors and would have only completed an evaluatlon on her classified Admin. Staff Member
403{0J) -sCY 207593 [JAMES PHYLLIS 50374719)ADMIN PROGRAM MANAGER 1 50024849 |DEP DIR OPERATIONS-SUPPORT Permanent |SUPGRP 1 Active  |This staff only had one staff reporting to her fast year. However, her job description has since been updated and now has / will have two staff reporting to her {Food Services Manager and Administrative Asst. 4},
4030l - CO 216649 |MIMY |K_IM 1EIF37 | EDUCATIONAL D SEE54650 |PROGRAMMING EDUCATION Uned Reg Astlve  |This staff member is the Unclassifed Director of Education and would have only completed an evaluation on her Admin. Asst, due to all other staff supervised being Unclassifed.
403|o) -CO 244710 [PERCELL CONNIE 99999999 | UNDERSECRETARY 50352006 |OFFICE OF THE UNDERSECRETARY Uncl Reg Inactive |As the former Undersecretary {now retired), Ms. Percell completed Perf. Reviews on at teast two staff members, The other staff within her section would have been completed by the Deputy Undersecretary,
Cassandra Washington,
403]0)I-sCY 255017 [MMILLER THACTHY FETG9999 ) JUVENILE JUSTICE SPECA 50024848 |0 TEAM/OPERATIONS SECURITY Permanent  JSIFGRP | Inactive |This staff is no longer with the agency {seperated June 24, 2015). However, he supervised a youlh dorm and had 9 staff members reporting ta him.
403 04-BCCY 264468 [SUTTON ANGELA 99999999 TOUTH FACWITY DIRECTOR 50023091 |DIRECTORS OFFICE /BCCY Permanent |SUPGRP 3 Inactive |She was the Facility Director and was separated from employment {4/22/2015) and was not with the agency during the time span that the ratings were due.
AT OFH-BCCY Z12590 |FARRIS CHARLES 52059950 IUVENILE JUSTICE SPECIALI SGAA7229 |JUV JUSTICE ORG Parmanant  JSURGRP L Inactive [ This staff supervised approx. 9 staff. However, he is no longer emploved by the agency. He resigned in April of 2015,
418]DPS 86704 [MITCHLLL IAMES SO33E492 | ADRIN FROGRAM DIRECTOR 2 SO01 8156 | UINDERSECRETARY'S OFFICE Permanent |SUPGRP 2 3 supervived Asfmin. Peog. Myr, 4 and Admin, Prog, Sgec, B rated Spec. B and USEC Mgr. 1
GISIDPS B7STRERWIN ANTHONY 183981 IACCOU NTANT ADMIN 5 50306988 | FINANCIAL SERVICES DIVISION Parmanent  JSUPGRP 3 3 has direct supervision over Acct. Mer, 4, but is director for all of Finance dept.
418]DPS 143603 |BALAN PAARY lEE'ﬁlnDMIN CODADINATCH 4 50019323 |[MAIL CENTER Fermanent 3 supervises Admin, Coord. 2 as well as students who are never rated
212204[03v 'aNDACE 50326395|ACCOUNTANT 4 50306988 [FINANCIAL SERVICES DIVISION Parmanent 3 upervision not required for Accountant 4 job title
5451 [MCDONALD GERAR{POLICE SERGEANT-A _5(._@252?5 PHYSICAL SECURITY/PUBLIC Permanent  1SUPGRP 1 3 supervises 2 PO 3-A {#168103 and 168093)
18193 |POLICE SERGEANT-A SO0I525 | PHYRCAL SECURTTY/PUBLIC Permanent |SMFEHP 1 3 Iln FO 13, supervines 147452 (duiaied out], 168052 & S0323570 {evatuated by anothar st updated bn 2012
16760|CORRS FOOD PROD SUP 1 50024206 | OPERATIONS PLANNING & TRG Permanent E] Supervises inmates who are not rated
50327163 |POLICE LELTENANT A 50025335 [PHYSICAL SECURITY/PUBLIC Fermanent |$UPGHP 1 3 supervises 1 Sgti#18193)
50398304 | COMPLIANCE PROG DIR 50318774 OLA EMPLOYEES PAID FOR BY OSP Permanent JSUPGRP 2 3 supervises and appraised 2 subardinates-Admin. Coard, and Comp. Prog. Spec. 4
12E04E |[POLICE UELTENANT A 50025726 [PHYSICAL SECURITY/PUBLIC Pefmanent | SURGRT 1 3 supervises Police Sergeant-A who supervises several Police Officers
59955553 [POLICE SERGEANT A Wwiﬂ'l? CCCBRIDGE DETAIL Permanent  JSUPGRP 1 o supervised 3 subordinates for FY 16
76239)PITTS ANTHONY 50521104 [State Police Captain 50024363 |EEOC & RECRUITING/OSP-SUPT Permanent 3 State Police Commission position - chain of command and rating requirements differ from Civil Service
TEEITIRIEY LARATE 128554 |MECHANIC SUPERVISOR A mmr.zzl«smml S/PATROL Fermangnt |SUI‘G‘HI" & 3 supervises only Mechanle of State Palice Patrol-Region 2
76861 |ORTIS TIMOTHY 126049 |POLICE LIEUTENANT A 50025225 | PHYSICAL SECURITY/PUBLIC Permanent {SUPGRP 1 3 supervises Palice Sergeant-A who supervises several Police Officers
FEFTLALEXANDER RAYMOND 187965 | POLICE LIEUTENANT A SO014352 | CAPITOL DETAILAMUBLIC SAF [Permanznl [SURGRP 1 E ) |eva|uator for ane Sgt. and second level evaluator for second sgt.
77074 | BANNER MICHAEL 0332909 [POLICE SERGEANT-A 50024352 | CAPITOL DETAIL/FUBLIC SAF F SUPGRP 1 3 suptvises 4 Police Officors with another Sgi. A, {two Officer posiions are vacanl)
77090|HILLIARD GEORGE 50327170{POLICE LIEUTENANT A 50025225 | PHYSICAL SECURITY/PUBLIC Permanent JSUPGRP 1 3. supervises Police Sergeant-A who supervises several Police Officers
JIIBIPENTES HOWAID 1B1445 | CRIME LAB MANAGETR S0024337 | LA ST POLICE CHIME LAB/SU Permanenl  |SUNGHP 2 3 supervises Supervisor who supervises several Crime Lab Analysts of Audlt section
77812 | WILLINGHAM  [LONNA 1msluknunrr MANASER 50318917 | AUDIT-CS-BATON ROUGE Permansnt  |SUPGRP 2 3 |lU2mI!=s ote Audit Supy, who Jupervises two Auditors
TTESS [ MATELX MALFRICE T112B61|STATE POLICE SERGEANT SOO24350| MESAP REGION 1&“3!\9 ADMI Permanent |SUPGAP 1 3 State Police Ct ission position - chain of command and rating requirements dlffer from Civll Service
77861 | BRUNENR STERHEN Ji‘JlBS?‘SISH‘l‘E POLICE SERGEANT Sioo2a !?8|L§P THOUP IYREGION 3 Permanient  |SUPGAP 1 Iitrt! Police Commission positiar - chain of comymand and rating requirements differ from Civi) Sendes
77871 |PARKER IRICHARD 70181Q3| STATE POLICE LIEUTENANT 50024213 |PROTECTIVE SERVICES/OSP-S Perm Class Dt]SUPGRP 1 State Police Commission position - chain of command and rating requirements dlffer from Civil Service

TTAT [MCGOVERN STEVEN
78004 [ZALEWSEI PrhiILIR

SO344800| STATE POLICE SERGEANT

ik k]

|E5-CIU-LAFAYETTE

Parminant | SUPGAP |

State Potice Ce

position - chain of command and rating requirements differ from Civil Service

3
3
3
T018916] STATE POLICE LIEUTENANT 50024380 | LSP THOO F{REGI'ON 3 Parmanant | SUPGRP 4 3 State Police Comimission position - chain of command ind rating requirements ditfar from Civil Service
84845|WINSEY |ANNETTE 50348380 POLICE SERGEANT-A 50024206 | OPERATIONS PLANNING & TRG Permanent |SUPGRP 1 3 supervises one PO 2-A and 4 WAE positions
BE1SE|PEARSON STACEY JOO0SZ0)STATE POLICE SERGEANT SISER LTI CNIM INV DIV- HEGION 1 Parmanent  |SUPGHP 1 3 State Police Commission position - chain of command and rating requirements differ from Civil Service
86200|FLEASANT GAEGORY F112555| STATE POUCE SERGEANT 5174388 |MCSAP REGION 1/MCSAP ADMI Parmangnt [SUPGRP 1 3 State Pollcs Camimisiion pasition - chain af command und rating diffar from Civil Servics
86202|LANDRY |mATTHEW 7000484| STATE POLICE SERGEANT 50029577 |1SS-CiU-BATON ROUGE Permanent [SUPGRP 1 3 State Police Commission position - chain of command and rating requirements differ from Civil Service
BEISAIMIDKIFS RYAN !Dmmisﬂﬂ PORLICE LIELTERANT SO0 L5 TROOH B/REGIGN 1 Parmamnent | SUPGAP § 3 State Police Commisslon position - chain of command and rating requirements differ from Civil Service
BAIAN |STATE POLICE LEUTENANT S0024579|LSP TROOP E/REGION 3 Patmangnt |SUPGRP 1 3 State Pollee Commission pasition - chain al d dnd rating todudraments differ from Civil Service
TREVOR 7018571 |STATE POLICE LIEUTENANT 50026348 |ENFORCEMENT-BATON ROUGE Permanent  |SUPGRP 1 3 State Police Commission potition - chain of command and rating requiremants differ from Civil Service
RICHARD 7017798 STATE POLICE LIEUTENANT 50024375 [L5F TROD® L/REGICN 1 Partmanent  |SUPGRP 1 3 State Police Commission position - chain of command and rating requirements dlffer from Civil Service
86410 FRANKLIN DANNY 7018044 | STATE POUICE LIEUTENANT 50074374 |LSP TROOP B/REGION 1 Parmanent |SUPGARP | 3 State Police Commission positine - chain of cammand und rating I it diltfer from Civil Sendes
86441|ROBERTS KAREN 7000512 |STATE POLICE LIEUTENANT 50395123 |CRIM INV DIV- REGION 2 Permanent |SUPGRP 1 3 State Police Commission position - chain of command and rating reauirements difer from Civil Service
BE453| MTINTENGT MARY FUOHFI | STATE POLICE SERGEANT SO395122 JCHIM IMY DIV- REGION L Pammanant | SUPGHP 1 El State Pollce Commission position - chain of command and rating requirements dlffer from Civil Service
86488 | BEHRENS DEAN !mzssl::r’m POLICE LIEUTENANT 50074374 |LSP TROOP BAEGION 1 SUFGRP | 3 |state Police Commission position - chain of comimand dnd rating redquirementy ditfer from Civil Senvics
86593 | CAMMON |cHAVEZ 7000444 |STATE POLICE LIEUTENANT 50395122|CRIM INV DIV- REGION 1 Permanent |SUPGRP 1 3 State Police Commission positlon - chain of command and rating requirements differ from Civll Service
IMJ\L(D;M SO0ZA200) SUPERINTENDENTS (8 FICE/ 05 Permsnent 3 State Police Commission position - chain of command and rating requirements differ from Civil Service
FRANK 017895 | State Pofice Coptain SG)ZQJ?GlLSF TROOP C/RTGION 2 3 |5tate Folice Commissien position - chain of command and rating requirements differ from Civil Sendos
DAVID 701834Q§STATE POLICE LIEUTENANT 50024378]15P TROOP I/REGION 2 Permanent [SUPGRP 1 3 State Police Commlsslon position - chain of command and rating requirements differ from Civil Service
'ImllFLINCHUM CATHERINE 50403714 5tate Pollce Major Fermanant 3 State Police Commlsslan positlon - chaln of command and rating requirements differ from Civll Service
100108 | KNG MICHELLE SO357955 | STATE POLICE SERGEANT 50395122 |CRIM INV DIV- REGION 1 Permanent |SUPGRP 1 3 State Police Commissien podltion - chain of command and rating requirements differ from Civil Service
R0MRIT|FOSTER LAWANDA B0458759 | ADMIN ASSISTANT 5 50401 m!mL SPILL COMMISEION Farmanznt 3 supervites ane Atmin, Coord. 2 which (6 in ling with [8b specs, Smal| section
LMEZE|DUPUY 1CHARLES 7000557 5P ASSISTANT SUPERINTENDE 50029584 | CHIEF CiF STAFF/DSP-SUPT Ferm LD £1/) 3 State Palice Commission petitian - chain of command and ritting requiraments diffar from Civil Service
04651 [BARRETT STACEY 1000515 | stute Pollce Caphaln 50024353 TEGINICAL SUFPT SVEY/SUPP Farmanent 3 State Pollce Commission position - chain of command and rating requirements differ fram Civil Service
104857 | BURSON ERIC FOIFF2G0| STATE POLICE LIEUTENANT 50074378 |LSP TROOP I/REGION 2 Pormanent  |IPGRE 1 3 lslﬂle Palich Commission poution - chain of command and fating requirernents differ from Civil Seryice
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Agency Explanations

G Pers. |Lastname  |Firstname Pasition|Job THie Org Unit [Org Unit Text Teat - Bupervisory | Emplayes |Reason
Area number contract Tm Grp Status
- VDo — =
419|DPS 105498 | PERKINS [SHELDON 50490480 | STATE POLICE LIEUTENANT 50024229 INVESTIGATIVE SUPPORT SECTION Permanent |SUPGRP 1 3 State Police Commission position - chain of command and rating requirements differ from Civil Service
A19{0P% 10G7A7 | PERKING RODNEY STATE POLICE SERGEANT 50024374 |LSP TROOP B/REGION 1 Parmanent | SUPGRP 1 o State Police Commission position - chain of command and rating requirements differ from Civil Service
4191DPS 128080 | MURFHY BELINDA FOFAILE|STATE FOUICE LIEUTENANT SOMESIES | CHIM INV LIV REGION 5 Permanent  [SUPGAP § 3 Gtate Police Commission pasition - chain of command and rating requirements differ from Civil Service
419|DPS 130381 | MCMILLAN STEPHEN 50339138 STATE POLICE SERGEANT CRIM INV DIV- REGION 2 Permanent |SUPGRP 1 3 State Pollce Commlssion position - chaln of command and rating requirements differ from Civil Service
418|0P5 134635| DUNEGAN JAMES SO57ZE5Z | ADMIN PROGRAM MANAGER 3 SO0 2E6 [ AIGHT TO KNDW/TESS. Permanent |SUPGRP 1 3 direct over Admin. Prog. Mgr. 2 who supervises Program Speciallsts A and 8
415|0F5 147345 IBROWNING DUSTIN SO TTE08 | STATE POLICE SERGEANT INVESTICATIVE SUPPONT SECTICN Parmanent  |SUPGRP 1 3 State Palice Commissian posltian - chain of command and raling requirements differ from Civil Service
419|DPS 153682 | MEDTNA OLVER 190386 | POLICE SERGEANT-A 50024206 OPERATIONS PLANNING & TRG Parmanent  [SUPGRP | 3 supervises one PO 2-A and 6 WAE positions
419|DPS 177935|WOLPERT RONALD 169119}POLICE SERGEANT-A 50024352} CAPITOL DETAIL/PUBLIC SAF Permanent |SUPGRP 1 3 5gt. along with other Sgt. supervise Police Officers and WAE Police Officers
415|0PS 175412 | LONKOWSER DAVID 7018653 |STATE POLICE SERGEANT 50024377]LSP TROOP D/REGION 2 Parmanent | SUPGAP 1 3 State Police Commilsslan paultian - chaln af command and ratln; ulrarments differ from Clill Seevice
419/DPS JASON SDﬁZl‘S!}ISI’&TE POLICE SERGEANT SO4B4450| L5P COC RIIDGE DETAIL [Permanent | SUPGRP | 3 Stite Palice Commission position - chain of command and rating reculrements differ from Civll Secvice
419|DPS DERICK 181054 | POLICE SERGEANT-A 50024352 | CAPITOL DETAIL/PUBLIC SAF Permanent |SUPGRP 1 3 5gt. along with other Sgt, supervise Police Officers and WAE Palice Officers
415]0pP3 TREONE 50397355[STATE POLICE SERGEANT 50024213 |PROTECTIVE SERVICES/OSP-S Parmanent [SUPGAP 1 3 State Police Ct ission position - chain of command and rating requirements differ from Civil Service
419[DPS CYNTHIA SIFFIHIS| CONTRACT S/GRANTS REV SUPY SO024328 | RESEARCH LINIT/ORERATIONAL Permmanent  |SUPGAP | o |lmr\|'¢rd ane Admin. Prag. Spec B due te high s Planning Unlt of State Pakes
A19|DPS IARED A0412734 | STATE POLICE SERGEANT 50024330 | FLIBLIC AFFAIRS Parmanant  |SUPGAP | E) State Pallce Commission poiition - chiin of command and rating reguirements diffe from Civil Service
410\ 0ps PEGGY 17570 MOTOR VEH DFFICE MGR 2 BO029514 | REGION 5 SLIDELL Permanent |SUPGRP 1 3 these field offices are small in size and only have 1 or 2 lower level Motor Vehicle positions.
420|DPS DEBORAH 17142 |MOTOR VEH OFFICE MGR 1 50024614 |REGION 2 FARMERVILLE Permanent |SUPGRP 1 3 these field offices are small in size and on_lx_have 1 or 2 lower level Motor Vehicle Ensilions.
420[DPS PHYLLIS 50342842 MOTOR VEH OFFICE MGR 3 50024682}REGION 6 HOUMA |Petmanent  |SUPGRP 1 3 these field offices are small in size and on_ly have 1 or 2 lower level Motor Vehicle gosilions.
420|DPS 22368|LEMAIRE BERNELL MOTOR VEH OFFICE MGR 1 50024641 [REGION 3 CROWLEY |Permina SUPGRP 1 ] these field offices are small in size and only have 1 or 2 lower level Motor Vehicle Eusikions.
420|DPS 29744 |MORRIS LAURA 16952 |MOTOR VEH OFFICE MGR 1 50024668 | REGION 5 BOGALUSA Permanent |SUPGRP 1 3 these field offices are small in size and only have 1 or 2 lower level Motor Vehicle positions,
420|DPS 31359| DUNWARE GWENDOLYN 50407353 MOTOR VEH ADMINISTRATOR 50024429 CUSTOMER SERVICES/EXEC OM Permanent 3 direct supervision over Admin. Prog. Mgr. 2: functional supervision over Customer Service Unit
420|DPS 32816|DAY LORETTA 50495587 MOTOR VEH OFFICE MGR 1 50024662 [REGION 5 GREENSBURG Permanent  |SUPGRP 1 3 these field offices are small in size and only have 1 or 2 lower level Motor Vehicle positions.
420|pPs 33326|WINSTON BRENDA 17226|MOTOR VEH OFFICE MGR 1 50029600 [REGION 1 COLFAX Permanent |SUPGRP 1 3 these field offices are sma size and only have 1 or 2 lower level Motor Vehicle positions,
4201DPS 34580} PIZZOLATO RICKY MOTOR VER CFFICE MGR 2 50029613 |REG 4 DIST 1 BR INDEP REINSTATEMENT Parmanent  |SUPGRP 1 0 these field offices are small in size and only have 1 or 2 lower level Motor Vehicle positions,
420{DPS 35162 | CARONNE TERRY 17388 MOTOR VEH OFFICE MGR 3 50024684 [REGION 7 HARVEY Permanent [SUPGRP 1 3 these field offices are small in size and only have 1 or 2 lower level Motor Vehicle positions,
420|DPS 35291 |[WILSON JOYCE 50461162 |MOTOR VEH OFFICE MGR 1 50024680 [REGION 6 DONALDSONVILLE Pziminent  |SUPGRP 1 3 these field offices are sma size and only have 1 or 2 lower level Motor Vehicle positions.
420|DPS 36027 |DUHE" PAULA 17219|MOTOR VEH OFFICE MGR 1 50024676 |REGION 6 GRAMERCY SUPGRP 1 3 these field offices are small in size and only have 1 or 2 lower level Motor Vehicle positions,
420{DPS 36718} FARLEY PAULA 141645 |MOTOR VEH OFFICE MGR 1 50024613 }REGION 1 HOMER Parmanart  |SUPGRP 1 3 these field offices are small in size and only have 1 or 2 lower level Motor Vehicle positions,
420|DPS 38621 | QUEBEDEAUX [TONYA 50356108|MOTOR VEH OFFICE MGR 1 50024664 |REGION 4 PLAQUEMINE SUPGRP 1 3 these field offices are small in size and only have 1 or 2 lower level Motor Vehicle positions,
420|DPS 3B746]JOHNSON ELISHA 175033 |MOTOR VEH OFFICE MGR 1 50024619|REGION 1 VIVIAN SUPGRP 1 3 these field offices are small in size and only have 1 or 2 lower level Motor Vehicle positions.
420|DPS 129915|RAWLS MELANIE 17085 |MOTOR VEH OFFICE MGR 1 50024630|REGION 2 BASTROP Permanent JSUPGRP 1 3 these field offices are small in size and only have 1 or 2 lower level Motor Vebhicle positions,
420|DPS 132288]5UYDAM ANDREA 17502 [MOTOR VEH OFFICE MGR 1 500 ON 3 SULPHUR Permanent [SUPGRP 1 =; these field offices are small in size and only have 1 or 2 lower level Motor Vehicle positions,
420|DPS 179826 COLE MONICA 17322 |MOTOR VEH OFFICE MGR 1 50029601 |REGICN 1 MANY Permanent JSUPGRP 1 3 these field offices are small in size and only have 1 or 2 lower level Motor Vehicle positions,
420|DPS 235106|DEARMON KIMBERLY MOTOR VEH OFFICE MGR 1 50024642 |REGION 3 DERIDDER Permanent |SUPGRP 1 ] these field offices are small in size and only have 1 or 2 lower level Motor Vehicte positions.
420|DPS 235784 | ARDOIN NATALIE 122416| MOTOR VEH OFFICE MGR 1 50024650 |REG 3 DIST 1 EUNICE Permanent |SUPGRP 1 3 these field offices are small in size and only have 1 or 2 lower level Motor Vehicle positions,
470{pPs i |GERETAZ LALIRES LTETT | MOTOR VEH OFFIEE MGH L SO0RESI | LEGION 4 NEW RDADS Permanant | SUPGRE 1 3 Suparyiszd 2 siibardinates i 17061 arid NEOIT5790 {unitil 4/12/201%)
422{DPS 14323 [ THOMPEON BAANT 50523557 |FIRE CHIEF 1 50023152]STATE FIRE MARSHAL EC/OFC SFM Unel Reg | ;| direclly sugervises 1 SFM Asst. Chief: has functional Sueervision of SFM Areas 1, 2, and 3
422 |0P5 35795 | COOPER FELICIA 50388860 | DEPUTY ASST SECRETARY 2 5002315215TATE FIRE MARSHAL-EXEC/OFC SFM Parmangnt |5urlmw 3 3 supniyises unclansified Administrator position and Sy, Prog, Coord (as of §16): has funclional sugsrvizion ever Planning Unit of O5FM
422]DPS 42138 | OWENS WiLLIAK 59999995 STATE (IHE MARSHAL CAFTAL SO013162 [FIRE EXT-ALARM AEG-FIRE INCID HH’TENFC Permanent  |SUPGRP 1 o ‘wars amily I Capiain title from §/15 3/15; in Assistant chinf position, supervived two distelet chinfs fwith one belng vacated =ff, 1/3018
az|oes 86247 |BOURGEOQIS LARRIS 99993593 | STATE FIHE MARSHAL CAPTAL SE02FEIL | ARSON INVESTIGATIONE/INSPECTIONS-ARSC) Permananl | SUPGRP 1 1] saparated; superiised 3 SFM Deputien but 2 are vacant .
A11|DPS 19930 | BURCH LINDA 99959993 | ARCHITECT 4 SOOI3LES[PLAN REVIEW/SFM EXEC Permznent JSUPGRP 1 o zeparated unce ‘19{201‘
4ZZ|DF‘S 234892 | ANDERZCN EHRIS 50470870 STATE FIRE MARSHAL CAPTAI 50029621 ) ARSON INVESTIGATIONS/INSPECTIONS-ARSC}Permanent |SUPGRP 1 3 supervlses wweral SFM Duputy lelmt
475|ppPs 59572 | LEDLANC JOHN EXEC DIRECTOR 50026450 | HIGHWAY SAFETY COMM ADMIN/HSC Line Appain (1] relitad; supefvided LSHE Program Cocrd. Dlrector of Hwy 5 nrvision over entire depl,
01651DOI 6598 RODRMGUEZ PENNYT | S0 ACCOUNTANT ADMIN 3 50000635 | ADMIR/OME/FISCAL AFFAIRS Formanent | SUPGRR 2 3 ifead of the Fivcal Affairs Divison, hes an Accountant Manager [directly supervises) who directly suparuises the other 3 staff members
0165 | Dol 37208 [PEARSON ROSALIE ACCOUNTANT 3 50000686 | ADMIN/OMF/FISCAL AFFAIRS Permanamt ] No longer employed. Accountant 3s were supervising lower level accounting positions, but no longer supervise
0165| D0t 58119 |OUDIT MDNICA 165770 ACCOUNTANT 3 SOOOGEEE | ADMIN/CMIE/FISCAL AFFAIRS Farmanent 3 Accountant 3x were suparvising lowsr levst sccounting positions, but no fanger supervise
0165 D0l A3284  |PIAZZA RICHARD 123620 ACTUARY 50000702 |MC/OFS/ACTUARIAL SERVICES Unel Reg 3 Head of the Actuarial Services Division, directly supervises 5 Unclassfied Acturaries and 1 classified Admin Assistant
0165 DOl IMZBS GUERIN STEWART 52209 lCOMPLlANCE EXAMINER CHIEF ]50000699 MC/OFS/FINANCIAL EXAMINATIONS Permanent | SUPGRP 2 3 1 16 slalf members
0165 | D08 54311 |KEMDRICK STERHANIE 185575 BUDGET ADMENISTRATOR 1 SOA53ED3 | ADKIN/OMFBUDGET Fermangnt | SURGRE 3 3 o [directly supervives) who directly supervises 1 other staff enembier, Wi Division only cansists of 3 highly skMed employoes
0165 D0l 85292 {cOCO THOMAS 50309207 COMPLIANCE EXAMINER DEPUT 50030206 |ADMIN/OMF/REVENUE SERVICES Permanent |SUPGRP 2 3 Head of the Revenue Services Division, has one Manger [directly supervises} whi directly supervises 4 other staff members
0585|004 A533  (RIVIERE CYNTHIA 135178 [COMBLIANCE EXAMINER DEFUT SO000F0 | MCFOFSFINAN EXAM/IELD Permanent [SUPGRP 2 3 |Head of the Finsnclel Esaminations field ivislon, has one Manager [directly supervisss) wha directly supanvisss & other staff members
0165(DO0I 170554 |CRAFT JOELLE |5om5?a INSURANCE SPECIALIST ¥ SO50RSER | MO/OHLA/LIFE & ANNLITY Parininent 3 Was in a Supervisory position, but was demoted during budget cuts and no longer supervises
OIE5|008 172666 |RILEY ARA SOTERSH BUDGET MANAGER 50353803 hUMWl‘."{JMHHIJME_I Permanent |SUPGRP 1 3 Budget Divisfon is very small, anly consisists of a total of 3 highly skilted employees
ﬂlG!'itlm 207415 | GILCHRIST SHANNON 164354 PROCUREMENT DIRECTOR 1 S0372352 | ADRIN/OME/RURCHASING Permanent |SUPGRP 1 3 Head of the Purehaslng Chvision, snd only has 1 staff member. This division only consists of 2 hightly sbilled employees
0165|DO! 241825 |TATE GARRIEL 50518029 IT TECH SUPPORT SPEC 3 50000684 | ADMIN/OMF/ANFORMATION TECHNOLOGY |[Pafmanent 3 Mever wii & supe/visor, not rated Anyane
O165]D01 253818 [BELL PATRICK 50510070 ASST COMMISSIONER 50000659 |ADMIN/OC/OCAD/DIVERSITY & OPPORTUNI LIt Feg L] Was supervising one classlfled employee, but no longer supervises
0251 DED 818 DAVIDEON JOYCE 50343487 BUDHGET ADMINIFTRATOR L MO000673 | FISCAL SERVICES DIVISION Parmanerit ISUPGNP 1 3 Uy 2 Budyet Personnel
0251{DED 111781 |TATE ROBBIE 132413 ACCOUNTANT MANAGER 2 50000673 |FISCAL SERVICES DIVISION Permanent |SUPGRP 2 3 have Updared posltac descripbion, position now supeiviges 2 subsidinates
0251|DED 113370 |PIERSON DONALD Iasazo SECT - HEAD OF DEPT 50000681 | OFFICE OF THE SECRETARY Unel Reg 3 lAcluaIIy supervises more than one employee. The other employees are Unclassified. Our Unclassified employees are not evaluated using civil service evaluation
0251 |BED !2199!0 SMITH |ERROL !50!&312} ACCOUNTANT 4 SU000ETS | FISCAL SERVICES CHMISLON Permanant 3 luﬂnttﬁ paosition description, no longer directly lggurvl"iu emplayee
0251|DED 236236 |LYNN JEFFREY 50377351 SPECIAL PROY OFF 50396640 |LOUISIANA FAST START Uncl m 3] Actuallx sueervises mare than one employee. The other erm:_l(lx_ees are Unclassified. Our Unclassified employees are not evaluated using civil service evaluatian
0252/ DED 22849 |ROBERTS FRANK |50480152 AUDITOR-INTERNAL 50314259 |BUSINESS DEVELOPMENT SERVICES Permarient 3 upon the retirement of the ather Auditor-internal, this position will supervise 2 employees { one Business Development officer and Once Auditor 4.
02521 0ED 125521 [sont MELSEY SO30L4E8 SFECIAL PROJ OFF S00Z5578 |BUSINESS EXPARSION & RETENTION Unel Temp i Actually supervises more than one employes. The other employees are Undlassified Our Unclassified emigloyees are not evahubed uing el service evaluation
0252|DED 250664 |TERINGLIE KYLE 99999999 SPECIAL PROJ QFF 50314259 {BUSINESS DEVELOPMENT SERVICES Uncl Rgs 4] Actually supervises more than ane employee. The other employees are Unclassified. Our Unclassified employees are not evaluated using civil service evaluation
0252[DED 262164 I"vﬁnu RICHARD 50356917 |SPECIAL PROJ OFF 50314259 |BUSINESS DEVELOPMENT SERVICES Unel Fleg 3 |Actually supervises more than ane employee. The other employees are Unclassified, Our Unclassified employees are not evaluated using civil service evaluation
0252|DED 269817 |MITEHELL IA.MNDI ABA04 ASST SECRETARY 50394757 | CHFICE OF ASST SECRETARY Uncl fieg 3 | Actually supervives mora than one employes. The other employees are Unelassified. Our Unclassified employees ara not evaluated using civil service evaiuation
D474 LWC 3180 GLOVER-STEPTE|CARMANE 50364705 BUDGET ADMINISTRATOR 1 50364703 |OMF/M&F BUDGET ADMINISTRATION Permanent. |SUPGRP 1 3 1 subordinate; other positian was lost durini the 2007 hud‘et. Small office within OMF
0474 LWC 14293 |DUPLANTIS iDEBRA 145849 WRKS COMP DIS RESL SPEC 2 50019628 | OWC HEARINGS DISTRICT 9 HOUMA Permanent 3 has 1 subordinate but the position is not a supervisory level title
li_)d’l‘lt LWe 21936 [SULLEN SLOANE 18359 WRIS COMP DIS RESL SPEC 2 50019635 | OWE HEARINGS DESTRICT 7 HARAHAN Permanent L] b3 1 subordingte but the position |s nat 8 supervisory level Utle
04T LWC F2IEF  |HOLLIDAY [CAREY 93999999 WORKERS' COMPENSATION D15 50019738 |OFFICE OF WORKERS COMPENSATION Job aintm{ SUPGRP 1 o seperated from the Agency; was in a floater position and didn't directly supervise any subordinates
0474 LwC 23401 |OURSO IIASDN 142082 WORKERS' COMP DIVISION JU 50019632 |OWC HEARINGS CENTRAL DIV BATON ROUG'Permanent SUPGRP 1 3
D474 LWC 29880 |HAMPTON MICHELLE 64570 ADMIN ASSISTANT 4 ISOOZOQIS LRS ALEXANDRIA REGIONAL OFFICE Perianent 3
474 LWE 31481 |LAWRENCE MATALIE BOBER LABCH MARKET SPECIALIST S S001S230 |RESEARCH & STATISTICH/DCCUR INFO Pafmanent |[SUPGRP 1 3 hat 3 second subardinate but the position it vecant. Two other pesitions hive been lost due 1o budget culy
D474 Lwc 32241 DONOVAN KRISTINA 76722 REHAB COUNSELOR-MASTER 50020433 |LRS NEW ORLEANS REGIONAL OFFICE Permanent 3
0474 LWC 34265 |CHRISTEN ANGELA ACCOUNTANT MANAGER 1 50019392 |GRANTS ACCOUNTING SECT/FISCAL DIVISIONPurimanent |SUPSREP | o at this time only one filled position, there will be a WAE filled and advertising olher vacancies under this position. Have been on a budget freeze.
47 LWe 45838 [PALERMO ANTHONY 177880 WOHKERS' COMP DIVISION 1L 50013634 | OWC HEARINGS CAILIN DIV LAFAYETTE Fermianent [SUPGRP 1 E) division judge in 2 small office In a Targer district,
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0474 LWC 46423 |ANTIE CAMELIA | ELECE] WRKS COMP DIS RESL SPEC 2 50019619 |OWC HEARINGS DISTRICT 1 EAST MONROE _[Permanent a has 1 tubordinate but the v leved title
0474 Lwc 51280 |MARTIN SHIRLEY 60853 REHAB COMM SVCS MGR 2 50020439 [LRS SHREVEPORT REGIONAL OFFICE Permanent |SUPGRP 1 3 LAS hus not been filling positions because they thought thelr budget was golng to be cut tremendously. They have Just started advertlsing and fllling vacancles plus a filled position was just moved under this
supkrvieot as the REAP affice has closad.
0474 Lwc 83891 |JOHNSON ADAM S0382876 WORKERS' COMP DIVISION 1 CWE HEARINGS ACAGIANA DIV LAFAYETTE SLPGRP | a divisan judge In o srmiall affice in o larger district.
0474 LWC 109897 INdulaka John 167821 ACCOUNTANT SUPERVISOR 2 50013400 IR_EVENUE SUBSECTION/CONTRACTS & REVEN Permanent |SUPGRP 1 3 has \wo subordinates, onz is vazanl at this tinve. Dther posi Mrave been lost to budgst cuts
oa e Lwe 113304 [EHCHETAERGIR [®iM 153583 ADMIN ASTISTANT 4 50018239 |CIWE SAFETY & HEALTH SECTION Farrmanent k] nat a supervisaty title. Has bwo suboridnates but tne 1§ vacant. The OWE (1 ksdklng 8t restruetering thelt org unlt.
Dava LWC 115136 JLOAWERY LAM 109559359 WORKERS' COMP OIVISHON JU 50019536 |OWE HEARINGS WESTERN DIV LAKE CHARLE Permanant | SUPGAP 1 o soperated from the Agancy. )
0474 LWC 122325 |FORD CHELETTE 19722 ACCOUNTANT SUPERVISOR 2 50019401 WA SUBSECTION / GRANTS ACCT Permanent [SUPGRP 1 E] has 8 WAE and | subordinate that (3 vacant and being advertised,
0474 Lwc 127876 |COOK JAMES 50352054 'WORKFORCE DEVELOPMENT SPE 50503961 |EIWD/SMALL BUENESS FMPLOTTE TRGAWT|Permanant ] niet & supervisary title
7 LW 137700 [mavia DIANNE 150790 WORKERS' COMP DIViSON JU !5(])19636 CWE HEARINGS WESTERN DIV LAKE CHARLE| fermanent | SUPGRF 1 ) division jutga in & smoll affice in a larger district. Just recently promoted ta this position.
0474 LWC 183962 |BAYHAM MELISSA HME5722 REHAE PROE MANAGER 5OOZ0E06 | LS BUREAL OF COMM REHAR PROG/EMPLIFermanent  |SUFGRP 1 3 has two subordinates thal ars flllsd,
0474 LWC 193304 |Ghebreyesus  |Rachell 19175 ADMIN PROGRAM DIRECTOR 4 50019188 |CIMF/CIFFICE SERVICES Permanent  |SUPGHP § £l has twa subordinates who suparvise and manage a unit, Structuce chilnge wat [ust made to mevs the Procurmaent rectar under the CFOL
o474 Lwe 153544 |Cox Llss |50-ub'ml GRS SPECIALIST 4 50556061 | UI/AUALITY CONTROLAN SUPFOART Fermanant 3 not s uperyisory title, has no subsrdingtes
0474 LWc 196206 |Garrlet Deborah 75122 WRES COMP DIS RES|. SPEC 2 S0015621 |OWC HEARINGS DISTRICT 3 LAKE CHARLES |Fermanent 3 has 1 subordinate but the pooition is not i supandisory leue itls
0474 LwC 199411 |Lundeen Dlane l146215 'WORK COMP JUDGE - CHIEF IS(X)19234 OWC HEARINGS DIVISION Perm Class DdSUPGRP 2 3 the Chief ludge supervises all District and Bivision Judges. in her primaty role she s a Givision ldge which (s a small sectlon within a larger dlstrict.
D474 Lwe 210398 |STEFAN VEATHER 590993239 |WORKFORCE DEVELOPMENT SPE S5510070 [ OWO/AFSREN TICESHIN PROG/EMPLOYER Sl Fermanent 1] not & supervisary tile but the potition may suparvise an empla
0474 Lwc 236721 IWALLACE GEORGETTE SO05961 WORKFORCE DEVELOPMENT SPE SO01S75E | CWR/COMMUNITY SERV BLOTK GRANTS | Fermanent 3 nat & guperyisory ile but the poslticn may wipsrvize an-samipl
0474 LWC 237555 |BOHRER BRENDA 50473236 REHAB PROG COORDINATOR 50020408 |LRS BUREAU OF COMM REHAB PROG/EMPLdPermanent E nat a supervisory fithe; ooty functional ever programs
oa7a Lwi 241038 |Foss 15376 WRES COMP DISRESL SPEC 2 SO019620 |OWE HEARINGS DISTRICT 2 ALEXANDRIA Fermanent L) his 1 subordinste but the posltion (s not s supendsory level title
0474 Lwc 262157 |Le Carpentler 95999959 ATTORNEY 2 SOLSEIE | OWE HEARINGS DISTRICT B HOUMA Farmanent a nat a supervizory tille
0474 Lwc 262548 |BLACKWELL KERRI 113202 OSHA INDUS HTH HYG CONS 50019236 [OWC OSHA CONSULTATION Permanent 3 nat a supervi tither
o474 LW 162850 |NARANIO LEE 118575 ALMAIN ASISTANT 4 SE0A0a30 |LINS SHAEVERDH T REGIONAL OFFICE Fermanent ] not & superyisory tile but dozs have one subordinate
0474 LwC 282018 |Martin LaTonyn 15377 WRES COMP D13 RESE SPEC 1 SOOLIELE |OWE HEARINGS DISTRICT $1-WEST SHREVEPQ Probational a has 1 wberdingts but the poiltion is ot & supsrwisary level title
0474 Lwc _1287426 DEFUSCO JULIA 146277 ATTORNEY 2 50019628 |OWE HEARINGS IISTRICT 8 HOLMA Probatlonal ] nat @ supervisaty fitle
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